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Date : March 2a , 20la Ref No: IBlOLl00055312
App No : 00056980

Mr. Sandeep Singh
House No- F-177 4l I Ward No-2
Nr Giri Kothi Mehrauli
Delhi 1 1OO30
Dethi

LE'I'TER FOR OFFER OF APPOINTMENT

Dear Sandeep Singh,

WitI ref€rence to your application and subsequent interview(s) you had with us, we are pleased to
offer you employment in our organization, on the term and conditions, mentioned in this lettef for
offer of appointment herein below :-

Department
Grade
Designation
location
Cost to Company:

: SALES ON

;MT
: Management Tlainee
: GRGH-ASF Tower
: Your cost to company will be Rs. 30o,ooo.0o /- per annum

( Rupees Three Lakh only )

1.@
This appointment will commence from your date ofjoining which should not be later than April
28 , 2018, provided that you iadicate your acceptance to the sarne by sigrring and returning in
duplicate a copy of this offer of Appointment to us immediately and in any case within Fifteen
(15) days from the date of this Letter for Offer ofAppointment.

F\rther, in case, you have arly objections to the terms arld conditions of this letter, the same
shoutd be communicated to us within 15 days from the date of this letter aid prior to your
tendering us your acceptance to the same, failing which tl.e entire terms and conditions as
stipulated herein, shall be deemed to have been accepted by you without any demur. The
Appointment Date shall not be varied except if so intimated by the Company in writing.

You should report for joining at the Place of Posting on or before the above date ofjoining along
with copies of self attested documents as mentioned below :-

a) Signed Curriculum Vitae (Cv).
b) Copy of the Educational Certificate (10" & Highest Qualification).
c) Work Experience Certiflcate (Previous employer).
d) Four {4) Passport eize photographs.

Indlrbulls Ventures Ltmlt€d (ClN L74999DL1995PLC069631)
(forD.rly k[ov! ! lnldrbuli Ssorloe. Llnll€d)

Co.por.ti ()6c.t 'tndt.hllL H.N.,44{-45l,Udyog VL.r, Pbtlc . V, Crmgrrm-rr0l5.CllLlt llelgllneiol24-457r4,r4,Frr: 0l 2,l 66Er I r I

Xedrl..d Omc.rM-62 & 63. I tlFlor, ConnruSht
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COMPENSATION & ENTITLEMENT

Offer break-up to Mr. Sandeep Singh, Management Trainee in SALES ON.

Details Amount Per Month
{ln Rs.)

Amount Per Annum
(In Rs.)

Basic 21,050.00 252,600.00
House Rent Allowance 3,950.00 47,400.OO

Gross Sa-larv 25,000.00 300,000.00
Cost to Company ("CTC"| 25,000.00 300,000.00

FOR INDIABULLS VENTURES LIMITED

AUTHORIZED SIGNATORY
HUMAN RESOURCES

Note :

1). Your Salary is strictly conlidential and you should not disclose it to anyone without prior
permission of the company in writing.
2). All tax implications arising as part of your salary structure shall be borne by you.
3)- Contribution towards EPF are optional to the employee. For employee whose basic salary is
less tian or equal to Rs. 15,000/- (Rupees Fifteen Thousand only) EPF contribution is
mandatory.
4). You and your family (spouse and 2 children) will be included in Indiabulls Group Mediclaim
Health lnsurance Cover through Health India Insurance TPA Services Pvt. Ltd. to avail
Mediclaim post completion of your probation period. Total sum covered for Group Mediclaim is
Rs. 2,50,000/- (Rupees Two Lakh Fifty Thousand Only) per family.

I, hereby, agree to abide by the terms and conditions of this Appointment L€tter

SIGNATURE OF EMPLOYEE
Management Trainee
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siz5. Sonia Dixit <sonia.dixit@sgtuniversity.org>

SGT T'NTI,TE.SITY

Mr. Rahul chopra <rahulchopra@sgtuniversity.org> sun, Feb 11, 20'18 at 10:05 AM

To: Dean Commerce & Management <dean.mgt@sgtuniversity.org>, Yogesh Mehta <yogesh.mehta@sgtuniversaty.org>, Amit

SGT U <amit.dangi@sgtuniversity.org>, 'Dr. Sunil Kumar Verma' <sunilkumar.verma@sgtuniversity.org>, Varsha Goel
<varsha.goel@sgtuniversity.org>, Sunaina SGT U <sunaina@sgtuniversity.org>

Cc: Rajneesh Widhwa <rajneesh.wadhwa@sgtuniversity.org>, "l\,4r. Hitesh Kakkaf' <hitesh.kakkar@sgtuniversity.org>, Sonia

Dixit <sonia.dixit@sgtuniversity.org>, UPasna Sharma <upasna.sharma@sgtuniversity.org>

Regarding Students Selection

DearAll Concemed:

It gives us immense pleasure to inform that the following students have been selected in lndoVision Services P Ltd.

through Placement Drive held in the campus on 08/02/18.

Name of student Depi-drEe.EL

Sagar N,,lallik

Tarun
Rishika Matto
Rahul
Mayank
Paras Sachdeva
Himanshu Shrivastav

BBA
BBA
BBA
MBA
MBA
MBA
MBA

All these students need to report at lndoVision Services office, Gurgaon on 12102118 a|10.30 AM. All the students will

collect their Olfer Letters in the office and have to join from same day itself.

" Let us oll wish them o vety best of luck for their futurc"..

Regards

Rahul Chopra
Senlor Manager. Corporate Resource Center
S.G.T. Unlverslty
Gurgaon.

I Mob - +91 92055 80509

,1,

3.
4.
5.
6.
7.

-tr,,:,\fr***



TO WHOM SO EVER IT MAY CONCERN

o

As a part of internship project she will be working on website
developnrent using JavaScrrpt as server side scripting language, and
HTML and CSS as front end 5cripting, Apache as lveb seruer.

Depending on her performance and interest the company can put her
into other relevant and related projects. We hope to have the
institution support and motivation to see a long lasting professional
relationsh ip.

a P.S:- Please let us know if anything else is required. You can always
reach me at vaishali@cyperts.net

Regards,

Vaishalr Bisht

Human Reso u rces
Cyperts Digita I Solutions
Dated:- 20/17/20L7 {p-

o
C

i'
Budhera,..Gu

thagv/ant Estare. Gandhr Chowk, Punc - 41 1036

L0?0-6522 5252, +91-83900 2?273, 823?8 72348
E' maal : rnfo{Ocyperts. rlEt
Website ; www.cyperts.net

f.

&'cva$f[s

R
un

This is to certify that Mr.f".us.hBBndrarstudent of SGT lnstitute Of
Engineering & Technology, Chandu Eudhera, Gurgaon, Haryaria,,have
been offered position of Jr. Web Developer in our organieation
(Cyperts Digital Solutions), starting w.e.f 20ft December, 2017.
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July-2018

Dear Mr. Aiay yadavt'.'
With reference to your application and subsequent interview with us, we are pleased to appoint
you as Site Engineer Designation in our organization on the following terms and conditions.

Date ofJoining: The above mentioned Candidate willjoin us in July 2018. (Exact Date of
Joining will be shared on Email)

Salary: Your Annual Total Employment Cost to the company would be 3.6 lacs /annum

Place/Transfer: Your present place ofwork rvill be at Mohali , but during the course ofthe
sewice, you shall bc liablc to be posled / transferred anywhere to serve any ofthe Company's
Projects or any other establishment in India or outside, at the sole discretion ofthe Manage.ment.

Probation/Confirmation: You rvill be on a Probation period for the one month. Ba-sed on your
performance your services will be confirmed with the company in written after one month.

During the probation period your services can be terminated with seven days notice on eitha
side and without any rcasons whatsocver. Ifyour services are found satisfactory during the
probation period, you will be confirmed in the present position and thereafter your services can
be tcrminated un 90 davs notice on either sidc.Ot
Lbsence for a continuous period of three days without prior approval of your superior, (including
overstay on leave / training) would result in your losing your lien on the servico and the same
shalL automatically come to an end without any notice oi intimation.

Lcave: You wilI bc eligible to the benefits ofthe Company's Leave Rules on your confirmation
in tbe Company's Servioe.

During the period of your employment with the Company, you will devote fiIl time to the work

Constructions

ofthe Company. F urther, you will not take up any other employment or assignment or any
office, honorary or for any consideration, in cash or in kind or otherwise, without the prior
written pemrission of the Company.

$trar
tveilir,r,

ftera, Grl.,'www.mapleconstluctions.com
ersrtY
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3. You will be required to comply with all such rules and regulations as the Company may frame
from time to time.

o

o

4. Any ofour technical or other importanl information which might come into your possession
during the continuance of your service with us shall not be disclosed, diwlged or made public by
you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non- performer or
guilty offraud, dishonost, disobedience, disorderly behavior, negligence, indiscipline, absence
from duty without permission or any other conduct considered by us deterrent to our interest or
ofviolation ofone or more terms of this letter, your services may be terminated without notice
and on aocount ofreason ofany of the acts or omission the company shall be entitled to recovor
the damages from you.

6. You will not accept any present, commission or any sort of gratifioation in cash or kind from
any person, party or firm or Company having dealing with the company and if you are offered
any, you should immediately report the same to the Management.

7, This appointment letter is being issued to you on the basis ofthe information and partioulars
furnished by you in your application (including bio-data), at the time ofyour interview and
subsequant discussions. If it transpires that you have made a false statement (or have not
disclosed a material fact) resulting in your being offered this appointment, the Management may
take such aetion as it deems fit in its sole discretion, including terminition ofyour employment.

S.Their Should not be any reappear,ibacklog at the time ofjoining .In that scenario thejoining
offer will be terminated immediately .

www.mapleconstructions.com

s(

Constructions
l. You will not (except in tho normal course ofthe Company's business) publish any article or
statement, deliver any lech[€ or broadcast or make any communication to the press, including
magazine publication relating to the Company's products or to any matter with which the
Company rnay be concerned, unless you havo previously applied to and obtained the written
permission from the Company.

2. You will be required to maintaiu utmost secrecy in respect ofProject documents, commercial
offer, design documents, Project cost & Estimation, Technology, Software packages license,
Company's polices, Company's pattems & Trade Mark and Company's Human assets profile.



13-15, IInd Floor, Apna Enclave Shopping Complex, Railway Road, Gurgson, HalyanA
TBl. : +91 -124-4086514, Mob. : +91-9899691591, E-Fax: +91-'l'l-4761S0J I

E-Mail : info@neltragein.com, finance@newagein.mn WebsitB: www,newagein,com

Ref No. HR/OL/171103/vN November 24, 2017

LETT R OF INTENT

O Dear shallendra,

Congratula tio ns I I

Subsequent to our dlscussiont during the evaluatlon process of your candidature for an
opportunity withln our Technical Relatldnshlp Department at New Age lnstruments & Materlals
Pvt. Ltd.; we are pleased to offer you the position of Graduate Tratnee - Technl6at Relatlonshlp
Department with effect from January 8, 2018 (Date of lolnlng).

You are requested to report at our Head Office: 13-15, zrd Floor, Apna Encleve Shopplng
Complex, Railway Road, Gurgaon,[22001, Haryana for your documentation putpose, y6ur
process training and further to carry out your Job-related resporslbllitles, Also, basis
organizational requlrements you might be asked to relocate to locatlons withln or outside lndia.

o

Your employment with us will be governed by the Terms & Condltions as dlscussed in detall.with
you during your interview. You will be required to sign an agreement with New Age"lnstruments
& Materials Pvt. Ltd for a period of one year and six months. The terms andicon dltions of the
bond will b ared with you,

Ips,i5si4{furugram

0.

,so.
New Age Instruments & Materials Hrt. [td.

;

Your {tipend for first 6 months effective from your Date of Joining will be INB t2,000 per month.
After careful evaluation of your performance durlng first 6 months and on gettlng confirmed with
our organization successfully your designatlon will change to Technlcal Relatlonshlp Englneer
and your Annual Cost to Company will be INR 2.d takhs (lndlan Rupees Two lakhs Fortv
Thpusand Only). Details ofyour salary break up post confirmation wlll be shared with yttu alotib
with yourAppolntment Letter, You wlll be entitled for deductioffi as applicabte end the samewill.
bi communiaated to you by the company from time to time, {.

/tf,*uu,,'ttf universtY,st(af
l\v e( s

r,': L I"rtlc
p.ii



New Age Instruments & Materials pvt, Ltd

our offer has been made based on information furnished by you. However, if there is.any
iscrepancy in the copies.of documents or certificates given by you or if founo lnvotvea ii anv
xpllcit activities against the company or if found medicilly unrit itren tt e .orp.iv i.;;;l;;;
ight to revoke this letter of lntent, '

ve look forward to your .rrirlt ., an employee of our organization and are confident that you
rill play a vital role in our company's expansion into national and international markets. your
etailed appointment letter will be issued to }rou on the date of your joining ,nJ *. assure you
'f our continued support to erihance your professionar deveropment ina g,,iwth.

sa ents:I c

)n your Date of Joining, you need to carry the below mentioned mandatory documents in
riginal; along with one photocopy of each document -
1' original or Copy of Offer Letter issued by New Age lnstruments & Materials pvt. Ltd.

2. Updated Curriculum Vitae
I3. All Educational certificates with Mark sheets till last pursued education )

4. Any Certifications or Courses pursued with suppofting documents

5. Valid PAN Card

6' jermanent Address proof (AADHAR card / passport / Driving License / voter ID card)

indly sign a copy of this letter as a token of your acceptance.

r case of questlons, feel free to connect with us.

or Ne

- Human Resources,5Sr (Read & Accepted)

lnstruments & Materials pvt, Ltd.

Al

ni'J
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Employee
Name

Junlor Associate,
Technolo

sa la Structure
S.No. I Conr oncnts Com onents Details Annual

1 168109
B
2 ouse Rent Allowance 100866

l Leove Travel Assistance 0

2t1331

o luleai Coupons
Opt onal benefi! lo buy rneals at INR 100 per day for 20

0
da DeFault amount vriil be set as zeros 0n an aveTa e

Available for Sr. Associate & above. Associate can join the
scheme post 2 year comple(ion. Default amount wlll be set 0

Option€l beneflt to enroll in to Car Fuel and lvlaintenance
for people enrolled in car lease (Ljmits basis career stagE)
or self-owned car (Limlt: INR 2000 per month). Oefault
amount !,rill be set as zero,

0

Dijvcr Sa ary 0

c 372
Total Cash = C

f.ovident 
Fund

12olo of Baslc Salary*In case the Baslc Sal3ry ls lesr than INR 15,000, the 216 00

t-
contribut on shal be INR 1 B00

I Deemed Value
| "Calc!lated at 4,81o/o ofthe basic sdla.y (1,68% of base sdlary) 8088
I The maximum a ate va[re is IllR 20 00 000

-I otil Retiral Benefits (Company coDtribution) B

0000
**The above stctcd clements of compensalion are taxable as per applicable Income Tax Laws. All the figures are ln INR (India

r!c r.dio Pr:iolc trnit.d
C L SE2 C rlu l(hrp.N.
!Lslrli,! N!,1. r.per E.6round -3dFl@r.
A! DLng N0.2, Taw(A,'GrounJ g r Gl Fl@.,
grrlin! 

^o.5, 
G,ound a Fnst Fldr,

Sa: ssnor ?1, V116!.0u.d6h.,u
Gurii!tr- 12?01$H!ryrtrr hd!

Tlg I'rdio Pd'elr timil.J
Oryo.. Surinoi. P{k Pnv.r. Lirit dSEZ,
loMr C. l.{ - 4'h fbo., Plql No. 7.

TLC lndia Privdi. Lihir.d
Bngdn! CmrLllrtn a6imE P.r(
297 0. Bdldrng Mrgo, Oul.l RlrB R@d,

DoCd: ,k!ndloiB., M4oEhrli PBl,
Bongrrur! - 5600!, x!m.l'k!. lodis

lEt is1(!0)61260!00
FAX .Dl t3o) 6123 0{01

ln1!r:.! Olr,n] TIG r.dis privolo tFrud
,3,' te. !m E{&. tw A 05, C4.uoo x(rd k9. Ld .fr |vld,, ,rj6.iiorou.
r",,,r??toroi3ft0rq 'r1 @) 6a0.3c3r .*; u7. r !oMrr?Frc!' t'e a

R
SGl

strar
ty,

Vakul Vadhera Level/ Deslgnation

Month
Fixed

14 0099asic Salary J5vo OI t,ase >alary

5': :lCan be fixed at 100/0 or 21olo oF Base Sala
lexilrle

Defaull amount will be set as zero or can be clalmed once
0

a e

S

o t onal Benefits

r ertitlement er career staaT as
ecia I Al lowa n ce

Base Salary - ( Fixed elements + Flexible Element +

Optional Benelits

0

0

0

Optlonal benefit to enroll in to Driver 5alary for people
enrolled in car lease (Available for Managers and above
and limils basis career stage) or self-owned car (Available
for all career stages and llmit: INR 1000 per month).
Default amount wlll be set as zero,

0

40026

1B 00

674

' 24f4

i'r Total Cost to the Company ( gefore Tax Deductiqn) =,D+E

SpecialAllowance

Car Lease Scheme

Car Fuel and maintenance

1+2+3+ 5+6+7+BUnsc

6

/

D

1n .Gfdtuily

rrL +91(r20)47S,090

Budhera, Gurugram



Publicis sapienl understands that becausc ol covlD, your college Finat examinations may not havebee. completed yet and thereFore you may not be abre to provide the finar mark sh;et/degree
cert,ficate prior to your Jotning. publicis sapient, thereFore allows you 3 n'ronths' Ume from you; rol;infl
date to provide the educational proofs of graduation completion, failing whlch your emDtoyme;t shail
be deemed to be autonratically nullified and your services wlll be termjnated. Additionally, tn the evenl.your examination are cBnceled/nol conducted and/or for any other business reasons, publicis sapientrlill reserve the right to termlnate your emproyment, This offer is subject to you agreeing to ihese
conditions as stated herein above,

On your first day of employment, please report to our office at Gurgaon at 9:OO a.m. atong with the
documents mentioned in Annexure'c'. should there be a change ln your start date, it is riandatory
for vou to communicate the same to us a lveek in advance as thls impacts your experience with
l,ublicis Sapient.

Kindly return a copy oF this letter duty counter signed by you, within a week in accep[ance of the
terms and conditions Set out herein Please refer to the AnnexUre .,A,, 

oF this letter for details on the
Terms of Employment, !yhich shatl apply to your employment. By signing a copy of thls letter/ you
aqrce to ablde by these terms and any othei published !erms in efrecl from time'ro tirne throuihout
the period oF your errFloyment.

!'/e .r,e laoking Fort',/ard lo your jorning us. We are sure that you !^,/ould find lite yr'ith publicis Sagient to
l-e rri.rtivaLing and challetl0i g,

publicis
sopient

tsesL Regards

Ka meshwa ri Rao ::E==E,E-.!
l(anreshwari Rao
GVP, People Strategy I Publicis Sapient

r hereb, acc.ot und aq.". to thls employment contract. r aoree to abide bv thu oolicies,
rules and requlations of the Cotnoany as detalled belgw,

O1

oa

5ig rrature
Name
Date

: Va kul Vadhera

llc l.dir EiY.l. Unil.!,
oryE.^ turrurr Fxk Piv.L Lirnrd sEt,
Iowor C, 2.d - ath Ftoor. Frot Fo. l,

T16 lndLo P,iYol. Lioiba
etgErChErdt rh Aud6r turl
2€rO 6uldn! !1igo, O!r.r F{rE R..d,
Dodd.nrludrCrE[., tlr.$dErrrP6r.
8onroturu - 56c&7 frrnlul.. ridi

Ir. ( !,r,rri, t:t r.d'i l,rlntu r nirl
''lf Fo h€r{r.rMrr 9a, c@r.c Erb H*e e' nj.ri.y. } a{lloro*j)
ri! .y:rr:l*q3@ru .!r (r4!.r.

IEI r911A016r230000

egistrar
Unrversity,

B d, \J usranJ

lio rido Privol. linil.d
GIL SE: Crndu l..h3o.s.
Bu{lnrit lio. t, loa B, clsd - nn fu-'.
glrrsie No, ,, lftr 

^, 
G.qrn i Fll|l Ftad.

Elircr9 N! 5 Cr@nd I Fi6tFkE.
382 t'r,or 21, \rlhtE Oudnhds,
Cu93r. r22016U*)li., ridtr
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+Note i The |am rua be amended or with ra,,ln at an time an idelines bea usted at the s discretion

Publicls Sa ient India Grou Medlclalm Insurance Policy

l'ledical Coverage Floater of INR 3,00,000 per famit y (Addltion Corp .Buffer INR s ,00,000 inc6se of normalil,ness and INR 15 ,00,000 in cas e of c.ltical illness provided)
Farniiy members covered Self, Spouse & two children

Group Life Insurance policy: India

, ferm Lifc lnsurance (TLI) is the mos! basic Form oF life insurance. If the dealh of the lnsured indjvlduat occurs yvilhin hls/her)ublicis Sarie nt Lenure, lhe insurance company
tion pleasc rcad through the detai

will pay the death benefil, No money ls paid at the tlme of tndivtduals extt. Forflore infornr.r ls available on the publicis Sa plent People Portal
tndia Pe.sonnl Accidental Insura nce Policy
)ersona, accidertal is an insurance cover wheret n, in the event of t

means, resultiog i
ient People Portat

h-e person sustalning bodity inlufles resuJting sotely
nlo death or disablement. For more inlorma[ron ple

r drrectlytom an occide|L by external, violent and visibte
thc dctarls available on the publicis Sap

ase read

e

ttc lndi. P.iYrL UhnrJ
Oryg.i Evriturr Pr* Eiv.t Lifiitsd sEz
ro@ C. 2nd . rtrl Fhor, Ftn No ,.

TLG r.di€ P.i,.tr ti6it6d
BrqnEE lo^rtrllr16 6s..rr P!i
2310, Alrlni.o Vr!o, olld R69l?oad,
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SHIVOM MODEL SENIOR
SECONDARY SCHOOL

VPO-NIGANA (ROHTAKI. t 241 1 3

Dlr;d e? Mil,\'023 .

To Whom Ma ConcernIt
Ref. NoSr.4'trl lrar:,

Prlndpal
Shivom ModelSr Sre
Nlgana (Rohtak)

This is_-certified that Rajat Saroh a s/o Mr.Krambir is working as physics Teacher at ,shivom 
Moder seniorSecondary School ,, Vp0-Nigana, Rohtak from April Z0Z0 to

September2022,

He is sincere, punctual and dedicated towards his duty.l wish him allsuccess in life.

Sehool

(

I

I.i

ist{Re

Permanent Affitiated to HBSE (Recognition No. 11164-2004 PS(2))
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rcsident of ( Irtqi r{ L niay Please

,. .:ilr,r!i.'il to jriirr nry cluty ilr your initittr qi6p w.€r -ol. - lo{lI

t o I O O *_ -__ip,rr. ar a consqlidqtsd salary of
thc

1 rr: rt ot'ds

- -l
,\tr l "-it iC 11 c o ln.l]'l Lllc.€ f DelhiPublie Sc Rohtak

r', ' ) per AS decided bYlnon

P.V.C"s Signature

t:

(
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:; l r; cc:'c.l)*

r\.lFEm

\r"4 :
.. r.ru ll .Stgnettttc) Principal's Signatunr
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ALL IN

sctE
DIA INSTITU TE OF MEDICAT
NCES t NEVy DELHT-I10029

NAltlE
DESIONATION
DEPARTTTIENT

: DR. RAJASHREE SHANI(AR
: PROJECTASSoCIAIE
: PHARMACOLOGY

EMPLOYEE ID
$

Slgn. ot Holdcr
-tR

Chlef Securlty Officcr
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Offer Letter-Jr.
Pharmacovigilance Associate *
D tnbox ,

Kavita Singh 7 days aso

to me, jaiprakash.ipc, shas... .,
<-l a

a
a

Dear Dr.Ankita,

Greetings of the Day !

This is with the reference to your application and

subsequent interview held at

INDIAN PHARMACOPOETA COMMTSSTON (rpc)
for the post of " Junior Pharmacovigilance
Associate / Technical Assistant".

We are pleased to confirm the offer of employment
for the above position .Your place of posting will be

at Faculty of Medicine & Allied Health Sciences,

Shree Guru Gobind Singh Tricentary University,

Farukh Nagar Road, Budhera, Distt. Gurgaon.
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YOUR KIDS DENTIST
KAPOOR DENTAL CLINIC

Dr Vani Kapoor Rai
BDS MDS PEDIATRIC DENTISTRY

Ref. No:

Y0uil tfi['s ffilrHI

ili

Patient's Nrme:

Age,/sex:

Medical Hlstory:

:- Tooth whitening
) Painleis extraction
i Smile makeovers
> Braces & aligners
i Preventive dentiltry
> Fluoride t.eatment
i Habit breakel appliances

I
Basement, (a Poor Medical Cenlre

E. 18, Naraina vihar, New Delhi- 1100?8

Mobr 9354158388, 97 097 OszLT

Email: ykd. kapo ordenta lclin ic@ gm a il. com

t

t,

+ +

+

+

Facilitles:
7 olgital dental x-ray
i Tooth coloured filllng
F Root canal treatment IRcTl, Pulpactomy

> Tooth cleanlng & Polllhing
l Tooth replacement- caP. dentures, implant

> Full mouth rehab under 64 & LA

! Space maintainers for children

--------tur.fi7
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[!tN:.t i.{r_g-ral C!_oyk, Shukar Bazar Road, U[am Nagar
New Oelhi.59, Email : jantadental.healthyleetii@gmail.com

e:(}0afi. to
t00p.n to 09.00r.m.

$]H0tY E18fit1|I6 CI0SED

-6d- .

Dr. NIHAL SOCID
Coruuttant oentat sffi
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Dental Clinic

Dr. Heena Satija
(BDS, MIDA)

Dental Surgeon

creating smiles that last I

Timings : 10.00 am to 2.0O pm
5.O0 pm to 8.0O pm

Sunday i By Appointment

I
Ult, Kachey Quarter, Jhandi Mandir Road, Sonepat (Hr.|

I
A

M :7988 !47
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Registered Ofrice
lnventiv lnternational Phsrma Se.vic€s Private Ltd.

6th Floor, Building No. 4 of Commezone,
SuNey No 144/145, Yen{ada Jarl Road.
Pune - 41'l006, iraharashtra, lndia

neos"
Health

CIN:

FAX

25th July 2021

Karamdeep singh Dadial
T-213, CapitalGreens DLF, Moti Nagar
Delhi,lndia, 110015

Dear Karandeep,

We are pleased to offer you an appointment with inventiv InternationalPharma Services Private Limited
("Company") in the position of Safety & Pharmacovigilance Specialist l, on the terms and conditions set out
herein after:

1. Employment

Your employment will commence on 8th September 2021.

I

N*@ 2018 All rights reserved I Confidenlial I For Syneo3 Heahhn use only syneoshealth com 11
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SGT rsitY

Budhera, G,q,rugram

Regd. No. HN008994

EllfiRulltfiJ'$ $[fr ILE pEtF[CIl0il $tllDt0
DENTAL I FACTAL AESTHETTGS I C0SMETICS

f [ffHillmru]
ORO.DSNTO & COSMETIC SURGEON

B.D.S., F.F.A.C. (IoNDON)
MEMBER, lNDlAt'l DENTAT ASSOCIATI0N

M : 9999389122

I
t

A--r
s6r
\

Street No;4., ftajiu Nagar {EAST)i.Bi,t$ Stand-Sheetla Mata:Road, Gurugram (Hr.}



Br. Kund's llontal Glinic
Mob. : 7827333603

Skrr4(qod fu*ttatug, ?out alqa fia,ze

Dr. MANISHA
BDS, (Dental Surgeonl
PGI,IROHTAK}

Date

Name Age.........Sex.........

sr* or ftfitrrEr * rs s r&* * altr +6 qer* I

NOT FOR MEDICO LEGAL PURPOSE
A-216, Sultan Puri, Delhl46 | E-mail : lhakur.kunal2011@gmail.com

Dr. (UNAL
BDS, (Dental Surgeon)
PGI, (ROHTAK)

Orthodontic Treatment
(Slraightening of te€h 1,vrth Braces)

Root Canal Treatment
(lvlanual & Rotary)

Gum Surgery

Ultra Sonic Cleaning

Dental lmplants

Cosmetic Dentistry

Dental x-ray (RVG)

Denlures

Smile Enhancement

Laser Filling

Exkactions & lmpaction

Gap closures

Porcelain Veneers

Crowns & Bridges

Teelh Whilening / Bleaching

Clinic Timings :-
Morning ;-
10:00 am to 1:30 pm

Evening :-

5:00 pm to 9:00 pm

7 DAYS OP

SGT ve
RC trar

v
ugram

Budhera,

Facilities Available :
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B' SilverStreak
DR ANUKRITI GUPTA

BDS, MDS

Head of DePadment

Sector-90, Rd, Sector-87'
Guruoram. Haryana-122505 (lndla)
ptr: +i1 -t za-ce2qaoo, ssegagssoa
E-mail: anukritlguptal 9@gmail'com

www.dranukriti'co m

Qaled,,..,,..,....y.,...r"'t......

MultisPecialitY HosPital

Ref. No.



Dr, Kushal vats

BA!.WANT DENTAT

9:00 AM. to T:00 plJt.
Add: iVea;- Indira Gandhi Eye Center

Vill. Raipun, $ohna,,Gurugrarn- 12210A

TIMING:

CARE
CARE BEYOND CURE
Mob:8571012188

l x'l
r-L*

I

tal
SGT U hiversitY

Budhera, GL!rugram



+

I
Lifecare

CONSULTANT CONTRACT

Agreement made as of this l0'h day of Aug 2021, between Qi Spine Clinic (A Division of Qi
Lifecare Pvt. Ltd. hercinafter referred to as "Qi Spine Clinic"), whose principal address is Arenja
Holdings #6 Level 1, The Centrium, Phoenix Market City, LBS Marg, Kurla W Murnbai 400 070 and
Ms. Chhaya Rathi (hereinafter referred to as "Consultant Physiotherapist"), whose address is B-88, Gali
No 4, Sant Nagar, Parvatiya Aanchal, Burari, North Delhi Delhi I10084.

(b) Such services shall be rendered under the supervision and direction ofthe following Consultant
of Qi Spine Clinic which designation is subject to change by written notice: Ms. Ashvini
Menezes, HOD- Operations, Qi Lifecare Pvt. Ltd.

2. 1'EITM AND TER}IINATION:

Services under this a$eement shall be deemed to have commenced from I lrh August 2021 and
shall be continued to be provided until l0'h February 2022 subject to earlier termination or renewal
thereof (hereinafter referred to as "Term"). The Services shall be extendable at the discretion ofQi
Spine Clinic for a further period the tenure and terms of which will be mutually agreed upon and
shall be based solely on the performance of the Consultant and the business requirement of Qi
Spine Clinic.

a, Your services can be terminated on either side without assigning any reason after giving 30
days' notice in writing or salary in lieu thereof. No such notice/ salary will apply in case of
termination arising out ofnegligence or misconduct. However the Company reserves the right
not to accept pa)rmcnt in lieu ofnotice and at its sole discretion may enforce the notice period.

b. Ifat any time, you, by your conduct, render yourselfincompetent to perform your duties, (such
incompetence to be determined by the Company), or if you be dishonest, intemperate, irregular
in attendance at work or otherwise misconduct yourself or commit any breach of these terms
or the stipulations herein contained on your part! or willful breach of policy or negligence or

Qi Lifccarc Pvt. Ltd.
#6, Level 1, The Centdum, LBS Marg, Kurla (W), Mumbai - 400070 | T 022 7702 TO$O

cIN NO - [J51100MH1999WC120642

I t\/
wu'w.qilifecare.com

1. PROFESSIONALSER\TICES:
(a) Qi Spine Clinic hereby retains Consultant to render the following part time seruices

(hereinafter rcferred to as the "Services") to them subject to thc tenns and conditions of this
agreement and Consultant hereby agrees to render such Services. The total Services to be
rendered are described in Annexure "A" herewith. However, the seNices to be rendered during
the term of the contract will be mutually agreed upon by the Consultant and Ms. Ashvini
Menezes, HOD- Operations, Qi Lifecare Pl4. Ltd.

ll0lltslc,tr iurugram



-

I

C

Lifecare
dereliction ofduty, disobedicnce of lawful and reasonable orders and instructions given to you

from time to time or conduct on or off duty which is prqudicial to the interest, good name or
reputation of the Company, or where your performance has been found to be unsatisfactory,
the Company may terminate your employment forthwith without any notice or salary in lieu
thereof and may also deduct from your salary then due to you such sums as in the opinion of
the Company may be equivalent to any loss the Company may have sustained in consequence

ofyour acts.

Upon the Company putting an end to this contract, with or without notice, for any breach of
rules and regulations or non-observance or any default on your part, you will not be entitled to
any damage or compensation.

d. Notice to terminate in electronic tbrm wherein your identity cannot be ascertained such as SMS

or personal e-mail (not registered with the Company) shall not bc accepted as adequate notice
of termination for the purposes of this agreement. Notice to terminate this conhact will be

acc€pted by the Company only when it is issued/submitted in a form wherein your identity is
ascenainable (such as hard copy letter with original signatures o through your registered e-mail
ID).

Absence for a continuous period of eight days without prior approval of your supervisors,
(including overstay of leave / training), would be treated as abandonment of service and can

lead to your services being terminated without notice.

f. Fumish, at the time of employment or at any other time, wrong or incomplctc information or
suppress any information regarding age, qualification, previous service or experience,

conviction in any court of law, dismissal, removal or cortpulsory retirement by a previous
en.rploycr or any other information or detail about or in connection with yourself.

2 (A) ACTIONABLE UPON TERMINATION:

i. A departing Consultant shall be given a release letter only after:

aa) A report has been prepared on the status of work assigned;

ab) He/she has handed over all Company property in custody (including the identity cards);and

ac) All dues iloanVadvances have been settled.

ad) The required duration is completed.

Qi I-il'ccarc Pvt. Ltd.
#6, Level 1, The Centdum, LBS Marg, Kurla (W), Mumbai - 400070 | T 022 7702 7080

cIN NO - U51100MH1999V1C720642

e

wv'w.qilifecate.com

IL .^i+{,
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Lifecare
Il all cases where the seryices have been secured for a minimum stipulated period through a

bond/Service Undertaking/ Indemnity or such other arrangement, thc Consultant is required to
comply with the terms of the said arangement.

The Consultant's dues would be settled only after clearance has been obtaincd from all
depaftments and all his/her commitments have been verified.

Upon separation from the Company on account of either resignation or termination, you will
be required to immediately retum to the Company (not later than 24 hours), all Company's
assets and property (including any leased assets) in good conditions including documents, files,
books, papers, training material and memos whether in hard of soft copy which is in your
possession or custody. Any damage caused to company properties shall be recovered./adjusted
from your full and final settlements. You will be subject to appropriate legal action including
filing of police complaint if the all Company's assets and property is not retumed as advised
above.

You shall obtain clearance from all concemed department and shall submit No due cefiificate
to HR, within 7 working days to enable it to scttlc your final dues, ifany. ln any case, no claim
shall be entertained thereafter,

3. COMPENS,ATION:
The retainer-ship fee to be paid to the Consultant under this agreement has been revised to
INR,10,000/- (Rupees Ten Thousand only) per month. Please note that the salary is sub.ject to
tax deducted at source.

4. CO:{SULTANT AS INDEPENDENT CONTRA,CTOR:

(a) The Consultant agrees that she is acting as independent contractor and is not a Consultant of
Qi Spine Clinic and shall receive no benefits, compensation or reimbursement not specified
hereiu, Consultarlt may not purport to represent Qi Spine Clinic and may not make statements
on its behalf unless authorized in writing by a person specified in clause I , above.

(b) In addition, the Consultant understands and agrees that as an independent contractor, she is
responsible for the payment of all income and other taxes for herself and her Consultants to
any government agency including the lndian Govemment,

5. NON-COMPETE & NON-SOLICIT:

(a) During the subsistence ofthe Term, the Consultant shall not:
(D Carry on or engage in, directly or indirectly, whether through ownership or partnership

or as a shareholder, joint venture parmer, collaborator, , whether for profit or otherwise

Qi Lifecare Pvt. I-td.
#6, Levcl 1, The Centrium, LBS Marg, Kuda (W), Mumbai - 400070 | T 022 7702 7080

cIN NO - U51100MH1999PTC120642

rlnww.qilifecare.com am
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( ii)

any business which competes with the whole or any part ofthe business ofthe Company
or its affiliates; and
In competition to the business of the Company, render or offer to render any services
to any person, firm, or company with whom he deals and who or which, prior to the
termination of the Consultant, was a supplier, client, customcr of the Company or a

respective customer with whom the Company had entered into negotiations.

(b) During the subsistence of the Term and for a period of ( 0 ) months thereafter, the Consultant
shall not:

(i) attempt in any manner to solicit any clients of the Cornpany, except on behalf of the
Company, or to persuade any person, firm or entity which is a client, present or future,
ofthe Company to cease its association with Company; or

(ii) Employ, engage or attempt to employ or engage, assist anyone else to employ or
engage, except on behalf of the Company, any person who is/ was in the emplo).ment
of the Company or renders/ rendered the services at any time.

(c) The Consultant agrees that the restrictions contained in this clause 5 are reasonable and
necessary for the protection of the legitimate interests of the Company, its affiliates and shall
survive the termination of his engagement. The Consultant further acknowledges and agrees
that the covenants and obligations with respect to non-compete and non-solicitation as set forth
above relate to special, unique and extraordinary matters, and that a violation of any of the
terms of such covenanls and obligations will cause the Company, the affiliates and the
Company's customers' irreparable injury.

(d) The Consultant acknowledges that his remuneration includes compensation for abiding by and
adhering to the restrictions set out in this clause 5.

6. CO\FIDENTIALITYOBLIGATIONS

(a) For the purpose of this clause 'Confidential Information' shall mean all non-public
inlbrmation, to which the Consultant has or gain access to or which is available to the Consultant
directly or indirectly, whether in writing, oral, graphic, visual or any other tangible, intangiblc
or electronic form, including, without limitation, any and all information relating to the business
of the Company, the Company and./or its clients' whether past, present, or future, financial
results and projections, costs and prices, details of suppliers, Consultants and consultants (past,
present or prospective), technologies, technical and business strategies, marketing, pricing and
other strategies, trade secrets, intellectual propety rights, as well as any such information not
generally known to third paties or received from others that the Consultant is reasonably
cxpected to treat as confidential, whether such information has been expressly designated as

confidential or otherwise. It is expressly agreed that any generic knowledge that the Consultant
may acquire pertaining to any major software platforms and modules used while performing his
duties shall be excluded from the definition ofConfidential Information, provided however thar

Qi l-itcc.rrc llr i. ]"trl.
#6, Lcvel 1,'flre Centrium, LBS Marg, Kurla (W), Mumbai - 400070 | T 0ZZ 7702 7080

crN No - us1100MH1999WC72064?

rr.u'w.qilifecare.com
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any modification, extension and customization that the Consultant or other Company personnel
may peform to the documentation and code base ofsuch platforms and modules shall be treated
as Confi dential Information.

(b) The Consultant agrees and acknowledges that during his engagement, the Consultant shall have
access to Confidential Information. The Consultant understands and acknowledges that an

access to the Confidentia[ Infonriation has been provided to him solely as a consequence ofhis
engagement with the Company.

(c) The Consultant understands and acknowledges that the Confidential Information is of irnmense
value to the Company and/or its present, past or prospective clients. The Consultant understands
that any use or disclosure ofsuch Confidential Information including any inadvertent disclosure
can cause inrmense and ineparable harm, loss, damage and injury to the Conrpany and its
reputation and hence undertakes to keep suclr Confidential Infonnation confidential and use it
solely in the manner expressly authorized by the Company,

(d) The Consultant agrees and undedakes to absolutely refrain fron.r in any manner divulging,
discussing, disclosing or in any manncr directly or indircctly using thc Confidential Inforfiration
without express permission by the Company.

(e) The Consultant agrees and undertakes that he shall not, intentionally or negligcntly diwlgc or
communicate information, which he acquires in the course ofhis engagement pertaining to the
identity name, contact inlormation ofthe client organization or any ofits staff.

(fl The Consultarl fiIther undertakes that he shall not communicatc or dinrlge to anyone
information relating to the existence or deadlines or contents ofany commercial tender or quote
submitted to the client by the Company or any information created by him or other
representatives of the Company.

(g) The Consultant acknowledges and agrees that all Confidential Information is and shall remain
the property of the Company and/or its licensors, and he shall not be entitled to use such
Confidential [nformation or make copies thereof for any purpose (including for personal use)
other than as required in the usual course of his engagement. Nothing contained in tlris contact
shall bc construed as ganting or confening any rights either as a license or otherwise to the
Confidcntial Information.

(h) The obligations set out in this clause 6 shall survive the teflnination of the Consultant's
engagement.

7, I\TELLECTUAL PROPERTY RIGHTS

(a) For the purpose of this clause "Intellectual Property" shall mean all forms of intellectual
property subsisting under the laws of India and all analogor.rs rights subsisting under the laws

Qi Lifecarc Prt. Ltd.
#6, Lcvcl 1, Tlre Centrium, LBS Matg, Kurla (W), Mumbai - 400$70 | T 022

crN No - U51100MH1999WC120642

www.qilifecare.com

02 7080

r n(3ffl



Lifecare
of other jurisdictions and shall include any product or process of the human intellect whether
registerable as patents, trademarks, copyrights, designs or otherwise such as an invention,
expression or literary creation, unique name, trade secret, business method, database, industrial
process, computer program, source code, process, presentation.

(b) The Consultant acknowledges that all Intellectual Property whether protectable as a copyright,
trade mark, patent, design or otherwise, including any Intellectual Property developcd by him
dudng the course ofhis engagernent shall be deemed as "work for hire" and shall belong solely
and exclusively to the Company absolutely and the Company alone, at its sole discretion, shall
have the right to exploit any and all of the said rights by any means throughout the world. The
Consultant shall not have nor shall it claim any right in any of the aforcmcntioncd lntellectual
Property in any manner whatsoever.

(o) The Consultant shall prornptly disclose and deliver to the Cornpany all the infotmation and data

in its posscssion necessary to impart a fuIl understanding of the said Intellectual Property, or
any improvement, processes, systems or designs developed by ir in respect thereol

(d) The Consultant hereby irrevocably and unconditionally waivcs any and all moral rights or any
rights of similar nature under any law in any jurisdiction and to any and all material written,
created or devised by it, whether solely orjointly and pertaining specifically to the operation or
busincss of the Company or resulting from or suggested by anyhing which he shall have done
pllrsuant to his engagement with the Company.

The obligations set out in this clause 7 shall survive ttre terminal?on of the Consultant's
engagement.

(e)

I'i. INDE\{NITY

The Consultant hereby indemnifies and hold the Company harmless from any loss, harm, damage

suffered by the Company and/or any third party who is the owner of Confidential Information
and/or Intellectual Prope(y, arising out of any use, misuse or disclosure of Confidential
Information and/or [ntellectual Property for any purposes other than as permitted by the Company
and for any other brcach or delault ofhis obligations. The Consultant understands that the Compary
may not be adequately compensated in the event ofbreach ofthe obligations set out in this contract
by him and therefore in addition to any othel relie{ which may be available to the Company, the
Courpany shall be entitled to seek equitable relief of any kind including injunctive relief against
the Consultant.

9. JURISDICTION:
That the Courts at Mumbai alone shall have jurisdiction to cntertain and try any dispute and/or
dil}'erence arising out ofor in connection with the terms of this agreement.

Qi l.ilut rtrc I'r t. Lttl.
#6, Level 1, The Cenuium, LBS Marg, Kurla ffi, Mumbai - 400070 | T 022 7102 7050

crN No - U51100MH1999WC720642

wwwqilifecare.com
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Qi Spine Clinic and Consultant have executed this agreement as of l0-Aug-2021

Qi Spine Clinic

(A Division of Qi Lifecare Pfi. Ltd)

Consultant

yy'
Ashvini Menezes

HOD-HR&Operations

Date: 10/8/21

Chayya Rathi

Designation:

Date:

Qi Lifcc'.rrc Pvt. Ltd.
#6, Level l, The Ccntrium, LBS Marg, Kurla (W), Mumbai - 400070 | T 022

crN No - U51100MH1999PTC120642
02 7080

5Ul
Budh

w.ww.qilifecare.com
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ANNEXIJRE "A''

SERVICES TO BE RENDERED

r Assisting in diagnosing and treating musculoskeletal patients visiting the centre,
o lnteracting with the patients via telephone & emails
o Monitoring the QFT programs & issues of QFT machines

r
i.rersitY

arn

Qi Lil'cc:rre Pvt. Ltd.
#6, Lcvel 1, The Centdum, LBS Marg Kurla (W), Mumbai - 400070 I T 022 7702 7080

crN No - u51r00MH1999WC120642

wrvw.qilifecate.com
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HSR Layout, Bengaluru, Karnataka 560102, lndia
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R€f. No: 50NA"/20I1112{

DtJr A!!rlti,

\tr n.., gtitd to rsrut you an appoittment letter subsequcnt to Your 5ele(tion in SDNA 6lobal alter

socr.!!lurly (lraring thc ftc.!rtmenl pro(e5g. You haYe becn seltict€d for the pogition of

con!ll(aot - Technicat Hiring Js pe. follow'og terms and condltion!:

YoLj, !.rlu} ir INR 1,40,0@ per annum. Pleale note the sahry 5tructure of the firm may be altered

d( dlly trl:1t !vrthoul any pror nottce and accordin8ly Your remuneratioo pa(kaBe may bc modrfted

lrom trrnc lo trnr* Anrr rapr i)te t a r and other dedu(tions lhi ll be made .r5 per goverrment rulcs.

\!ru ,ir! ri g,blr lor (h* (o.n$iesron on top of your fired salary whrch rs tlated below.

a 0 r.'1r,1 r!s ro N

Ilt(o n r15,on t!ril br, bared on t he rcvtnut] Ben?ralcd f rom the role closed. Ihp Conr$rs.ion lncr!,.1te1
!,r1h liaverrue, \he loliowrnE lJble erplJrn5 il.

2

PgrCtntate Rev.nue in tikhg

!pto4L

60{d 4-6

6.596 6-8

8.10

7.5% 10,15

r0_0% 15r

YoLr Jre rFqu.,rted tololn yu!, dutisJ from Morday,l4!rJun 2O2l ot e..ljcr.

A5 pir.r oI rrteolron ph.t t\./o weeki of ,rlary wlll be rctalnsd by compn.|y in two lnltallmentr (Fi.rt
inrlallmeflt in first month rfld recond lflttrllment ln ssc!nd monrh], Thr! amount rhrll be <redrred ,r
your tu,i n.d fio,rl ren,rnltnt thould you wilh to leive Lhe company post comphtroo af no!r(e p.rtod

lr lirr pr,rrlnm,rl,(e ul yolr dutier you rhall l.)tp n.rd (omply wrth inltructronr oi y(tur superiorl i!
,ri)pornled bri thcfirm.in3dd,t,q.youshill(om0lywilhtllepolroesordrult!oi(,mplo]mentol thc

ir,r rr !ri,Ir,L/iHnli.d lronr tir f to lim* Your re5pon!ibilrliel can bc chin8rd iit ,l{ly trlr€ biled on lhr
n,jeds el tht |r.fi. Tht fri hns nnd thall hava absolute dilcretion to mtkrr ilun8qt n y$r.lr

rf$ponlrt]llitler bried on the e€ds ol lherirm.

J

tr

N R Tower, 3rd Floor, 17th Cross Road, 19th Main Rd, Sectcr 4,

HSR Layout, Bengaluru, Karnataka 560102, lndia

(, 06
^l

Date -oil..lun'2011
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4

your 5alary packaBe is confidentlal and should not be dlscussed $rith any other employee. ln case

such disclosurp is discovercd strict actlon up to and includlng termination ls likelyas per the rules of

thefirm formulated from timeto tlme.

your services are terminable by the compnny by givlnB the notire of One Month and from your side by

Bivjng a notice ol on0 N.'lonl.h or Gross Salary ofone Month ifl llcu of notlce perlod {ln case your superjor

is convinced|. lfyou are worklng on a proJect the satisfactory completlon of pro.ject ls necesJary before

relieving,

Your tralninB period is of 3 months from the day of loinlng. No tralnee shall be deemed to have been

confirmed unless he/she rerelves a letler ln writlnB from the Company thereby confirming the tervjces
upon the successful completion of the training perlod. The Company shall, hov/ever, have the
discrction to dispense wlth or redu€E thc probation requiremcnt in ca:e of any cmployee,

similarly, the company shall have the discretion to extend lhe probation of any employee without
assigning any reasons fol fhe same,

6.

7

8.

An cmployee shall be deemed to be on probetlon unless his/her services have boen confirmed in
writin8 by the Competent Authority. Where at anv time during the period of probation or the extended
probation the competent Authority is of the vrew thal the, emproyee is not fir for confirmation, then
the seMces shalt be linbl€ to be terminated 06 the expiry of the probation period.

You wourd not be eri'ible for any kind of bene,t(s) during probation period apart from totar sarary
mentioned ln 5alary.-tnnexure.

Eorployee has to serve one Month {30 days) notice before resitninS from nis/her duties, ifin probation
period and two monthi (60 Days) notlce afler completion of probation. lI employee falls to do so thenhe/5he would not be eliEible for any kind oi incentives earned,/ bonus afld earned salary till date andmoreoyer the Company is not bound to provide you any experienre letter.

You a.e requi.ed by firm,s rules not to undertake aoy employment, occupalion consulting or otherbuiiness actlvity related to the business of the firm inywhere u,ra, 
"u"n 

on part time basis for orwithout any (onsideratfon, you shall also nqt enga.e ln any other activity which conflicts with you.obl'Sation to the fifm. A'y contraventron to thrs shart ,ead to the termination or your employment.Funher this shall be da€med as voluntary retlgnation and no notice shall be glven.

Duri'lg your employment with the firm and thereafter you wi!r, rt a[ timcs, hord in stdctest confidence,afid not us€, e[cept for the benefit of the flrm, or disclose to ,ny pnrron, flrm, firm or corporatlonh,ithout written authorlra on fiom the firm, any ConfidEnUal lnforma on of the lirm ot relatedcorporafions, etc. conridontrar rnformatron means proprietary rnformatron of tt" tir. o," any rurot"i
cotpOftrlion, etc, lncluding lechnical data, trade secreti and t(nor,n-how, includiog but not ln any wayIimited to, research, product or projcct prans, products, servrces, customer rists and customers, market,

soflware? developments, inventiofls, processes, formurae, technoroBy, candidate list/ database, user
rd/passwords, shared documents on Googre Driye or Dropbox or any other informatlon disclosetr to
You by

o

10.

11.

gram

A

N R Tower, 3rd Floor, 17th Cross Road, lgth Main Rd, Sector 4,
HSR Layout, Bengaluru, Karnalaka 560102, lndia



rhr. ii. nr rir rrt,ltcd (orpor.lliont, ctt eilher drtestly or indireetly in wrllinS, ornlly o, by dtav/in8s or

,,^n";t,onu ot p.rrtr or rqulF,ncnl Vou will bc responiJtlle l0r ihe plote(tion nnd furthe(ancc of thc

j,r m ! by\t ,nrercstl nl rll trmes, rncludlnS alter you ceate to be on thc lirh'! role'

l1 lou iro nb(cnt without lclvc ttt r tmoln abscnt beyond the piriOd of l(lava o.iSinally Sranted to you

or ltJoreqirrfitly t'xlcnrlrd, you sh;rll bt considerod tO have volu lnrlly lelmin,ltild yoirt clnploymcnt

rv thout rldlli{ !rnle!s V0u

A) Retut n tovlo,t within elght dayl of commencemetrt of iuth abrence OA

b) Civc;rrt d}(,llln;laon lo the ratisraction of lhe frrm rcgJrdtng dl,!d co'

r (,,,r hour ! ol w0rk wrll bc 9:00 AM to 6:00 PM lST, MondaY to frldsy ,)nd include one ho$r l$r llnch'

ln the.!!nt ql your beifl8 rsqlired to pedorm your dutiet at the preml5€9

lrl liv !ustorrer or (licnt of lhc CompJny then the normJ, wolllng hotrrl ippl:cJble lo tira eurlo/nr'f

,r .i,cnt's o\rfl ltalf u,rll apply. You wrll olso be required to work such addil,orlnl hourl a: n'.ry be

n1jtr'srdry for the proper per{ormance of you. dutis5,

I he!c \a !li b. no nddrtional paynrent for hourr in erce$ ofyour normal houra of wo{k

A! per flrm rule! you Jre entttlcd to twelvc ltaves in a year-

Yo$ w{ll dr-,rot( your whole worlrnB time to the gervi(e of lhc Compi}nv ard wrll not engage rn an?

nllr,:r thplcYm.nt fnrlurc to comply wrth thc above will subjfit ytlu lo irnmed,Jtc te.minJtrcn
$rlhout nolr({. Or payment ln |eu o[ nohce.

'ihe firyr'5 rirlc! governio8 all the manerg sperified above, includiog on mE$er ru(h ai
d.rlgratron. irofkrng hours, etc are sublect to Change without any prior notic*.

You wili 0l!o be entttled to and governed at all times by lh€ polictes, prfiedqrej, regulatioo! and r!le,
of t ihe Comp.rhy in clfeft trom time to time whelhrr ju€h policier are rpecrticd in th.. Lqtlrr ot
Appointnent or eliewhere. turrher the Company msy modify or chdnge o. add ru.|r ,oiicier"
p.o{€dure5, re8Ulationi or rules whether r€lated to Vour salary or otherwiss. Ihe ti,m,r dr{islionr ,}n
J:l ,tuch nrdll..re jhJ,l b(' frfldl a d btndrng oo Vou.

Oo tcrminatron of employn'ttot or voluntary resitnation all doauments / software/a(cers cird et(-
hr5 t., be /elu{ned back. Any copiet of lurh ,oftrvare ind do(ument5 ,)re Jlro to br returtld.

I}|rt llrtter ot dpportlment r! bernfl iliued on ihc anderitandins that there ir oothirlg to your pitt
!tk)td wh,ch:hould hrvc beeo presentcd to the (ompany beiort th* oa{er uf rfl]ploynl*nt I: rt 1!

,ound l1'r,it your pJst ,e(ord ir ob,ectionable and il any derlarltlorr given by you prov€1 to bc tlls* Jl1d

yoli Iavc Supprerrcd aoy mrtefl,rl rnfrrrrnd[ror], rn ruch cr!e, the ippoi.rtfirc|l! nrell shrll be deenrtLl

10 be i..fgulilr and your servr(ei will be lilblir to lnrmedi;lt lef{rinition \i/llhout any not[e ot
('L\rrr2.lrlir{.or r,'r lr('L thtjI.rol.

18,

0

N R Tower, 3rd Floor, 17th Cross Road' 19th Main Rd' Sector 4'

'' '' '";;i l;yout, Bengaluru' Karnataka 560102' lndia
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I
rre,5r ctgn on all oaBes o{ a copy of the appointment letter indicating your acceptance of all terms mentloned

llli*r ru,r""'a to vour acceplance af our offe r of employment and welcome You to the s0NA Global team'

For SDNA Global

A?oorta,
Apoorva N

HR Head

I herebv acknowledge that I have 
'eceived 

and accept the terms as above'

0.t", o4loc /r.r

0

0r

N R Tower, 3rd Floor, 17th Cross Road, 19th Main Rd, Sector 4,

HSR Layout, Bengaluru, Karnataka 560102, lndia
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lilr.l lt In tll{,\1,\ l/:otvr]28

(
'rt.;" 1l lilll l\ LltrtCKO
I I \-l ).1;?, (;A i I NO-e, SANI'NAGAI,
fir 't(,\,{ l,
Nl tr lrtil tII.l totut

APPOINTM ENT LETTIR
)\l ildalrl'

}, .1, pos,:,,.r., V,r.o,, Ner{ D.ih,-t l0116J
._, ,o, 0, I .15 o66.66d..{?_UBB.BgS
rnr!,.'.'o(lro^riuir)/,)l .6nr. WEbsr,e. w\rs.oiho.rl,o!J,.,rt Lo,,l

E n1{l!i

or LALA uur,lNr LAL t\,rANGE RAM cr Rr-rAF[E rFusr

Aclion Medicol lnstitute
lrlultl Speciolity l-lorpilol

Prled. rV!?/rori

-iLi . !-rs rcftr.r::e l. th,: .pPli.nlior.ud 5ul-trguent disrussior that l,ou hnd rritl u5 ir
. r,r,r..:'itrn rcilh t..ruittrenl to th{ porl oI Ihysiotherlpirl. tVe arc pieascd ro ufler,vou
:(t:ri,'!,tl:rrnl rrl Physiotherapirt in lhe dc,F,rrtment of Ncurology rr,ith cffr,ct f rdm 2,I/.,:g0I8.
!,'u r,.llLc p.url lhr., grols sal ry ol llr.l7j0q- pr,r Month (Rupirrs- Suecntern allrujnxd tir.:lr(rrLlre\l {.nty F,.r llro0th] (su$ccr to ESI & pF rleductioru, iI applicahlc). +he#rilirr.hr.rf+"i_i-:*$ psr.!rLxr,tAtmrxut=l_ L

'',\r..r.rirrtrrlrrll15sutr(\ttotllr,tolloivingrrth!rtrrIrl.r.rnJrunJili.rni.

I /h.rl vL),r rr.i.,'t',,urr.!l nD (r!nrr.,!tu.rl h.r:,* i,rr.r rrrc.r l\rnd.i r,: hro vLlrrr r\ J,lrurLl.r,.n.irrrrn,: rl,(,ti\1,,!,rr,, h t.! \.rrh,r,rr .- ,y,V.nl".-r,,,.,'.,r.";,,,;,.;, ._,;r'i,,nr-r rr.nll_r, (,)n1r- k,,rn nrl
r_r.. .r ri,rr,:n.r,:nL!l, .",,,,,",:::,lj;";liir,l:::;:ilj,f,I:",,iT,:,,,'IJ"-"";
I ! rrr:r'r.r, rlre. t,.,nur,, ol l'our .rl,foiDrnr( r nr.r, t.,,, f*,.trr, ,.,**,j".f dup,,n.li,,,, .nrrr.r;'ur I,r,rlcrrnrn-,'.1 thc sr,k dis(ratj$lr oI tl1(, i(l,rlllisirddrjn. Sin." 

".rr, 
.,pp,rrur_.r1, i,t..ri:rtr 

",nrt'i ir). n r,(yiii(.I p.riod, r,,u *,ill n*itlirrr h,rr,r, r"]. ;;;, ;; lir:n o* ;r i.tr h,:l.il.f r$u. .tl.o l iJu ivill n(rt alitinr r(gulilr omfli*ll|(:nt {.vrn U [r,]* i, rrcf, r |rcnllrv iorh. P('rt lt..'l b_r r.ou or othdnvire- h cas.. r,ou i-o.tinrrr r., ,"urt u*"n *i"rl;;;,..;lrrtil p,,riorl $.(hout rny lutir,r $I i,ltrnrion. ll lrill ti()t t\_ ,i".*,.,1'i*, 1,ou l:rt;m! rI.jruiar .)r lrr rttLunx)t l:IorrLr!er
. iu., 

", itJ,,,,,."i-:,,.' 
'"'t'r'ruo dll(i ilr til'l1 r'rst' 11)u r\'ilJ t\: 

'\'1iJ 
i1fle rn('nlh o'rtr'{' 1)r

I l..l.l!.1!h.irnn Llinl" .rn,l wi$ou( Fr(tu!l r(,, k) .rl\rr .' (ondiho,r_ r.orr l! rl, h, or I Ir.rtr.rLion lo rn I',rni..d ol lix Inrrotl:i- I h! 1r;o
r :-:,,'ix,r,.., ir t\or rounir '.',,'i-1'",J'Illll.lll'l:-:]1""1"'l' 

tr vt'ur rrtrrr' conrruct. ,'r
r ,v+ ,r,, n ..,.^, ,r,ni1i,,,,, ,^ ,,,;;;,,;,,.i ,iij]::].:::l:l:., j: 

,: -! , '(,hr,,nn(r ,,nrL !tu

;llJiiilll',ill,1rt;Jlt'::t'tl::if:1i,;il;';ili::Lliiili:il:,':,i.''i::::i:;
i'r ri.r.\,)!r I;ivrnl: ('n,.r.nurul, u,..::n""'"-"1 

l'r rrurcr rr'lL'r{.rIrr rrnr,,r',itroot.ri\ir:run!
rhr !l 'l,]J Lrr t1n l!!\!lt{rrt .{ llr$sr s*rl_rr_r. ur l*u lhercoi.
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Ylu ..hiill ncrt, Juring thi'fixeel period of your rmployment wilh Utc hospital rt,orl
llirc(tl} \rr ir\lirccth, iq .lny trl(lo or busincs$ eithcr as efiplo,yee, rmplo-t,i,r or par&rsr or
itr ;r:.,. n*rer !.apircitv irith or $,ithout rrmuncritaion dirrrtli or inrJiroctll, rJuring dre
t-,,rir,r <,f ) orrr emPlol.ment '^,i*r thc hospiiat widroul Lhe exprt*s corLscnt.of Ulc hospiirl
u!:Llrr!.!d tn \,ririrrg.

t{ f.!ur$il the lcri$d ol FrolNuorr tha orBanlain n rel5lrvl tlrc rifilir t., r.rrnrrn..rr yorrran'ir.::i lr'ilhajur noti.:l: or slnry i,lucu thu.(..,r rn.t {t;! *,rrr.r"i.rr.igrrr,ra !,!_v d.ri.rn.
I i( r, .,u!a, in .as(. t ,rarlxl dc<isjot] tu rusil]n llrc snm(- is t(, btr rlitlr onu n1onlh r)[ noric.,
:.!-it,,l .,r (rr., r,,Jnth s,rlal\, in [ru thr,r.rcd. you r:an avail mi:^-irr]um o[ l)nc lr.Lvf {.luri,tt.
irr,. ri.rti, r, i,r.rir'.1. ir(1lrih, rrlll br torfci(ed in crl!,)n (:mplo-fee fail!, trl -.,crt !, d\a oott(r
r, I li1.l

i'nLrr nhr(,.rf postinii rrill, ill pri:1irnt trr at Ncw Dclhi. But yLru atc liabh to br
;.,rr',riuryi'cl acrordrng to exigcncies o[ tvork and solely al thc diserrtion ol thg
n:rLldern!flt lrorn one posl to dnothdr, IJo[r one J(,p rtment to nnotlcr, from Hospital
!r ,ro,:)ther unit rrhctlur cxisting at prcst'ni in,rhc NCT Of Dethi or qut oI NC.l, O{ tielhi
..r lo ii scr rrp or hken over or acqritrcd at n late! datc ln the NCT Oi Delhi or at a.rly
r1;:t in lndia. ln case you are lrarulcred ou1 of,Dulhi, you wiLl bc givcn I d.rys timr, forlpor.jcg bcsides kaveling experr+cs,.lt will he your rcsporuiibiliS, to male arrangr;ment
or ,.o r r(sldenlinl ccosraodation/ othcr ar,.ulgcmcnts, if ,rny. Alro tlc manaf.,nrc,t
nn rhiit t}d plar:e or pbccs o[ r{.orkillg alrywlr(lla ln tndji ahd in that evrnt, !.gu tr]ill:ei,.rrr f,.r *orL d( the shiJtr-'d plocr,,-How.ver rhe.rr,dgcr, gradc. if .nv, .,rn t-r;ru ii):-;;

!,rti-ir|: rnJ othrr rondition* of servi(es w.ill rcur,rin sdm{! nnd lt.ill not t\r r,lucr'r.l,l
,ii,.:..,J l,i !uLh Lr.rnslEr.

I

rpp('tn1l r:Ilt ,h{ll ltL rilrrbvc lrom th<, datu et your joini'lg th,.} duri.ri

1,,,r -lr,, rt ,tll litrrr's t-tllrrlut't l'(tursolf s(]b(rrly tcntperllely and shory Frofcr rospe[t an(l

, ,,|.r t.,.rtt ,rcr.,rns irr .ruthority ovcr ),ou and lo dl your colleagur:s anc] suho[linales,
t.,.r .rr,rll r.rnJrrl .vorrrsclI grnciousty rrhile dealhg \vrtjr the l:uesL{f virilors an.l

i1:.!.i!:r,.rnd slr,rll n(,[ {:o]1rlut:l t/0urs(.ll in d muncr, ]yhich mily mounI k) a breach of
,ri..r,lirrr: r,r rr'hith mav orhrrrvis* oflend thc g,uesls/ visirors or clitnls. In shcrrt vou
r. r ti r:., r i(rtlrurll, rr.hich nr,rv advcrscly a{fr{t lht icputation of Ulc l-lospital.

il 'r.Lr r'ill irrtorm ;nt, chang. in your postal dddress rrilhin h+o rlays oI thu change
otli,rr'lri-rL' .ll cornnrunicat'ions scnl to you at the addrtss in the of(icial rocurds shall be
.iernt,.(l hr lx. suf{icient. Ynu rvill be solrrly rcsponsible for tlro consetluenrcs ol not
r.ioriling the hospital about the change and thc hospital will hi!ve no liabilifu arising
ou: r.r l it.
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Your Gt'oss MonthlSl CIi rvill bq }tr' 33' 7lll-'

You rvill bc snritlcd to Crattiity ancl ir:ivc eflccshment as per your tligibilir! und hlirn:rgcurcrt

Rulds it firrcc fiotn linrc lo tilne alplicilblc Io thlr {:IIlpl{L\ccs o[]'our carlrc-

2. DArli OI. JolNlNc:

You arc requir,;tl lo te'Port on drrty t:r1istlhy 0i l\ffitJlz' No, tilivelinE .allorr,'rrncc i!- adflrissible for

)o.ur ioining llre du(i9:$i

3..PROB'1{TION:

In thc:[$t in$rxllcu.you rvill be on probalir'rn for a. pcriod of tlclvc ntunllts (one yerr) liorn tle

rr.uc .ryour jriinins. ivrrcre "*.,:ii,x'iil"I'* i*::*m,'};';lT'1',1"1':l',,1l.-llil;^,ii
thcti.trtlgr:n1fnlorrnaybcdislcI]\icd\v)1n
Qonfirm;r(ion' Unlcss confirrneil t'lt*rtt"*' yorr rvitl br: dcenred as jriobationur'

. r 
4. 'l l'lltnIDiA'I'toN:

fl '''i.i cotnpi,:rio1 u[cunsccutivc Litr+c n:ortrlu rrf.:'cn'icial lslc'l0rrrscrvicc mcy

(i lsiu try givnig nnr. n,u",,i"n'r,,"."1., tri,',.i''""r1i'tc uffIct rvitir.nc r'onth s.lrrrl

5?25 (30 Lines) Fax : {91 11-?d'Bg Sa1O
Dethi. ll0070 PhonB I 91'11-'1225.
Web : wv/v.lsiconllngl0r0

,betc iiiddled bi'
, in licu ol uoticc

:-
lndian
Spinal lniuries
C'entre

I

I ttu rApt'otNTJ430 I /?022/REG.i03 923J ,970'1t2022

AI'POINTMENT LTi.TTER

To,
iU r. Mukcsh Saran

Sio lllr. Bhtnrvar Lal
lUo B-12/135, Vastnt Vihtr
Air India ColonY, Kusum Pur,

Varant Vihar -l' South lrYcstDelhi

Dclhi. t 10057.

\\Iirh rcfeiijncc to yorrr applici(ion'for thc post mentioncd herein' Indian Spiira) lrrjuries Ccntre

(hcreinr!1er relern:cl as titC; is pleaserj to o lTer yott an i:rppoinrtllent on the post of

l'tr;'siothcrltpist, on the following terins und conrlitions ofscrvicr:s:-

l) car IVlr. Stritn,

I. E,I"IOLUMENTS:
I
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S +91 Tszr416z4z

PHYSIOTHEHAPY & REHABI LITATION
All Physiotherapy Seruices With Jtflanual Techniques

and Latest [Vlachines

Dr. Neho Mqthur (PT }
@@1

B.P.T. (SGT University)
Formerly at Sir Ganga Ram Hospital

Ayushman Hospital

g RZ-46, R-Block, New Roshanpura Ext., Shiv Mandir Road,
Najafgarh, New Delhi-1 10043
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PilOGNOEIA Date: 1"t Feb 2021

A {.al k &p*r l*u.l H

Aopolntment letter

Oear, Ms. Ane6 Sharma

We are pleased to appoint you to the position of'Phygiotherapist' in our organizalion v/i!h

effect from 01 Feb 2021 on the foflowing terms and condilions:

OBLIGATIONS

. Shall render his service during the official Work hours acceptable to Prognosia in line with

accepted business praclices which is presently 8.5 hours of workjng i,4onday lhrough

Sunday with a weekly off and with observance of pr€scribed holidays. (Clinic Timings,S:00

AM to 8:00 PM, employee shall be covering shifl on rotational basis as per decided by

management)

. The Employee will be entitied 10 leave as per Prognosia's leave policy.

. You shall be on ptobation for 6 months from the date ot commencement of your service

which may b6 furlher exlended at the discrelion ot the company. At the end ofthe probation

period, if your services have been found satisfaclory. Your appointment will be conflrmed

in writing by the organization. Nolice period for either employer during probation wi be a

period of 30 days or salary in lieu of.

. Notice period from either employee or company aner confirmation of employrnent will be

a period of 45 days or salary on lieu of. ln the cases, probatiorltraining or confirmed

employee, company reserves the right to your emplacement till alterative person is

employed.

. Your employment is for Company Name Prognosia Healthcare at Gurgaon, but the

company may, at any time, at its sole discretion, transfer you to any other location, as

deemed necessary by requirem6nt.

. You will be subjecl to the Company's rules and regulations for the time being in force and

as amended from time lo time.

. ouring the period of your employment, you shall not engage yourself direc y or indirec y,

with or without remuneration, for any other employment wi.thout written permission from

lhe company.

PROCNOSIA
Q ?2 A, Jacaranda Marg, DLF Phase -2, Ourgaon t 22O l O

l3 19 l -9990270 I 00. 01 24 - 40A3577

I info@lprogoasiajn

) vrww.prognosia.in

Ia Hea

67
)l [ {r,0J Ptur !

0{r$ao U?010

o?uoaad

f.o

j ,4
o

o

Scanned with CamScanner



^\

i t;? I

\Ul/, ssreed that the company may from time to time add, modiry or repeat any

pRo6N6gfffti0n, beneflt, facility that may have been extended to you on a review of the

a run* aamrr $ioagel!lEatrOn 's functioning, finances and prospecls and you shall be bound by the

organizetion's decisions in this behalf.

. You shall not disclose any informatlon of th6 company or any of its customers to anyone

whlch may come to your knowledge.

REMUNERATION

The Prognosla will pay a fixed amount of INR 35,000 per month on the basis of terms and

cond itions discussed.

Aner tendering resignation from the company, an employee needs to return all

company assets such as laptops etc in hls/his possession.

During the lenure of your employment with the company, you may be called upon to

presenl yourself for a medical examinatlon and decision taken by the management

based on lho findlngs of the reporl by the company appoinled medicat practitioner shatt

be binding on you.

You are requested to conflrm your acceplanc€ of the terms of appointmenl herein

above by signing and returning to us the duplicate ol this letter.

ABSENCE WITHOUT LEAVE

ll you are absent for e peri0d 0fthree days without the prior approval ofyour superior
(including overslay on leave), this would result in your losing your lien on the service
and the same can automalically come lo an end wilhout any notice or intimation.

I extend a warm welcome to you and wish you allthe best for a successful career

Dr, Sarvotam Chau

Direct sia

OCNOSIA
-2, Curgaon 'l 2201 0

(PT}

r fi(uI f,,?
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I
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Dr. Shakil
Consultant Physiotherapist
BPI Manual Therapist

$ +91- 8168076585 @
Activ
Advancc Ph1'siothcrapy & Ilchabilitation

@ u tP lir,tu hd ta fl.anry.flt fc

Activ Wellness Advance
Physiotherapy & Rehabilitation
Address:Plot No. I 12, \lard No. 9. Ir4ain Pataudi Road
Opp. Sarv Hatyala Grzrnin Bank, Bus Stand, FamiHr
Nagar, Tehsil Farruk[ Nagzu. Distt. Grrnrgam, Pin code:
r22506

Wellnwt



OPTUM'
January 13, 2020

Nidhi [.4alik
A-20, Gali number 1, Om Nagar ,meethapur Badarpur, South Delhi
New Delhi
110044

Dear Nidhl Malik,

Fudher to your recent meetings and discussions with us, we are pleased to offer you employment with Optum Global Solutions
(lndia) Pvt. Ltd. (formerly known as QSSI Technologies lndia Pvt, Ltd.) ("the Company") a UnitedHealth Group Company, in the
position of Cllnlcal lnvestigator at salary grade 23. Your work location shall be at Company's offlce located at Noida. The terms
and conditions of your employment are set out hereinafterl

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date ofjoining shall be no later
than January 20, 2020. Your employment with the Company shall be subject to the timely submission of the following listed
mandatory documents for background verification purposes, to be submitted prior to or latest by your Stafi Date. Successful pre

and/or post-employment background checks, accuracy of the testimonials and information provided by you and your being free
from any contractual restrictions preventing you from accepting this otfer or starting work with us on the above-mentioned date. are
.equired for your employment with the company:

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business antar€sts including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activitiesi
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-€mploym€nt background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have alr8ady commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of g0 days from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional Ninety (90) days in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of dlscipline and in

accordance with the Company's regulations or policies existing now or in future. lt shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon
available on the Company's website.

est. but which otherwise are

without cause by giving in

gram
During the period of Probation, either the Company or you may at any time terminate your emp

)

(i) Hrghest Degree Cenificate
(ii) PAN Card OR Passport
(iii) Relieving Letter/ Experience Letter Irom all the organizations worked in last 5 ysars, €xc6pt for the imm€diate last employer for
which you v/ill be granted 45 days from your start date

U



writing to the other party, Thirty (30) days notice or in lieu thereof a sum equal to the amount or pro-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment,

PLACE OF POSTING

Your initial place of posting shall be at the Company's office located at Nolda. The Company works across different geographies
providing services to ats clients and you may be required to go through appropriate induction and orientation along with necessary
training programme. The training is given to ensure that you are compliant with the best practices followed by the Company on a
worldwide basis. However, your services are hansferable and you may be assigned/ transferred in lndia or outside lndia to serve
the Company in any of its existing or future offices or any of its group companies or associates. lt is a condition of your employment
that you comply with any such requirements ol the Company. The transfer arrangement shall not deem to constitute a change in

your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in lndia or abroad. ln such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company,

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical lnvestigator and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

As compensation for services to be rendered, you shall be paid an annual fixed salary of Rs.303,840.00, (Rupees Three Lakhs
Three Thousand Eight Hundred Forty Only). Your cost to the Company (CTC) shall be Rs.365,040.00, (Rupees Three Lakhs
Sixty Five Thousand Forty Only) per annum. A detailed compensation structure is provided along wilh this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confldential and should not
be disclosed inside or outside the Company by you in any mann6r whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letler of appointment,

BONUS

You shall be eligible for bonus as per the Company's bonus policy

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appolntment without cause by giving in
writing to the other party, Thirty (30) days notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay il your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 60 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
employment is terminated in accordance wjth condition 7.6 of the Appendix 3 to this letter oI appointment.

However, notwithstanding the above, the Employee must refer to the Company's Separation Policy (as available on Company's
intranet link) for the notlce period days applicable to them based on their entity, grade and employment status at the time of
resignation

the change in employee job

il

The notice period matrix, as provided under the Company's Separation Policy, shall be applicable

Your place of work shall change ln case ol any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

COMPENSATION



family, job role and employment status. The provisions of the notice period matrix, as provided under the Company's Separation
Policy, shall over -ride the nolice period as stipulated in the appointment contract or any other documenl issued before this date.
No separate individual employee consent shall be necessary for applicability of this clause.

ln case of any conflict pertaining to the notice period between this Otfer letter and the prevalent Separation Policy of the Company,
the contents of the Separation Policy shall take precedence over the terms of this offer let'ter and shall be binding on the employee.

Your employment shall also be govsrned by the standard terms and conditions, which are annexed hereto as Appendix 3 and the
same shall form an integral part of this letter of appointment.

Your employment is conditional upon your acceptance of the standard terms and conditions and th€ sp€cific provisions contained
rn Appendix 3.

Kindly sign and return the duplicate copy of this lGtter of appointment along vvith the Appendixes, as a token of your acceptance of
th€ tarms and conditions set out herein. Also, please initial each page of thas letter of appointment and the Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on the terms
and conditions set out herein. Upon your signaturc and return to us, this letter of appointment shall be treated as an employment
agreement and the lerms and conditions of this letter of appointment shall govern your employment with the Company.

This letter of appointment shall automatically stand revok€d in th€ event you do not join the Company on or before the effective
date mentioned in this letter of appointment.

E am



It is a pleasure to welcome you as a part of Optum Global Solutions (lndia) Pvt. Ltd., We are confident that your employment
with the Company shall prove mutually benetlcial and rewarding and we look forward to having you join us,

Congratulations and welcome to Optum Global Solutions (lndia) Pvl, Ltd. You shall be receiving an e-mail communication from
us shortly for your new hire orientation training. You are requested to attend the same on your first day of reporting along with the
documenis as mentioned in lhe Appendix'2'. Should ihere be a change in your start date, it is mandatory that the same be
communicated to us a week in advance.

Nidhi Malik, we thank you for considering Optum Global Solutions (lndia) Pvt. Ltd. as your future employer! We have bold
objectives:

. lmprove the lives of othersi

. Change the landscape of health care foreveri

. Leave the world a better place than we found it.

Joining us, shall put you amongst a team that is committed to excellence in everything we do. Wo are passionate, energetic and
focused. You'll be sharing a culture of leadership and excitement as you begin to do your llfe's best work.sM

For Optum Global Solutions (lndia) Prlvato Llmited

Sumek Gopal
Senior Director I Human Capital

I accept thls letter of appointment on the terms and conditions as describ€d herein.

ACKNOWLEDGEMENT:

Date
Nidhi Malik

,l



Appendix 1

Employo€s shall be entitled lo health, personal accident and life insurance benefits as per the Company's policy (over and above
crc)

i. Gratuity shall be paid as per the Gratuity Act (over and above CTC)
ii. Employees shall be eligible for provident fund as per the Employees Provident Fund and Miscellaneous Provisions Act, 1952
iii. Employees shall be eligible for Employees State lnsurance as per the Employees State lnsurance Act, 1948
iv. No payment under the Rewarding Results Plan/ bonus is guarante€d, and is subject to attainm€nt of corporate and business
unit's financial performance thresholds as well as individual performance ratings attained for the year as per the Company
discretion.
v, Take home salary shall be net of provident fund & income tax deductions depending on your savings under various schemes.
Also, the monthly lake home shall be impacted depending on the reimbursements claims every month.
vi, Leave travel allowance (LTA) shall be payable once in a year as govemed by the internal policy of the Company.
viii. ln case of female employee, key maternity benefits as available und€r Maternity Benefit Acl, 1961, read along with
amendments/ state rules, as amended from time to time, are detailed out under the relevant Company's policy and same are
further summarized under Appendix 1 of this letter for your reference.

You shall be entitled to avail maternity leave as per your eligibility*, as shown in the table below, The maternity leave is inclusive of
weekly otfs, and public and national holidays.

'Eligibility: All women employees who have worked for a minimum of 80 (eighty) days of service with the company in the period of
twelve months immediately preceding the date of her sxpected delivery or child is handed over to the commrssioning/adopling
mother, or date of miscarriage/medical termination are eligible for paid maternity leave-

Types of Maternity Leaves - Leave Entitlement (in Weeks)

i. Maternity Leave up to two (2) surviving children 26
ii. Maternity Leave in case of two (2) or more children 12
iii. Commissioning Mother 12
iv. Adopting l\,lother 12
v. Leave for miscaniage/medical termination 6
vi. Tubectomy Op€ration 2

Additional Benefits:

ln case the nature of work permits, the reporting manager at his/her own discretion may approve work from home option for you
after the maternity leaves havo exhaustod. However, the duration has to be mutually agreed by you and your manager.

"You shall be entitled to avail creche facility as per daycare benefit policy,"

Appendix 2

Please come prepared with the Fol owing requ red documents (photocop es & originals) on your first day of jo ning

. Highest Degree Certificate OR Highest Qualification Marksh€et

. PAN CARD - ln case you do not have PAN CARD, please apply for a PAN CARD and submit a copy of
'Acknowledgement of PAN CARD Application'

r Date of Birth Proof - Class Xth Certificate
. 6 passpo.t size photographs
. Relieving letter / Experience letter for your immediate last employment lncasethe relieving letter has notbeen issued as

yet, kindly carry a copy of your resignation acceptance
. Copy of UAN CARD or FORM 11 (downloaded from EPFO portal) This is applicable for the employees with prior work

experience, if IJAN has been issued by the previous employer
o Copy of AADHAAR CARD - ln case you do not have AADHAAR, please apply for AADHAAR and submit a copy of

'Acknowledgement of AADHAAR Application'

Your employment with the Company shall be subject to submission of the above documents and required joining forms within 45
(forty five) days of your joining. The Company reserves the right to terminate your employment.
and forms are not submitted within the time stated above

lhe event the above documents

R
e





Appendix 3

STANDARD TERlils AND CONDITIONS OF EMPLOYMENT

This aooendix containino the Standard Terms and Conditions of emolovment is attached to the letter of aooointment and shall be
deemed to be an intearal part thereof. Your emplovment is conditional uoon vour acceotance of the standard terms and conditions
detailed herein.

1. CONFIDENTIALITY

'1.1 The term "Confidential lnformation" shall includeall information, whether written ororal,that isnot known by, ornotgenerally
available to, the public/outsiders at large and that concerns the business, activities, linancial affairs, trade secrets, technology of the
Company or otherWise relates to the Company, in any manner whatsoever, its employees, its customers, their clients, suppliers
and other businesses or entities, with whom th€ Company doss business, which may come to your knowledge or possession
during the tenu[e of your employment with the Company. You shall hold such Confidential lnformation in trust and confidence, and
not disclose or divulge such Confidential lnformation to any other person or entity or use any such Confidential lnformation for your
o\ryn benefit or benefit of any other party, unless so authorized by the Company or required to be so disclosed or divulged in the
course of the proper execulion of your duti€s. You agree to sign the 'Confidentiality AOreement' in this regard, the terms of which
shall form an inalienable part of this letter oF appointment.

1.2 You undertake not to make copi€s or duplicates of any tangible Confidential Information or other sensitive propedy or
materials of the Company, including but not limited to keys, access cards, diskettes, programs, photographs or such other
proprietary information relating to the Company's business,

1.3 You shall keep strictly confldential, details of your salary andthe employment benefits provided to you, within and outside the
Company.

'1 ,4 You agree and confirm that the terms and conditions of this Section 1 shall survive the termination or discontinuation of your
Services with the Company.

2. NON-SOLICITATION

You shall no1, during the term of your employment and for a period of twelve (12) months immediately following any termination of
such employment (regardless of whether such termination is voluntary or involuntary), directly or indirectly, individually or on behalf
of any other person, firm, corporation or other entity: (a) interfere with the Company's continuing relationships with its other
employees, (b) disparage the Company with such other employees, (c) attempt to induce such other employees lo leave their
employment with the Company, (d) interfere with the Company's continuing relationships with its suppliers or customers, (e)
disparage the Company with suppliers or customers, (f) sell, attempt to sell or solicit the sale of producls competitive with those of
the Company to the Company's customers, or (g) tak€ any action to discourage or divert any suppliers or customers from doing
business with the Company,

3. NON-COMPETITION

3.'1 You agree that some restrictions on your activities durlng and afler your employment are necessary to protect the goodwill
and other legitimate interests of the Company. During your employment, you agree not to engage yourself for any outside
business competitive with the Company. During the employmenl and for a period of one year aFter your employment
term inates/ex pires (the "Restriction Period") with the Company, you undertake not to compete, directly or indirectly, with the
Company in the Territory described below, whether as an employee, consultant, agent, partner, owner, investor, or otherwise.
Specifically, but without limiting lhe foregoing, you agre€ not to engage in any manner in any activity that is directly or indirectly
competitive or potentially competitive with the business of the Company as conducted or under consideration at any time during
your employment. For purposes of this provision, the business of the Company shall include all services and products offered by
the Company in any manner or under development, and your undertaking shall encompass all items, products, and s€rvices that
may be used in substitution for the products. You acknowledge that the Company's business i global in scope and therefore the
"Tenitory" refened to above shall include the entire world.

3.2 Notification R€quirement: Until 6 (six) months afler the period set forth in Section 3.1, dertake to notify the Company in
l



writing of any chango in your address and of each n€w job or other business activity in which you plan to engage, at least 30 days
priorto beginning suchjobor activity. Such notice shall state the name and address ofany newemployerand the nature ofyour
position/designation.

4. INTELLECTUAL PROPERW RIGHTS

You shall disclose promptly, completely and in writing to the Company any discovery, invention, methodology or improvements
made thereto, process, software applications or products, conceived, developed or discovered by you, either individually or jointly
with others, during your employment ("lnventions") and such lnventions whether or not patent applications are filed thereon shall at
all times belong absolutely to and be the sole and absolute property of the Company. You agree to treat such lnventions as
Company proprietary and confidential and to use such lnventions solely for the benefit of the Company. You agree to assign to the
Company any and all rights, title and interest, including, but not limited to, copyrights, trade secrets and proprietary rights to the
lnv€ntions, information, materials, products and deliverables developed during the performance of services to the Company. You
agree that all lhe work performed by you and all lnventions, information, materials, products and deliverables developed by you
while in the employment of the Company shall be the exclusive property of the Company and all title and interest therein shall vest
in the Company. lf and when required by the Company, you shall at the Company's expense take out or apply for patents, licenses
or other rights, privileges or protection, as may be directed by the Company in respect of such Inventions, so that the benefit
thereof accrues to the Company. You shall execute and do all instruments, acts, deeds and other things, which may be required by
the Company for assigning, licensing any lnventions made during the employment, which shall vest with the Company including the
name and all benefits arising in respect thereof.

Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use, modify or adapt
the lnventions, information, materials, products or deliverables developed by you during the performance of your services as an
ernployee of the Cornpany.

Any breach of the Company's regulations/policies, failure to attain or maintain a satisfactory work standard or any misconduct by an
employee shall be regarded as a disciplinary or capability matter. Your immediate superior shall normally deal with minor
disciplinary matters. The procedure for more serious otfences including major misconduct shall be dealt in the manner set out
under the Corrpany s regulations/policies.

6. COIMPANY'SREGULATIONS/POLICIES

You shall abide and be bound by the Company's regulations/policies, and the same shall form part of this letter oF appointment. The
Company's regulations/policies may be changed / amended at any time at the discretion of the Company and the changed
Company regulations/policies shall thereupon bind you. You shall also carry out and abide by any instruction, policies, 'house rules'
and 'office orders' issued by the Company from time to time.

7. TER|\,llNAT|ON OF EMPLOYIVIENT

7.1 During Probation period either the Company or you may at any time terminate your employment with the Company, wilhout
cause, by giv ng in writing to the other party, I (one) months'notice or in lieu thereof a sum equal to the amount or pro-rated
amount of salary which would have accrued to you during the period or remaining period of notice. You shall not be entitled to any
notice pay if your employment is terminated in accordance with condition set fo.th in Section 7.6 below.

7.2 Afler completion of the Probation period. either the Company or you may at any time lerminate your employment, without
cause, by giving in writing to the other party, notice of 60 days or in lieu thereof a sum equal to the amount or pro-rated amounl of
salary which would have accrued to you during the period or remaining period of notice

7.3 After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, to effect a
transition of you. responsibilities and ensure that the Company is aware of all matters being handled by you,

7.4 Upon termination ofyour employment with the Companyforany reason, you shall promptly return to the Company any keys,
credit cards, passes, confidential documents or material, or other property belonging to the Company, and return all writings, files,
records, correspondence, notebooks, notes and other documents and things (including any copies thereof) containing Confidential
lnformation or relating to the business or proposed business of the Company or its subsidiaries or affiliates. The Company reserves
the right not to relieve you of your employment in the event that all the Company's documents/ property / Confidential lnformation in
your custody have not been properly handed over by you to an authorized representative of the Company.

You shall not use the name and/or logo of the Company for any purpose whatsoever nor shall you use any copyright, patent,
trademark, trade name, registered design or any other like right vested in the Company except for perfoming services stipulated in
the letter of appointment.

5. OISCIPLINARY ACTION PROCEDURE

II}
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7.5 The Company reserves the right during any period of notice to exclude you from the premises of the Company, or to requ re
you to carry out specified duties al premises other than those referred to in Section 3 of the letter of appointment, or lo carry out no
duties, and to instruct you not to communicate with clients, employees, agents or representatives of the Company until your
employment has been terminated, provided that you shall continue to be paid and to enjoy normal contractual benefits during any
such period, except in the case of suspension, You shall not be entitled to engage in any other employment. work or business
during this notice period.

7.6 ln addition to all the rights of the Company provided for in this agreement or in any other policies/regulations of the Company
or under law, the Company may terminaie your employment forthwith in any of the following circumstances:

i. Breach by you of any of the terms of this letter of appointment tBreach of any clauses of the Company's regulations/policies as
refer€nced in S€ction 6 hereinabovei
ii, Unauthorized absence beyond a period ofseven consecutive days;
iii. lnability to perform your duties beyond a period of thirty (30) days, whether on m€dical groundsoron a ny other grounds;
iv. Physical or menlal incapacitation to perform your duties:
v. Any misrepresentation by you to the Company, whether made orally or in writing and whethsr expressly or by conduct, and
whother at the time of appointment or prior or subsequent thereto;
vi. Commission of any act detrimental to the interests of the Companyi
vii, Commission of any act of moral turpitude:
viii. Misconducti
ix. Commission of an act of insolvencyi
x. Conviction inanycourtof law for the commission of any crime; or
xi. Your performance is continuously measured as below expectation,

Notwithstanding anything contained in Section 7.1, the Company reserves the right to terminate your employmenl without givlng
any notice period oI pay in lieu thereof if you are in breach of the sub-clauses of clause 7.6 hereinabove,

8. REPRESENTATION

You represent and warrant that you are not bound by or subject to any court order, agreement, arrangement or undertaking
(including but without limitation any non-competition or non-solicitation und€rtakings) or any other disability of any nature which
may in any way restrict or prohibit you from entering into this letter of appointment or from performing your duties and providing
seTvices under this agreement of employment on the terms and condition contained herein.

9. INTERPRETATION

lf any of the provisions of this letter of appointment shall, for any reason, be held to be invalid, illegal or unenforceable in any
rsspect, such invalidity, illegality or unrenforceability shall not affect any other provisions of this letter of appointment, and this letter
of appointment shall be construed as if such invalid, illegal or unenforceable provision has never been contained in this letter of
appointment. lf, moreover, any one or more ofthe provisions contained in this letter of appointment shall for any reason be held to
be excessiyely broad as to duration, activity or subject, it shall be construed by limiting and reducing it, so as to be enforceable to
the extent compatible with the applicable law as it shall the appear.

10. DISPUTES

All disputes or differences whatsoever arising between the Company and you out of or relating to the construction, meaning and
operation or effect of this letter of appointment or the breach thereof shall be settled by a senior officer of the Company and the
decision made in pursuance thereot shall be binding on you and the Company.

,11. WAIVER OF BREACH

Any waiver by the Company of a breach of any provision of this letter ot appointment shall not operate or be construed as a waiver
of any subsequent breach.

,12. EMPLOYEE PERSONAL INFORMATION

12.1. The Company understands that privacy of information is important to you. The Company
personally identifiable information except as provided below,

not sell or otherwise share

12.2. You consent to the processing and use of your Personal Data held by the Company for , personnel, adminislrative
and/or management purposes. You further consent to the transfer of your Personal Data to other members of the UnitedHealth
Group and to other ihird parties including those who provide products or services to the Company (such as benefit providers,



record maintenance and payroll administrators), legal counsel, regulatory authorities, potential or future employers and potential
purchasers of the Company or the business in which you work provided that the transfer is for one of the purposes relerred to
above, even where the recipient of the data is located in a country or territory which does not maintain adequate data proteclion
standards but where the Company has nevertheless installed reasonable technical safeguards to avoid unauthorized access.

'12.3. You further consentto your Personal Data being stored on a central database in the USA or wherever it may be located in

the future, which is accessible by persons from the UnitedHealth Group and other third parties mentioned above in a number ol
different countries or territories, including countries and territories which do not maintain adequate data protection standards. For
the purposes of this consent, "Personal Data" includes, but is not limited to: name, address and contact details, date of bil.th,

marital status, educational background, employment application, history with the company, job title, areas of expertise, details of
salary and benefits, social security number, bank details, performance appraisals, salary reviews, records relating to holiday and
other leave, working time records, details of any shares of common stock or directorships of the Company or any other member ol
the UnitedHealth Group held by you, details of all stock options, phantom stock options, or any entitlement lo shares of common
stock of the Company or any other member of the UnitedHealth Group awarded, cancelled, exercised, vested, unvested or
outstand n9 in your favor and other management records. Personal Data also includes Sensitive Personal Oata relating to your
health (including information in the employee medicalquestionnaire, records of sickness absence, medical certificates and reports).

13. OTHERS

13.1. You shall be bound by the Company's regulations/policies, and all other rules, instructions, and orders issued by the
Company from time to time, in relation to your conduct, discipline and service conditions such as leave, medical, retirement, etc. as
if these Company's regulations/policies, rules, instructions, etc. were part of this letter of appointment. ln case of any conflict
between this letter of appointrnent and Company's regulations/policies, the terms and conditions herein shall override/prevail.

13.2. You shall inform the Company as soon as possible about any change in your residential address

13.3. Survival: Section 1, 2, 3,4 & 12.3 shall survive the termination ofthis letter ofappointment.

mr
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Calibrated Healthcare Systems India Pvt. Ltd

Operationsr Plot No. 516, Udyog Vihar,
Phase-3, Gurgaon-122016, lndia.
www.calibratedhealthcare.com
E-mailr esu@calibrated healthcare,com
Phone: +91-124-4171500
Fax: +91-124-4006016

Date: 09 August 2021

Name: (]uru Dutt
Designation: Claims Examine r ll
Employce ID: 1971

Appointment Letter

We acknowledge your acceptance letter/email dated [] issued in response to our Offer letter/euail dated
June 23'd, 2021. Accordingly, we welcome you to our Company, Calibrated Healthcare Systems India
Pvt. Ltd. ard look forward to a long and mutually bcncficial professional association.

You will hold the position of Claims Examiner Il and will report to the Director or such persons as notified
by the Company from time to time. Your services are subject to the terms and conditions contained
hereinbelow inla a/tr including the terms and conditions related of probation and other Company policies

Subject to you appending signatures in acceptance below, your date ofjoining is Monday, i.e. I l'h August
202t l.

The terms and conditions ofyour employment are as follows

l. Conrpensation

Your compensation for scrviccs to bc rendercd has becn detailed in Annexure - I and Annexure -
IA.

2. \Yorkl{esponsibilities

As an ernployee of the company, you agree to use best of your skills and abilities to pedorm and
complete various responsibilities and duties entrusted to you by the company, and to devote whole
of youl time and attention to the business ofthe company,

3. At-Will Employmcnt

Employment at Calibrated is "At Will" which means that Employees are free to leave the company
at any time with or without reason subject to one-month notice. The Company also has a right to end
your employment at any time without reason and without cause or notice. Details regarding the sanre
are described in detail in clause 8 below,

4, Working }Iours

Re8d. 0fficer*309, Aggarwal Plaza, Plot No.-11, Sector-10, Dwarka, New 0e1hi"110075, INDtA
CIN: U72900D12003PTC123418
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5. Transfcr of Serviccs

Your initial place of work will be at Gurugram. However, your scrvices may be assigned/transferred
from one department to another or from one branctr./ office to another, anywhere in India or abroad,
whether existing at present or to be set up in the future.

6. Trainirrg

The company takes pride in its employee training programs that have been carefully designed to
enhance the productivity and capabilities ofits employees and the Cornpany invests notjust monetary
resources but also intellectual propcrty and cfforts in such training progranrs. All employecs are

mandatorily required to take the said training programs, and the same are fully funded by the
company. The schedule and dates of the said trainings will be made available to you or notified, as

the case may be, by the concemed department. You are expected to mark the attendance register after
each session. Failure to mark the aitendance register shall imply an absence from the training unl€ss
your supervisor condones such failure in r.rriting.

7. Probation/Probationary Pcriod & extcnsion thcreof

You will be on probation for the first Three (3) months from the date ofjoining. The Company, at its
solc discrction, may extend the said probation by way of a writtcn communication. During such
extension ofprobation, you may also be subjected to Company's conective action plan. In case you
are hired for 'Clairns Examiner II' or above in the Operations Departmcnt, onc of thc prc-conditions
for deciding confiruation would be that you necessarily pass (by securing 95% or higher') prescribed
'Claims Level II test'before you could be considered and evaluated for confinxatiorl. In such case,
your probationary period wili be automatically extended, without any written or oral communication,
until you pass the test (by securing 95% or higher) however the Cornpany rcscrvcs thc right, in its
sole discretion, to terminate your services during probation, with no recourse or opportunity for a re-
test/re-examination, in case you fail to achieve the said minimurn score in the first attempt- The
Company will inform you of such termination by way of a written communication.

In any event, and notwithstanding the above, during the probation or any extension thereof, the
Company has the absolute libefiy to terminate your services at any time without assigning any reason
whatsoever by giving you one (l) day notice.

Upon termination during probation or any extension thereof, you will be entitled to receive the salary
accrued till thc date of your tcmination on a pro rata basis.

Otherwise, during probation or any extension thereoi services can also be terminated by you
unilaterally by giving the Company Two (2) -weeks ofnotice in advance or upon payment of gross
salary in lieu thereof.

Regd. Officei #309, Aggarwal Plara, Plot No.'11, Sector-10, Dwarka, New Delhi-110075, INDIA
C N: U72900D12003PTC123418

Calibrated Healthcare Systems lndia Pvt. Ltd

Operations: Plot No. 516, Udyo8 Vihar,
Phase-3, GurEaon-122016, lndia.
www.cal ibratedhealthcare-com
E-mail: 9!s.@-e3libl?leIlhs3[-b!ale eqo
Phoner +91-124.4171500
Fax: +91-124-4006015

You are expected to attend offlce, except when traveling on business, during the working hours/shifts
as may be decided by the Company. The Company practices a 48-hour workweek for all staffand
management employees. Actual work timings and shifts may vary from time to time based on
business and customer service requirements.
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Calibrated Healthcare Sy3tems lndia Pvt. Ltd

Operationsi Plot No. 516, Udyog Vihar,
Phase-3. GurBaon-122016, lndia.
www.calibratedhealthcare.com
E-mail: e5u@calibrated healthcare,com
Phoner +91-124-4171500
Fax: +91-124.4006016

Upon satisfactory completion of the period of probation, subject to clauses herein and above, your
services will be confirmed as an employee upon issuance by the Company (and due receipt by you)
of a written communication categorically and unequivocally confirming your sewices and upon such
confirmation, you will bc dccnred to bc in service (as an employee) from the effective date ofjoining.

During probation, you will be entitled to a maximum of one (l) Ieave per month, after due written
approval by your designated Manager. This leave would be an unpaid leave. In case ofan urforeseen
situation or medical emergency, the nature and duration of any additional leave(s) as sought by you
well in advance with cogent reasons and supporting evidence, will be detemrined by your manager,
AVP, and/or the leave committee as deemed fit by the Company in its sole discretion.

8. Ternrination & Notice Period

(a) Subject to the tenns ofthe Service Bond Agreeme[t to be executed by you on the date ofjoiling
or post receipt of written confinnation in temrs of clause 5 above, or at any time therealter, if
made applicable to you on the sole discretion ofthe Company, your services may be terminated
by the Cornpany without assigning any reason or cause, in its absolute and sole discretion, by
giving one month's notice in advance or payment of one nronth's gross salary in lieu thereof.

(b) Once you have completed your probation period to the satisfaction of the company, you may
leave the Company's serrices by giving_one month prior notice. ln case you leave the Company's
services without serving the aforesaid notice period, you shall be required to pay to the Company
an amount equal to your current gross salary in lieu ofunserved notice period.

(c)Your services are liable to be terminated without any notice or payment in lieu thereof

If the Cornpany is informed of any previous conviction by a coud of law for any
cognizable offence or any offence involving moral turpitude, or

ii. lf any particulars given in your application form/interview are lbund to be false or
incorrect or misleading, or

In case of gross misconduct including but not limited to substandard performance,
insubordination, refusal to attend mandatory training, misuse or misappropriation ofCompany
data or assets, act ofworkplace or sexual harassment or violation of any tenns and conditions
of this letter or any Company policy or notice or direction.

I Il.

You will also be liable to make good the losses, damages that the Company may suffer, at any
time. due to any omission or commission on your pan.

(d) Clearance
Upon termination ofyour employment, you shall immediately retum to the Company all assets and
properties of the company in your possession or control including but not limited to Conlidential
information, intellectual property, company mobile, keys, ID card, office stationcry and joumals etc.

Re8d. Office: il3O9, Aggarwal P ara, Plot No.-1.1, Sector-10, Dwarka, New Delhi-110075, INDIA
C Nr U729000t2003PTC123418
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You understand and agree that until all Company property is returned, the Company shall be entitled
to set off and deduct the full value of the said property/properties calculated at their replacement
values from the remuneration or other dues owed to you by the Company.

(e) Relieving Ietter and Experience Certificate
A relieving letter and an experience certificate will be issued u.ith Full and Final settlenrent to
resigned cmployees- In case of short notice period served or incompletion of serving the notice
period, the employee would not be entitled to receiving an experience certificate and a relieving
lettcr.

9, Exlcrnal interests

You agrec thal you shall undergo the required training procedure and thereafter pedorm your duties
with diligence & devotion, While in the enrployment of Calibrated Healthcare Systems India Pvt.
Ltd., you shall not be employed by any other company/firm or entity of any descdption or legal
standing, on a full-time, temporary or part-time basis or offer your services with or without pay to
any physical person, legal entity or public authority or be occupied in your business/any activity for
gain without prior consent of the Company,

I0. Confidcntialitv

(a) Youwill be r equired to sign a Non-Disclosure Agreement with the Company on joining. During
the course of your ernployment with the Company, yor.l may acquire or become privy to
information, which is confidential/proprietary/important to the Company or its affil iates/clie[ts
etc. As a condition of your employment, you will not either during your employment or for a

period of 5 years after your last working day in the company! for any reason divulge any such
information to any person, company or any other organization. Brcach of this agrccmcnt will
make you liable for damages, as quantified by the Company, as well as legal action, iuciuding
both civil and criminal action under applicable laws, against you.

(b) An),thing possessed by you, which contains, discloses or embodies such information, as stated in
(a) above, shall be handed over to the Company prior to your leaving the Company. Such
infonnation could be in the form of documents, account statements, soft copies, computer print
outs or any other form and may include all other property, other than your personal belongings, in
your possession,

11. Scrvice Bond

You rnay be required to sign a Service Bond Agreement on the date ofjoining the company or post
receipt ofwl itten confirmation in terms ofclause 5 above, or at any tinle thereafter. The Service Bond
Agreemeut, if applicable to you on the sole discretion of the Company, must be signed by you and
your parenV guardian as the case may be, and retumed to the company within 7 days thercafter'.

12. Lcave & Bcncfits

Regd. Office: #309, Aggarwal Plaza, Plot No.-11, Sector-10, Dwarka, New Oelhi-110075, lN0lA
ClNr U72900012003PTC123418

Calibrated Healthcare Systems lndia Pvt. Ltd.

Operations: Plot No. 516, Udyog Vihar,
Phase-3, Gurgaon-122016, lndia-

www.calibratedhealthcare.com
E-maiL e!!.@!3[!I3.!c.d.!.e.atX!.a.erpl1
Phone: +91-124-4171500
Fax: +91-124-400601.6
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You are entitled to leave and benefits as per the Company policy. The Company reserves the right to
vary or withdrarv each bcnefit scheme at its sole and absolute discretion. A copy ofthe current Policy
is available with the I'lR Department and you may refer to the same.

13. Cratuity

Cratuity sha!l be payable to you as per the statutory provisions of Payaent of Gratuity Act 1972

14. Provident Fund

You will be entitled to Provident Fund as per the Employees Provident Fund Act, 1952,

15. Dcductions

(a) By accepting the terms of employment, you authorize the Company to deduct all dues from your
remuneration at the time oltermination of employment. This would include salaly, salary in Iieu
of notice, bonus, leave encashment, all debts owed by you to the Company, reimbursement for
damages or any hne imposed by the Company as a disciplinary penalty pursuant to the

Company's disciplinary procedure.

(a) Statutory deductions like PF, Income tax, etc. would be made at source. With the exception to
the obligation to withhold tax, the Company, however, assumes no responsibility for your
personal tax affairs, Any tax liabitity ilr respect of your remuneration is entirely your
responsibility.

16. Disciplinary Actions

(a) Absence for a continuous period ofthree(3) days or more without prior written approval ofyour
manager, (including overstay ofleave or other similar activity), would be treated as abandonment
of serwice and the company's Corrective Action Plan will be enforced against you. You will not
be entitled to compensation during the period of your abandonment, Further you will be subject
to disciplinary action and be liable to pay one month's gross compensatiol to the Company in
the instance ofabandonment of services- In addition to the above, you may become liable to pay
damages as determined by the Company for any losses suffered by the Company due to your
aforesaid abandonment.

Regd.office:#309, Aggarwal Plaza, Plot No.-11, Sector-10, Dwarka, New 0e1hi,110075, INDIA
CIN: U72900D12003PTC123418

Calibrated Healthcare Systems lndia Pvt. Ltd

Operations: Plot No. 516, Udyo8 Vihar,
Phase-3, Gur8aon-122016, lndia.
www.calibratedhealthcare,com
E"mail: e!.u@!.albleledheEL!-h!e-re.!qro
Phone: +91-124-4171500
fax: +91-124-4006016

(b) Your e[rp)oyrnent is subject to satisfactory reference checks and clearance fiom any service
agrscmcnts that you may havc cxccuted, which could have a bearing on your working with the
Company. These reference checks are being/will be conducted by an expert/ third-pafty and the
service charges resulting there ftom will be deducted fiom your monthly gross salary/full and
final settlement in case you decide to leave the services ofthe company in less than a year's time
or if your background verification check comes with negative/undesirable findings, in the sole
discretion of the Company.
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(b) Gross misconduct or indiscipline or commission/attempt to coffxnit any offence punishable under
law, or violations of the clauses hereunder or any policy/rules & regulation/notice/direction of
the Company, circulating defamatory content about the Company or its managernent or
employees in any media, discussion of Company policies in any media, or any such or related
actions, as per the sole decision and discretion of the Company, will rcsult in strict disciplinary
action as per the Company policy(ies).

17. Non-Solicitation
(a) Non-Solicitation of Employees
You hereby agree that during your employment andforaperiod olone(l) year thereafter,
you shall not directly of indirectly, either as an Individual orasan agent ofany other person
or entity, recruit, solicit, or attempt to employ any ofthe Company's current employees, or
encourage any employee ofthe Company to leave his/her employment with the Company.

(b) Non-Solicitation of Customers and others
You hereby agree that during your employment and for a period olonc (l) ycar
thereafter, you shall not, directly or indirectly, either as an individual or as an
agent/employee/consultant ofany other person or entity, interfere or attempt to interfere with
the Company's relationship with any customer, consultant. vendor, supplier, or any other
third party who has or had a business relationship with the Company at any point oftime.

18. Non-Disparagement
During your employment and after its termination, you shall not directly or indirectly
disparage the Company in anyway, or make negative, derogatory, or untrue statements about
the business activities of the Company or it s directors, managersr officers, employees,
affiliates, agents, or representatives. Breach ofthis condition may result in legal action against you,

19. Indebtedness
lf, during your employment with the Company, you become indebted to the Company for any
reason, the Company may, in Its sole discretion, set offany sums due to the company against the
compensation Payable to you, and to collect any remaining balance from you.

20. Injunctive relief
You acklowledge and agree that ifyou violate any ofthe terms in this letter, the Company rnay suffer
irreparable danrages with the amount that canflot be adequately remedied by measured in monetary
tenrs. Thereforc, you hereby agree that the Company shall be entitled to injunctive relief, in addition
to any other rcmcdy available, in the event you violate any ofthe terms or conditions ofthis letter.

21. Entirc Agreement
This Appointment letter along witlt the Employee Handbook, Code of Conduct and otlrer Company
Policies and regulations/notices, issued frotr time to time and callcd by whatever rame, constitute
the entire agrecmcnt bctween you and the company, and supersedes all discussions, plelitrina4,
agrccment, and all pdor or contemporaneous discussions and understandings in connection with ),our
employment with the Company. No change modification, or tennination of any of the terms,

Regd. Office: #309, Agtarwal Plaza, Plot No.-11, sector"10, Dwarka, New Delhi110075,

Calibrated Healthcare Systems India Pvt. Ltd

Operations: Plot No. 516, Udyog Vihar,
Phase-3, Gurgaon-122016, lndia.
www.calibratedhealthcare,com
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provisions or conditions of this letter shall be effective unless made in writing and signed by both
you and the Company.

a) Due to the current lockdown situation, post appointment, you will perform your work
responsibilities from your residence using your own intemet connection and at your costs. The
Company will however provide necessary coutpuler equipment as per its policies.

b) Post appointment, our IT will work with you to set up the computer equipment with apPropriate

anti-vilus, firewall, and \?N login. Ifconnection cannot be established, your employment will
be put on hold until such conncction can be established and the effective date ofjoining shall
be defered and the date on which VPN connection will be established shall be your date of
joining,

c) You will be governed by the policies, directives, notices, rules & regulations, by whatcver name

called, of Calibrated Healthcare Systen,s India Pvt. Ltd. as applicable, enforced, amended or
altered from time to time during the course ofyour employmcnt.

d) In respect ofall mattem including those not specifically covered by this letter, you will observe

and adhere to the policies, directives, notices, rules and regulations, by whatever name called, of
the Courpany as may bc applicable from time to time.

e) You will inform the Courpany in writing about any change in your temporary and permanent
residential address or any contact details including your telephone number and personal email
address. In the absence of such infonnation, all communications sent to you on the last address
(physical or email) given by you to the Company shall be deemed to have been delivered and

duly served to you.

l) You are requested to counter sign and retum the enclosed copy ofthis Appointment Letter as a

token ofyour due and voluntary acceptance ofthe terms and conditions set out therein.

g) ARBITRATION: Any dispute or difference arising out of this Appointntent Lerter shall be

referred to a sole Al'bitrator appointed as per the lndian Arbitration & Conciliation Act. 1996, as

arncndcd and whose decisiou slrall be final and binding on the pafiies to this of1-er ofernployment,

h) GOVERNING LAW & JURISDICTION: This Appointment Letter shall bc govcrncd by thc
laws of India. Subject to the arbitration clause, in the event of any dispute or matter arising out of
this Appointment Letter, the same shall be deemed to have arisen in Delhi and the courts of
competentjurisdiction at Delhi, to the exclusion ofall other courts, shall have exclusive jurisdiction
and would be competent to adjudicate all the maters arising out of, related to and/or connected with
this Appointment Letter.

Calibrated Healthcare Systems lndia Pvt. Ltd

Operationsr Plot No. 516, Udyog Vihar,

Phase-3, Gurgao.-122016, lndia.
www.calibratedhealthcare.com
E-mailr 95gQ!a[!Elc!Lbca[b!g!g!9n
Phone: +91-124-4171500
Fax: +91-124'4006016

Regd. officer$309, AgBarwal P aza, Plot No.-11, Sector'10. Dwarka, New 0elhi-110075, INDIA

CIN: U72900D12003PTC123418

22. Othcr Contlitiorrr

I



k" libroted
Heallhcar€
Systema

For assistance, please contact us via email to esu@calibratedhealthcare.com

\\'clcomc on Board !

Yours Sincerely,

For Calibratcd Hcalthcare Systems India Pvt. Ltd.

-Atul Sharma
Senior vice President. lndia

I have read and wcll understood all the terms and conditions of my employment, rvhich I
accept and agrcc to be bound by them at all times.

Guru Dutt

Regd. Office: #309, ABgarwal Plaza, PIot No.-11, Sector-10, Dwarke, New Delhi-110075, IND

CIN: U729000t2003PTC123418
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calibrated Healthcare Systems lndia Pvt. Ltd.

Operations: Plot No. 516, Udyog Vihar,
Phase-3, Gurgaon-122016, lndia.
www.calibratedhealthcare.conl
E-maii: el!.@!alibl3!c!IsatD!a!9!9!]
Phone: +91-124-4171500
Fax:+91'124-4006016
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Annexure - I

Compensation & Benelits

Entitlement
Components Notes

Per Month Per Annum
Basic Salary t22 77 t4'7324

House Rent Allowance (HRA) 73668

5pecial Allowance

6139

2584 31008

Total Fixed Cash Allowances 21000 2s2000

Leave Travel Assistance 0 0

Total Cash Reimbursements 0 0

Loyalty Bonus 240 2880

Total Bonus 210 2880

TOTAT" GROSS SATARY (A) 2124t:) 251880

Meals

Cab Facility

1924 23088

67?00

Total Non-Cash Reimbursements 7521 90288

1800 21 600

Employe/s share - Employee State lnsurance 0

Employer's share - Labour Welfare Fund 50 600

s90 7080

Total Statutory Benefits 2441) 2928t)

TOTAL BENEFITS {B} 9964 I 19568

TOTAL CTC (A+B) 31204 374448

Regd. Office: fl309, Aggarwal Plaza, Plot No."11, Se.tor,10, Dwarka, New 0elhi-110075, INDtA
CIN: U72900DI2003PTC123418

Calibrated Healthcare Systems lndia Pvt Ltd.

Operations: Plot No. 516, Udyog Vihar,
Phase-3, Gurgaon-122016, lndia.
www.calibratedhealthcare.com
E-mail, 99!@!.ell-Dla!e.d!e.elLh!aIc !.el[
Phoner +91-124-4171500

tax:+91-124-4006016

u l1

Curu Dutt

Claims Examinsr ll

Name

t97lID

+

5 6{J0

Employer's share - Provident Fund

0

G ratuity
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You shall be eligible for Leave Encashment benefit, after 1-year of employmcnt at the company,
once a year as per balance available in your leave account up to a certain threshold.

You shall be covered under a comprehensive Personal Accident Insurance coverage as per the
Company policy for self,
**You shall be covered under Group Health Insurance (Mediclaim) benefits for Self, Spouse and
two children on completion of 12 months of service with thc organization. The benefits covered
under this proglam will be govemed by the prevailing policy in place.

You shall be eligible to avail the food services in the canteen which will be provided as pcr the
internal policics and procedures ofthe Company,
You shall be eligible to avail the cab facility which will be provided as per the intemal policies and
procedures of the Company.

(The benefits under the above schemes will be govemed by the Company's intemal Rules and
Regulations framed in this regard. lt is at the absolute discretion of the management to withdraw any
benefit without prior notice.)

\otes:

The Payment of all compensation shall be made in accordance with the relevant policies of the Company
in effect from time to time, including nomral payoll practices, and shall be subject to income tax deductions
at sourcc as applicable. All requirements under Indian tax laws, including tax conrpliance and filing oftax
retums, assessment etc. ofyour personal income, shall be fulfilled by you.

Other allowances & benefits payable shall be detailed in Annexure 1A hercto-
The Payment of all compensation shall be made in accordance with the relevant policies of the Company
in effect from time to time, including nomral payroll practices, and shall be subject 10 income tax deductions
at source as applicable, A11 requirements under Indian tax laws, including tax compliance and filing of tax
returns, assessment etc. of your personal incomc, shall be fulfilled by you-

Other allowances & benefits payable shall be detailed in Annexure 1A hereto

Regd. Office: f309, Aggarwal Plaza, Plot No.-11, sector-10, Dwarka, New Delhi-110075, IND A

n

ClN: U72900012003PTC123418

calibrated Healthcare Systems lndia Pvt. ltd
Operations: Plot No. 516, Udyog Vihar,
Phase-3, Gurgaon-122016, lndia.

www.calibratedhealthcare.com
E-mail: q8!e!a[!la!E!Lhgdll!!Ie.!e!l
Phone: +91-124-4171500

Faxi+91-124-4006016
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Annexure - 1 A

A. You shall be provided with retiral benefits ofProvident Fund and Gratuity in accordance with the applicable
statutoly requirements.

B. You shall be cligible for Performance Linked Incentive as per the Incentive plans implernented in your
process, payable at the sole discretion ofthe Company as per company policy.

C. You shall be covered under a comprehensive Personal Accident Insurance coverage as per the Company
policy for sclf only.

D. You shall be eligible to avail the food services in the canteen which will be provided as per the internal
policies and proccdures ofthe Company.

E, You shall be eligible to avail the cab facility which will be provided as per the intemal policics and
proccdures of tlre Company.

\otcs:

The benefits under the above schemes will be govemed by the Company's internal Rules and Regulations,
as anrended liom time to time at the sole discretion ofthe Company, framed in this regard. [t is the absolute
discretion ofthe management to decide whether any particular benelit will be provided to you or not and if
so provided, for what duration and in what manner.

Yours Sincerely,

For Calibrated Healthcare Systems lndia Pvt, Ltd.

Atul Sharma
Senior Vicc President, India

I have read and well understood all the terms and conditions of my employment, lvhich I
accept and agree to be bound by them at all times.

Guru Dutt

t Calib.ated Healthcare Systems lndia Pvt. Ltd
Operations: Plot No. 515, udyoE Vihar,
Phase-3, Gqr8aon-122016, lndia.
www.calibratedhealthcare.aom
E-rnail: e!!-@!.al!-G!edbC!ll-b!.a-re4sE
Phone: +91-124-4171S00
Fax: +91-124-4006016

1
Regd. OfficerH309, Aggarwal Plaza, Plot No.-11, Secto.-1o, Dwarka, New Delhi-110075, tNDtA

ClNr U72900D12003PTC123418
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CK BIRLA

TIOSPITAI-
I : . l. l, ,. . .,r.r i: '\','i . .r'

Dete:03'c Nlay 2021

Gunjan Sharma
R: 1.21, Utt:m Nagar, Chanakya Place-2,

D.L N4ohan Garden, West Delhi 110059

Dear Gunjan,

we are pleased to offer you appointment as Executive, Guest Relations with cK Birla Healthcare Private Limited' Puni3bi

Bagh (Del6i), you will report to Manager, Guest Relations for C( Birla Healthcare Private Limited' Punjabi Bagh (Delhi)

The terms and conditlons of your appointm€nt will be as follows:

Your appointment will be effective from the date of Your joininB which is o3'r Mav 2021 '

you wilt be on probatron initially tor a period of 3 months from the dare of your ioininE. Probationa'v pericd sl- 2 | be

deemed to have been extended till sr.h ti."., yo" t"rvices are confirmed in wrking'

During the probationary period we may terminate your employment without assi8nin8 anY reason and withoui any

notice. During the probationary perioJ you rnay t"r'in't" your employment by SivinB 1-month notice'

alter confirmation, your appointment may be terminated by us' without notice if:

a, Any information provided by you is found to be incorrect or any material information was withheld

b. if any document submitted by you is found to be false or fabricated'

c. if you are found guilty of misconduct'

d. if the report about your background check is considered unsatisfactory by us'

e. if there is any existing obli8ation that restricts you from joininS our company in the above- mentioned position'

Other than as provided in Clause 4, by either side without assiSning any reasons by BivinB One months' notice, or

salary in lieu thereof-

Fo.ce Maieure . OurinB the term of this Agreement, by reason of any event beyond the company's reasonable control

;*:ffiilffiot tiritld to acts of 6od, fire, flood, exptosion, earthquake, or other natural forces, war, civil unrest,

;;;;;r;;r, srrike or labor disturbance, epidemic, pandemic or any other calamity (collectivelv, "Force Majeure")

it 
" 

Co*prny in good faith believes it is unable to utilize employee's services, the Company shall have the riSht upon

tr.nty-ftrr lZal nours prior notice to employee to suspend employee's services for the duration of such Force

Maleure, or for any part ther€of, and no compensation will be paid or accrue to Employee during any such period of

suspension; provided that such suspension shall end as soon as such Force Majeure terminates.

your services are liEble to be transferred from one departmenl to another or from any one of our Group Companies

{as designated by us) located anylvhere in lndia.

you will abide by all Rules and Regulations and terms and conditions expressed or implied, which are in force from

time to time at tbe workplace to which you are assigned for the time being.

5

e

1

S

W
CK Birla Holthcrrc Pvt Ltd

Bloct J, Mry6rld Grrden, Scctor 51, Gurgron 122018' lndir
+911244882200 l+911142092198(Fr,) l.crchur@ctllorpital.com I www.clbhospitrl.com

Rrghtcrcd Officr Eirla Towar,8th Boor,25 Eanlhrmbr Road, New Delhi 110001, lndia

CIN No. U7ar40Dl-2014PTc272562

Scanned with CamScanner
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CK BIRLA

ll( )sl'l'l' \ l.
--,: ..ci.: r i. rJ-, j.a.,.)i ii.:te^;at 1.,.,l c L,rL.,,\rded .n -\n^a\Lrre A.'.\r1r'-h '5 1:11:'''l ''t':- : i': :"'

: !irvr !:-.Li\il s;:;r\ ai Rs. 2,23.169 amount includes the follLrw'rlg [o.r'9]renls

r $asrc pay Lri Rs. 1,80,000 ger annunt

',. lcuse Reni AlicNdnae (FiRAl ci Rs 43'169 oer;nnu'n

. Sceaisl Allow,lnce ci Rs 0perannunr

'1;iciticn to Ihe above. You \4ill be entitled to the following:

i\ . co!erate under Enlployee Frovideot Fund from the d3te cf joiiinS' Js p*r Rtlei

\ . CJ\ Jr:se uncier G13tuitY Scheme, Js per Ihe 6rltuitY AEl

3- YJ.rr ccn]pPi]sation details rnus! be tre3ted 3s coftfidentjS| 3t all iinres. rcu *,i: nol;.!]18e,]. sl':].. ii... ..\ .

3"rYone, excep! witn tnose 
" 

i'o are authori:ec to h3ve thiS infcrnr:ttan'

r.'. A:i ccmpany info..ralion and assets (includ iog anatvsis' plans' drawrnss' piotl.'li;:t"*.Jl j;:tt:t:::J;: t;':;
;re sh:reC with you during the course of your employment must b-e^tr"il,,T]"* 

"iin" 
36613 ..'ts or vJGi' :3i:

share them wrth anycne. except in rhe riShtful discharge of Your du(res' Any ur -'s

will make you liable tc be discharged without anY notice

"-:. Ali company information and assets' includ ing documents' pa pers a nd records rvhich m3yh3!e been preS:red cY !JL

or have come ,n,o ro" ro"""tn '" 
ii"- co*" or 

'o" 
u"io'n""i' "t'" ut returnec bY vcu' 'ni: 

\ oer

employrnent relarionship has ended with us 
itn !.j!. \a.j .,vrlr

::. You wrll not en8age Yourself in anY other businass or vocation during the tenure of your ser'-"rces w

also give us 3 declar"'o" * t'l"""it'i'o?'o' "l.lt' "r 
v*' 

"tatiias''notv 
o' during the cou(se of lour e nrpi r; "t-

havin8 anv pecuniary 
"' 

*n"' i"t-t*'i i" iit ttti'irl"' |.et'ting iJ-t"in"" of our Company or :nv of ru' 'J':''r:

Corpanies. - _--.-.r ^i
r r. you vJlll not atternpt ro hrre any en]ployee of our company, or eny 6roup conrpanY, for a period of r Yesr Jri!r' ii'le

cessation of your employment with us' 
he sb0r e lerms

..'|e iook for\eard to a long and mutually beneficial relationship with you. Please confirm your acceptance ot i

ar)c conir:ions by srgning and returninB a duplica(e copy of this ofier le(Iar to us'

" sr.5 5in56reiy,

.E--
Lsiiwin Divakaran

heai, HR

C( gtri3 h?alrh Care Pvt Ltd,

I accept this offer and agree to abide by the terms and conditions stated in this appointment lefier'

Srgnalure

Name (in CaPi!als)

Pl;ce and D3le

CK Eirle Ht[hcrrr Prt Ltd

Bloct J, Moy[tt,J Grntrn, Sdrtor 51, Gs'd"]n ll?0lB' lndir

'9112448822001i9111.1209?198(F!i)lrelchr.rr(DtLbhorpitll.comIxr'r.clbhorp.tal'torn
Rrgirrcrcd Ofrec B,rlr Tontr, Srh lloor' ?s tu-rkrnrtr Ro'rd Nc* Oelhi Il000l' lodir

CrN No. U7{l{001?0l,,lPIC:rl50:

Scanned with CamScanner
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Hlnrus
NUTRITION PRIVATE LIMITED

Dcar Mr. Gaurav Sarwang,

We are pleased to appoint you for the position of Exerrise Physiologist with Virtus Nutrition Pyt. Ltd.

We are eager to have you as part ofour team and will always foresee your potential skills as a valuable
contribution to our company. Your appointment as an Employee will commence on I't April,2021.

T[RMS A:\-D CONDITIONS

As an Employee, you shall be entitled to a monthly Salary of Rs,25,000/- which indicates cost to
company (Conpany shall hereinaftcr mean Virtus Nutrition PvI. Ltd. and cost to company will
include total cost that the Company incurs towards the employee including salary, perks, cost related
benefits, cost related to hiring, training, retrials, statutory contributions etc.).

2a. You shall be on probation for a period of 6 (six) months fronr the first of the calendar month
following the date of your joining, after which you will be confumed if your work is for.urd

satist-actory. The probation period shall be extended if necessary.

b, lfyou wish to resign from the services of the Company, you shall give 30 (thirty) days notrce ("Notice
Period") to the Company in writing or else al amount equivalent to 30 days gross salary will be

recovered from whatever dues are payable to you in lieu of Notice Period. If the dues payable to you
are not sufficient to adjust notice pay, you shall rnke good the balance arlount immediately. The f'ull
and final payment of the dues payable to you by the Company shall be made within 90 (ninety) days
of the last date of your employmeflt subject to satisfactory completion of the handover formalities as

per the Company policy and deposit of the company property and confidential information (sott and /
or lrard copies) which :nay be in your possession.

c. If the Company is not satisfied with your work and conduct, the Company reserres the right either to
terminate your services without any compensation or extend the probation as it may deem fit at its
sole discretion.

*EMPLOYEES UNDER PROBATION- shall mean a new Employee whose perfonnance is being
evaluated to determine whether further employment in a specific position and / or with the Courpany
is appropriate. It is considered necessary to engage staff on probation in order that their abilities and
suitability be affirmed in a work situation. The probationary period is up to 6 (six) months for all
staff, during which, his/her performance shall be reviewed for confirmation. When an Employee
completes the probationary period, the Employee shall be notified of his/her new status with Virtus
Nutrition Plt. Ltd. The Company may at its sole discretion extend the probationary period by another
3 (three) rnonths

*SALARY- shall mean basic salary and all other payments, if any, in cash and / or cheque and r' or
include anydratt payable to an Employee for work done in respect of his/her scrviccs but does

payment by way of commission, subsistence,
allowance and/or other overtime payments. .

3a. Post plobation, the Company shall retain the option of terminating your services by serving a I (one)
month notice or pay in lieu thereofwithout assigning any reasons thereof.

[l:oz, omega House, chemtex Lane,

Hiranandani Gardens, Powai,

Mumbai - 400076, l'4aharashtra, lndia

g o?z zs?o 0226

El www.thegenebox.com
&ll crN. No. u]54ooN.,rH2or3prc24o76g

E GST. No. 27AAECV3517A]ZP
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NUTRITION PRIVATE LIIVITED

4. This appointrnent is subject to you being medically fit, for which you shall submit to us a report of
registered medical practitioner at the time ofyourjoining.

5. You shall not bc allowed to work with the clients of and / or any third party, person and / or entity
related to the Company for a minimum period of(l) one year on being relieved from employment of
the Corlpany after serving the Notice Period.

6. The perpetual rights, title and interest in all (all programs! systems, design, Manual, literature) the
works developcd by you during your employment with the Company shall be the sole and exclusivc
property of the Company and you shall in no manner have any right over the same, You shall in no
maflncr usc thc logo, marks, trade name and / or any other names and marks associatcd with the
Company for any purpose whatsoever.

(INTELLECTUAL PROPERTY 0P)- refers to creations of the mind which includes inventions, litcrary
and artistic works, and symbols, names, images, and designs used during your employment with the
Company).

7. After being relieved from the services of the Company, you shall not disclose any confidential
information (including but not limited to contact details of clients, business plans, future projections,
financial information etc.) of the Company that you may obtain during your employDlent with the
Company, to any of your future employer/s, Diwlging confidential information of the Company and,,
or poaching clients of the Company shall be regarded as breach of confidentiality and the Company
may take appropriate action against you if such incident/s are observed,

8, You shall not. without previous written permission ofCompany. carry on business or engage yourself
in the services or ernployment of any other person and / or entity.

9. You shall devote your whole time and attention to your duties to promote the interests of the
Cotnpany and you shall undertakc herewith not to diwlge or utilize any information which rray
become known it you in course ofyour duties concerning the Company's trade secrets or affairs.

10, You shall keep the Company informcd in casc of any change in your residential address.

I L You shall attend work according to the requirements of your job profile in the Company, from time
to time and you agree and ac knowledge that you shall abide by the same as well as by the terms of
this Letter.

12. The Company reserves the right to transfer you to any of our offlces/factories/establishment/
Companies/clients whether now in existence or to be setup hereafter. However, your present p
will be 601 , Corporate Center, Nirmal Lifestyle, LBS Marg, Mulund-W Mumbai:-4pQ0!0. .,.

13. You shall attend office ofthe Company from Monday to Saturday (six days a wcek) -- l0
and/or as per the requirements of the Company.

t
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b. The Company has the right to terminate your services without notice, if the infomration and/or
documents given by you at the time of interview and /or submitted on application is found incorrect or
in case of any serious misconduct and / or negligence which nlay affect the business and / or goodwill
of the Company and / or any such action / conduct that may endanger the propefiy of the Company
premises and / or cause any halm to any errployees in the Company premiscs.
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NUTRITION PRIVATE LIMITED

14. You shall report to Mr. Pranav Anam & Mr. Taher Kagdi or any other person as communicated to you by
the Company.

15. They shall retain the rights to accept or decline your resignation fbr any reasons whatsoevct'

16, Cornpany Policies are subject to change any time without prior intimation,

On Exit

If the employee decides to leave the organization by resigning his position. He / She should give the
written resignation letter

Employee should serve the notice period which is one month after the resignation (accepted date by

the management). Enforcing the option of the notice period is entirely up to the managcment.

If the Employee doesn't serve the Notice period, the employee has to pay back to the company the
period for which they are not serving the company.

During the Notice period the employee should prepare the handover documents which give the

complete detail on the activities handled by the employee. The handover document should be given to
managemenl and the immediate manager (in-charge). -

On satisfactory completion of handover / notice period, the reliving letter & settlement if any will be

given to the employee by the management.

Once management relieved the employee, they will get the expedence ceftif,lcate

Il an employee is tenninated due to performance below expectations or tbr any other digression ol'
office policies or due to any other reason that the management feels that dismissal is warrantqd,
employee can be asked to leave immediately. Dues, ifany, will be settled only after satisfactory
handover of responsibilities, files, documents etc to the employee nominatcd by managcment. Undcr
the termination procedure the employee may or may not be paid scvcrance pay in lieu depending on

the circumstances under which the employee has been terminated. Under the termination procedure
the employee may or may not be paid severance pay in lieu depending on the circumstances under
which thc employec has been terminated.

management or 90 days from the last date of service or whichever is later
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Employec payables like, salary, Incentives, Bonus, etc will be on hold from the day employee put
down her/his papers. Full & final settlement will be paid as per regular salary dates/discretion of

l
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Acceptance ofthis appointment letter by signature confirms your acceptance ofthe terms and conditions and

that you would be joining Virtus Nutrition Pvt. Ltd. on the given date.

We at Virtus Nutrition Prt. Ltd. are looking forward to work with you-

With best wishes

For,

Virtus Nutrition Pvt, Ltd.

Authorized Signatory ACCEPTED

Hrnrus
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OPTUM-
February 8, 2019

Payal Sharma
117-A. 2ND FLOOR ARJUN NAGAR
NEW DELHI Delhi
110029

Dear Payal Sharma,

Further to your recent meetings and discussions with us, we are pleased to offer you employment with Optum Global Solutions
(lndla) Pvt. Ltd. (formerly known as QSSI Technologies lndia Pvt. Ltd.) ("the Company") a UnitedHealth Group Company, in the
position of Clinical lnvestigator at salary grade 23. Your work location shall be at Company's office located at Noida. The terms
and conditions of your employment are set out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your eflective date ofjoining shall be no later
than February 1'1, 2019. Your employment with the Company shall be subject to the timely submission of the following listed
mandatory documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre
and/or post-employment background checks, accuracy of the testimonials and information provided by you and your being free
from any contractual restrictions preventing you from accepting this offer or starting work \rvith us on the above-mentioned date, are
required for your employment with the company:

(i) Highest Degree Certificate
(ii) PAN Card OR Passport
(iii) Relieving Letter/ Experience Letter from all the organizations worked in last 5 years, except for the immediate last employer for
which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalt full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activilies;
and involvement in other positions external to the Company and your employment will be subjecl to accept8nce by the Company of
lhose external interests.

PIease note that if during the pre or post-employment background checks, the background checking agency gives a negative
repoil or in the event of unsatislactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your

PROBATION

You shall serve a minimum probalion period of 90 days from the date of your joining the Company ("Probatio lowln whlch
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional Ninety (90) days in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies €xisting now or in future. lt shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminat6 your employment without cause by giving in
writing to the other party, Thirty (30) days notice or in lieu thereof a sum equal to the amount or pro-rated amount of salary which

,\

)

favor, but without prejudice.to Company's rights and remedies against you.
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would have accrued to you dur ng the period or remaining period of notice. You shall not be entitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING

Your initial place of posting shall be at the Company's office located 3t Noida. However, your services are transferable and you
may be assigned/ transferred in lndia or outside lndia to serve the Company in any of its existing or future offices or any of its group
companies or associates. lt is a condition of your 6mploym6nt that you comply with any such requjrements of the Company. The
transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding lhe above, you rnay however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in lndia or abroad. ln such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORIVIANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinlcal lnvestigator and such other duties on behalf of the
Company. as may be reasonably assigned from time to time by the Company's management.

COIVPENSATION

As compensation for services to be rendered, you shall be paid an annual fixed salary of Rs.260,000.00, (Rupees Two Lakhs
Sixty Thousand Only). Your cost to the Company (CTC) shall be Rs.312,080.00, (Rupee6 Three Lakhs Tw€lve Thousand
EIghty Only) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

BONUS

You shall be eligible for bonus as per the Company's bonus policy

TERI\,!INATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, Thirty (30) days notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointmeot without cause
by giving in writing to the other party, 60 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
ernployment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

However, notwithstanding the above, the Employee must refer to the Company's Separation Policy (as available on Company's
intran€t link) for the notice period days applicab16 to them based on their entity, grade and employment status at the time of
resignation.

The notice period matrix, as provided under the Company's Separation Policy, shall be applicable with the change in employee job
family, job role and employment status. The provisions of the notice period matrix, as provided under the Company's Separation
Policy, shall over -ride the notice period as stipulated in the appointment contract or any other document issue before this dale
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No separate individual employee consent shall be necessary for applic€bility of this clause.



ln case of any conflict pertaining to the notice period between this Otfer letter and the prevalent Separation Policy of the Company,
the contents of the Separation Policy shall take precedence over the terms of this offer letter and shall be binding on the employee.

Your employment shEll also be governed by the standard terms and conditions, \r,/hich are annexed hereto as Appendix 3 and the
same shall form an integral part of this letter of appointment.

Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions contained
in Appendix 3.

Kindly sign and return the duplicate copy of this letter of appointment along with the Appendixas, as a token of your acceptance of
the terms and conditions set out herein. Also, please initial each page of this letter of appointment and the Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on the terms
and conditions set out herein. Upon your signature and return to us, this lettor of appointment shall be treated as an employment
agreement and the terms and conditions of this letter of appointment shall govern your employment with the Company.

This letter of appointment shall automatically stand revoked in the event you do not join the Company on or before the etfective
dale mentioned n this letter of appointment.

R
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It is a pleasure to welcome you as a part of Optum Global SolutionE (lndia) Pvt, Ltd., We are confident that your employment
with the Company shall prove mutually beneficial and rewarding and we look forward to having you join us.

Congratulations and welcome to Optum Global Solutions (lndia) Pvt, Ltd, You shall be receiving an e-mail communication from
us shortly for your new hire orientation training. You are requested to attend the same on your first day of reporting along with the
documents as mentioned in the Appendix'2'. Should there be a change in your start date, it is mandatory that the same be
communicated to us a week in advance.

Payal Sharma, we thank you for considering Optum Global Solutions (lndia) Pvt. Ltd. as your future employer! We hav€ bold
objectives:

. lmprove the lives of othersi

. Change the landscape of health care for€v€ri

. Leave the world a better place than we found it.

Joining us, shall put you amongst a team that is committ€d to excellence in everything we do. We are passionate, energetic and
focused. You'll be sharing a culture of leadership and excitement as you begin to do your life'E best work.sM

For Optum Global Solutions (lndia) Private Limited

i

Gayatri Varma
Vice President I Human Capital

I accept this letter of appointment on the terms and conditions as described herein

ACKNOWLEDGEMENT:

Date
Payal Sharma

R
S
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Appendix 1

Employees shall be €ntitled to health, personal accident and life insurance benetits as per the Company's policy (over and above
crc)

i. cratuity shall be paid as per the Gratuity Act (over and above CTC)
il. Employees shall be eligible for provident fund as per the Employees Provident Fund and l\.4iscellaneous Provisions Act, 1952

ili, Employees shall be eligible for Employees State lnsurance as per the Employees State lnsurance Act, 1948
iv. No payment under the Rewarding Results Plan/ bonus is guaranteed, and is subject to attainment of corporate and business
unit's financial performance thresholds as well as individual performance ratings attained for the year as per the Company
discretion.
v. Take home salary shall be net of provident fund & incomo tax deductions depending on your savings under various schemes.
Also, the monthly take home shall be impacted depending on the reimbursements claims every monlh.
vi. Leave travel allowance (LTA) shall be payable once in a year as governed by the internal policy of the Company.

Appendix 2

Please come prepared with the following required documents (photocopies & originals) on your first day of joining

. Highest Degree Cerlificate OR Highest Oualification Marksheet

. PAN CARD - ln case you do not have PAN CARD, please apply for a PAN CARD and submit a copy of
'Acknowledgement of PAN CARD Application'

. Date of Birth Prool - Class Xth Certificate

. 6 passport size photograPhs

. Relieving letter / ExperiBnce letter for your immediate last employment lncase the relieving lett€r has not been issued as
yet, kindly carry a copy of your resignation acceptance

r Copy of UAN CARD or FORM 11 (downloaded from EPFO portal) This is applicable for the employees with prior work
experience, if UAN has bean issued by the previous employer

. Copy of AADHAAR CARD - ln case you do not have AADHAAR, please apply for AADHAAR and submit a copy of
'Acknowledgement of AADHAAR Application'

Your employment with the Company shall be subject to submission ot the above documents and required joining Iorms within 45
(forty five) days of your joining. The Company reserves the right to terminate your employment, in the event the above documents
and torms are not submitted within the time stated above.

Appendix 3

STANDARD TERMS AND CONDITIONS OF EMPLOYMENT

deta led herein

1. CONFIDENTIALITY

1.1 Theterm "Confidential lnformation" shall includeall information, whether written ororal, thatisnot known by, ornotgenerally
available to, the public/outsiders at large and that concerns the business, activities, flnancial affairs, trade secrets, technology of the
Company or otherwise relates to the Company, in any manner whatsoever, its employees, its customers, their clients, suppliers
and other businesses or entities, with whom the Company does business, which may come to your knowledge or possession
during the tenure of your employment with the Company. You shall hold such Confidential lnformation in trust and confldence, and
not disclose or divulge such Confidential lnformation to any other person or entity or use any such Confidential lnformation for your
own benefit or benefit of any other party, unless so authorized by the Company or required to be so disclosed or divulged in the
course of the proper execution of your duties. You agree to sign the 'Confidentiality Agreement' in this regard, the terms of which
shall form an inalienable part of this letter of appointment.

t



1.2 You undertake not to make copies or duplicates of any tangible Confidential lnformation or othersensitive property or
materials of the Company, including but not limited to keys, access cards, diskettes, programs, photographs or such other
proprietary information relating to the Company's business,

'1.3 You shall keep strictly confldential, details of yoursalaryand the employm€nt benefits provided toyou, within and outsidethe
Company.

1.4 You agree and confirm that th€ terms and conditions of this Section l shall survive the termination or discontinuation ofyour
Services with the Company.

2. NON-SOLICITATION

You shall not, during the term of your employment and for a period of twelve (12) months immediately following any termination oI
such employment (regardless of whether such termination is voluntary or involuntary), directly or indirectly, individually or on behalf
of any other person, firm, corporat on or other entityi (a) interfere with the Company's contlnuing relationships with its other
employees, (b) disparage the Company with such other employees, (c) attempt to induce such other employees to leave their
employment with the Company, (d) interfere with the Company's continuing relationships with its suppliers or customers, (e)

disparage the Company with suppliers or customers, (f) sell, attempt to sell or solicit the sale of products competitive with those of
the Company to the Company's customers, or (g) take any action to discourage or dive( any suppliers or customers from doing
business with the Company.

3. NON-COMPETITION

3.1 You agree that some restrictions on your activities during and after your employment are necessary to protect the goodwill
and other legitimate interests of the Company. During your employment, you agree not to engage yourself for any outside
business competitive with the Company. During the employment and for a period of one year after your employment
terminates/expires (the "Restriction Period") with lhe Company, you undertake not to compete, directly or lndirectly, with the
Company in the Territory described below, vr'hether as an employee, consultant, agent, partner, owner, investor, or otherwise.
Specifically, but without limiting the loregoing, you agree not to engage in any manner in any activity that is directly or indirectly
competitive or potentially competitive with lhe business of the Company as conducted or under consideration at any time during
your employment. For purposes of this provision, the business of the Company shall include all services and products offered by
the Company in any manner or under development, and your undertaking shall encompass all items. products, and services that
may be used in substitution for the products. You acknowledge that the Company's business is global in scope and therefore the
"Territory" relerred to above shall include the entire world.

3.2 Notification Requirement: Until 6 (six) months after the period set forth in Section 3.1, you undertake tonotifythe Company in
writing of any change in your address and of each new job or other business activity in \rvhich you plan to engage, at least 30 days
priorto beginning suchjob or activity. Such notice shall state the name and address ofany new employerand the nature ofyour
position/designation.

4. INTELLECTUAL PROPERTY RIGHTS

You shall disclose promptly, completely and in writing to the Company any discovery, invention, methodology or improvements
made thereto, process, software applications or products, conceived, developed or discovered by you, either indlvidually or jointly
with others, during your employment ("lnventions") and such lnventions whether or not patent applications are filed thereon shall at
all times belong absolutely to and be the sole and absolute property of the Company. You agree to treat such lnventions as
Company proprietary and confidential and to use such lnventions solely for the benefit of the Company. You agree to a6sign to the
Company any and all rights, title and interest, including, but not limited to, copyrights, trade secrets and proprietary rights to the
lnventions, information, materials, products and deliverables developed during the performance of services to the Company. You
agree that all the work performed by you and all lnventions, information, materials, products and deliverables developed by you
while in the employment of the Company shall be the exclusive property of the Company and all title and interest tharein shall vest
in the Company. lf and when requlred by the Company, you shall at the Company's expense take out or apply for patents. licenses
or other rights, privileges or protection, as may be direct€d by the Company in respect of such lnventions, so that the benefit
thereof accrues to the Company. You shall execute and do all instruments, acts, deeds and other things, which may be required by
the Company for assigning, licensing any lnventions made during the employment, which shall vest with the Company including the
name and all benefits arising in respect thereof.

Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use, modify or adapt
the lnventions, information, materials, producls or deliverables developed by you during the performance of your services as an
employee ot the Company.

You shall not use the name and/or logo of the Company for any purpose whatsoever nor shall you use any copyrighl, patent,
performing services stipulated in

ity

trademark, trade name, registered design or any other like riOht vested in the Company except
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the letter of appointment.

5. DISCIPLINARY ACTION PROCEDURE

Any breach of the Company's regulations/policies, failure to attain or maintain a satisfactory work standard or any misconduct by an
employee shall be rsgarded as a disciplinary or capability matter. Your immodiate superior shall normally deal with minor
dlsciplinary matters. The procedure for more serious offences including major misconduct shall be dealt in the manner set out
unde. the Company's regulations/policies.

6. COIVIPANY'S REGULATIONS/POLICIES

You shall abide and be bound by the Company's regulations/policies, and the same shall form pad of this letter of appointment. The
Company's regulations/policies may be changed / amended at any time at the discretion of the Company and the changed
Company regulations/policies shall thereupon bind you. You shall also carry out and abide by any instruction, policies, 'house rules'
and 'otfice orders' issued by the Company from time to time,

7. TERMINATION OF EMPLOYMENT

7.1 During Probation period either the Company o. you may at any time terminate your employment with the Company, without
cause, by giving in writing to the other party, 1 (one) months' notice or in lieu thereof a sum equal to the amount or pro-rated
amount of salary which would have accrued to you during the period or remaining period of notice. You shall not be entitled to any
notice pay if your employment is terminaled in accordance with condition set fodh in Seclion 7,6 below,

7.2 After completion of the Probation period, either the Company or you may at any time terminato your employment, without
cause, by giving in writing lo the other party, notice of 60 days or in lieu thereof a sum equal to the amount or pro-rated amount of
salary which would have accrued to you during the period or remainlng period of notice.

7.3 After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, to effect a
transition of your responsjbilities and ensure that the Company is aware of all matters being handled by you.

7.4 Upon termination of your employment with the Companyforany reason, you shall promptly return tothe Company any keys,
credit cards, passes, confidential documents or material, or other property belonging to the Company, and return all writings, f les,
records, correspondence, notebooks, notes and other documents and things (including any copies thereof) containing Confidential
lnformation or relating to the business or proposed business of the Company or its subsidiaries or afflliates. The Company reserves
the right not to relieve you of your employmant in the event that all the Company's documents/ property / Confidential lnformation in
your custody have not been properly handed over by you to an authorized representative of the Company.

7.5 The Company reserves the right during any period of notice to exclude you trom the premises of the Company, or to require
you to carry out specifled duties at premises other than those referred to in Section 3 oI the letter of appointment, or to carry out no
duties, and to instruct you not to communicate with clients, employees, agents or representatives of the Company until your
employment has been terminated, provided that you shall continue to be paid and to enjoy normal contractual benefits during any
such period, except in the case of suspension. You shall not be entitled to engage in any other employment, work or business
during this notjce period.

7.6 ln addition to all the rights of the Company provided for in this agreement or in any other policies/regulations of the Company
or under law, the Company may terminate your employment forthwith in any of the following circurnslances:

i, Breach by you of any of the terms of this letter of appointment ;Breach of any clauses of the Company's regulations/policies as
referenced in Section 6 hereinabovo;
ii. Unauthorized absence beyond a period of seven consecutive days;
iii. lnabilityto perform yourduties beyond a period of thiny (30) days, whetheron medical grounds or on any other grounds;
iv. Physical or mental incapacitation to perform your duties;
v. Any misrepresentation by you to the Company, whether made orally or in writing and whether expressly or by conduct, and

Notwithstanding anything contained in Section 7.'1, the Company reserves the right to terminate your employment without giving
any notice period or pay in lieu thereof if you are in breach of the sub-clauses of clause 7,6 hereinabove.

?1

whether at the time of appointment or prior or subsequent theretoi
vi. Commission ofany act detrimental to the interests ofthe Company;
vii. Commission of any act of moral turpitude;
viii. l,4isconduct;
ix. Commission ofan act of insolvency,
x. Conviction in any court of law for the commission of any crime; or
xi. Your performance is continuously measured as below expectation.
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8, REPRESENTATION

You represent and warrant that you are not bound by or subject to any court order, agreement, arrangement or undertaking
(including but without limitation any non-competition or non-solicitation undertakings) or any other disability of any nature which
may in any way reslrict or prohibit you from entering into this letter of appointment or from performing your duties and providing
services under this agreement of employment on the terms and condition contained herein.

9, INTERPRETATION

lf any of the provisions of this letter of appointment shall, for any reason, be held to be invalid, illegal or unenforceable in any
respect, such invalidity, illegality or un-enforceability shall not affect any other provisions of this Ietter of appointment, and this letter
of appointment shall be construed as if such invalid, illegal or unenforceable provision has never been contained in this letter of
appointment. lf, moreover, any one or more of the provisions contained in this letter of appointment shall for any reason be held to
be excessively broad as to duration, activity or subject, it shall be construed by limiting and reducing it, so as to be enforceable to
the extent compatible with the applicable law as it shall the appear.

10. DISPUTES

All disputes or differences whatsoever arising between the Company and you out of or relating to the construction, meaning and
operation or effect of this letter of appointment or the breach thereof shall be settled by a senior officer of the Company and the
decision made in pursuance thereof shall be binding on you and the Company.

1 
,1. WAIVER OF BREACH

12. EIVPLOYEE PERSONAL INFORIVIATION

12.1. The Company understands that privacy of information is importanttoyou. The Company does notsell orotheMiseshare
personally identifiable information except as provided below,

12,2, You consent to the processing and use of your Personal Data held by the Company for legal, personnel, administrative
and/or management purposes. You further consent to the transier of your Personal Oata to other members of the lJnitedHealth
Group and to other third parties including those who provide products or services to the Company (such as benefit providers,
record maintenance and payroll administrators), legal counsel, regulatory authorities, potential or future employers and potential
purchasers of the Company or the business in which you work provided that the transfer is fo. one of the purposes referred to
above, even where the recipient of the data is located in a country or territory which does not maintain adequate data protection
standards but where the Company has nevertheless installed reasonable technical safeguards to avoid unauthorized access.

12.3. You further consent to your Personal Data being stored on a central database in the USA or wherever it may be located in
the {uture, which is accessible by persons from the UnitedHealth Group and other third parties mentioned above in a number of
differenl countries or territories, including countries and territories which do not maintain adequate data protection standards. For
the purposes of this consent, "Personal Data" includes, but is not limited to: name, address and contact details, date of birth,
marital status, educational background, employment application, history with the company, job title, areas of expertise, details of
salary and benefits, social security number, bank details, performance appraisals, salary reviews, records relating to holiday and
other leave, working time records, details of any shares of common stock or directorships of the Company or any other member of
the UnitedHealth Group held by you. details of all stock options, phantom stock options. or any entitlement to shares of common
stock of the Company or any other member of the UnitedHealth Group awarded, cancelled, exercised, vested, unvested or
outstanding in your favor and other management records. Personal Data also includes Sensitive Personal Data relating to your
health (including information in the employee medical questionnaire, records of sickness absence, medical certificates and reports).

,13, OTH ERS

13.1. You shall be bound by the Company's regulations/policies, and all other rules, instructions, and orders issued by the
Company from time to time, in relation to your conduct, discipline and service conditions such as leave, medical, retiremsnt, etc. as
if these Company's regulationsi policies, rules, instructions, etc. were part of this lettsr of appointment. ln case of any conflict
between this letter of appointment and Company's regulations/policies, the terms and conditions herein shall override/prevail.

'13,2, You shall inform the Company as soon as possible about any change in your residential address

am

Any waiver by the Company of a breach of any provision of this letter of appointment shall not operate or be construed as a waiver
of any subsequent breach.

13.3. Survival: S8ction 1 , 2, 3, 4 & '12.3 shall survive the termination of this letter of appointmentl
sity



SPTCTRUI\4 TA,LE^,T MANAGEME'V]- {P) LTD

Date:02-Sep-21

Subiect: Offer Cum / Aooointment Letler

Dear Sonal Jain,

We take immense pleasure to appoint you at Spectrum Talent l\4anagement Pvt. Ltd. on the following terms and
conditions:

1. Date and Place of Posting

You are appointed to our client Manipalcigna Health lnsurance Company Ltd on ls-Sep-2l to 14. Au9-22
You are posted at ManipalCigna Health lnsurance Company Ltd office located at Delhi.

2.Transfer

Company reserves its right to transfer your services to any office/s under the same terms of employment

3. Designation

You are being designated as Cllnical Case Manager

4. Remuneration
Detailed in Annexure - |

5.Job Responsibilities

Your duties shall be assigned to you by your Department Head/lmmediate Manager or any other person
deputed by them-

6. Hours of Work

Your working hours will be governed by applicable law and it is the sole discretion of the Company to revise the same
from time to time. You will be governed by the working hours and holidays normally governing the SBU location you
are assigned to, Because of frequent association with projects overseas and compliance with various deadlines, it
might be necessary from time to time to work as per the business needs, which might be difierent from the standard
working hours.

7. Termination of Employment

Your employment will stand terminated with the end / termination of contract or end date of the employment. The
employment may also get terminated by giving. 30 days by either party or gross salary in lieu of the same.
ln case you are found involved in any unethical practices your employment will stand terminated with immediate effecl
without giving any notice or payout in lieu of notice

(;. r,12. s..(:r()ri ! j:J. N)roA.?o13 :. lIR sL:ppoRT No. " +91 120 301 9851 / 301 gg52
vrji t..,. \,v^,,,1!,, rrpr:! I r\L,M rAL-t:Nl .Co.t]i llrlltalr\li .r \ll(.(.llllllt{;tlrt|lllti!nit:li,ttlt.ltl.frJflt

Reo r Exocutivs S€arch I Flsxl-Statfing I paytofi

I



I .55PECTRIJM TALENT MANAGEME'\T (P) L'T D

LJoinint Details

You are requested to submit the following documents in original at the time of joininB for verification a nd a photocopY of the

same for Submission:

1 . Copy of appointment letter of last employer

2. copy of last salary slip

3. Four passport size color photographs

4. Copv of accepted resignation letter

5. Relieving letter from last employer

6, Self attested copies of educational certificates

7. Date of Birth Certifi.ate

8. Self attested copies of work experience letter from all previous employer

9. ldentity proof ( Driving License /Aadhaar Card /Voter lD Card /Passport)

10. Copy of PAN card

1 1 ,Address proof (Fixed Line Phone Bill / Ration card / Voter lD card / Electric Bill /Driving License)

'12. CopV of Cancelled Cheque of your present salary account.

Note: Your salary processing is sublect to completion of above ioining Iormalities,

L Validity ol Offer Letter

Please sign the duplicate copy of the appointment letter as token of acceptance within Two (02) days of receipt. lf you

fail to provide your acceptance and/or do not join within the stipulated time, This offer shallstand automatically
withdrawn.

We look forward to your joining us and wish you a long lasting mutually enriching association with spectrum Talent Management.

For Spectrum Talent Management A^. Ltd.

(Authoriied Signatory)

l, Mr, /Ms. have read the terms and conditions ol my services as

mentioned above and I accept the offer of employment without any reservation.

Name: SonalJaln

Signature:,...,............,..........,,....

Date Regi
SGT

:ia, Gurugram

c. t42. sEc-roR 63, N3o^- 2ot3ot. HR SUPpORT iyo, - +91 Lllo !t019851/ 3o1 9852
vrsn us: www.gtsrgrRJMrALENr.CO.tN hflpdrsk(.i spe,ftt nttn lrnltu n n:lg*ntellt.tollr

RPO I Ex6cullvo S.arch I Flaxl-Stalllng i pey.ol

-']("t5
,,/ l(J



SPECTf?UM TALEN]- MANAGEMTNT (P) LTD

Anaerurel

Name: Sonal Jain

Designation: Clinical Case Manager

Date of Joining: 15-Sep-21

Component Monthly Yearly
15000 180000

HRA 5000 60000

Conveyance 1600 19200

Medical Allowance 0 0

Stat. Bonus 1250 15000

Other Allowance 10318 123 816

Gross 3 3168 398016

26918 323016

PF@12Vo 1800 21600

ESIC@0.75olo 0 0

PT 0 0

LWF Employee 0 0

Total Deduction 1800 21600

31368 3764L6
PF@13olo 1950 23400

0

LWF Employer 0

Insurance_ CTC 55 660

Medical Insurance_
cTc 515 6180

GTLI Insurance 745 t740
Total Statutory 2665 31980

Total cTc 3s833 429996

Gross(For PF
calculation

* lncome Tax deductions, if applicable, will be as per the lncome Tax Act, 1961
NOTE; This Statement is only for the purpose of information and is illuslrative in nature

For Spectrum Talent Management Pvt. Ltd,
Candidate Acceptance

6^.,-.:r.4- (Signature)

c . 1.1;r sr (:r(]ri t):). N)r:r^ , 2c)l3a1 IIR st.ppoRT :(o. . +91 120 301 gg51 / 3O1 gg5a
vi'i'|:':'rr'!Jv.\'!/r)i'L{-rriJrriAL.IN].co.r\ lrrill](l(\]i'rr \l,r.r'ttlllrlirlclllurlrrrllr.lll..lll.(,]rl

Apo r Erocutivo S{arch I Floxl.Strfln0 I payro,l

Basic + DA

Net

ESI@3.25 o/o 0

0

(Authorized Signatory)
t

E.
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()l'ficer Inchargc
II. : 8130505101

, ).' ,:.gr) (BPr)
M. : 8750 444682',:.i

! ' T{?rO[ {rfi.rqr q-qr I I

BEYOND THERAPY
Physiotherapy and Rehabilitation Centre\

Add. : Shri $hirdi Sai Baba Mandir, Gharitable Centre
Najafgarh, New Delhi - 110043

It
v-

tfSaturday 9:00am to 5:00pn
S0am to 1:00pm

.nl
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4 fi]q si6-{fils-fl
lGeneral 5eci:

rgY. S.d. efltr€,r

MD, PhYslcian

4 d.ff.ri{ra
Retired S.B'1.
senior Officor
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€lqqrfi:t rrffirfr{ $Fitfn{

Tow om it ma con ern

For Shri Shirdi Sai Prachar Samiti

This is certifying that Miss Priyanka daughter of M'r' Ranvir 3e?twag

is clealing her physiotherapy ce tre name. Beyond rherai'/

PhysiotherapY o"o nuit;rUiit'*ion it"o'gl' shri' shirdi Sai Prachat

Sarniti since January 2020 a+consultant physiother aoist'

Wnilr.,"'{n

[.Itl

Ttq$qtr6'

Desh

IL "l

l

IEIEfffr !.,:r,.i. I s,'11

ePlus



Experience Certificate

TO WHOM IT MAY CONCERN

GSTIN I 07AEZFC1080MIZ3

vw*-.Saiconmunication.co.in

For SAI tion

Man

Sai Comrnunicution

€(ile}go{Bar.r..l.tlb Elrh
p&aalo[

A40,i-ihumBusinesscentrc,*"::;!r1;:;rf#:;,
- Noida Seuor_62, Iluar pradesh-201\09

't i'L : +91-I 2A-661 B0SLtS2, Tolgree No. : tB00l 02221 I
E nail iil: inf@ta i,ommunhdiorlco, in

This is to certify that Miss Surbhi Rudola (ID No.2932 D/o Mr
Anand Kishore Rudola is working with our organization, ,, uPhysiotherapist from 20th Jury 2020 to ti, date and is posred at
VMMC and Safdarjung Hospital, New Delhi on outsourcing basis.
She is sincere, hardworking, de,icated and open to learn in order to
improve her work.

t
uurl ty

RegLstercd Affice: 432, 2nd Floor, Sant Nagar, East of Kailush, New Delhi- l1(N65

gint NrSr(

Tel.: +91-01I -465164! S/16, Ernait: s ic o nunu n icalio ntl e th i{Q.gmoil.com, lleb,. h,w,l!.sarcontmuflicati n.cL.irt

aO

z



' 4o*" a'//"J;*'nn g fit-tt"'9l"lol

allai{ tilf Sad V}'$ Ar',*rtr"'J!
!*d t2 q.X FlrnB nir'. l"lh-\ll}lii

Clioic bDA !rril3'i !sr'1''.:ntli('
AlZr* fhal, H€.E, r'lr* D.lI"l16('?l

,r, Or-657.3666. 2+rA5r.rdi
E morl ronochttglpl)o$gmurl 'nr
Webgita I w**. ro norhPlrSc Fii:ir (rr:

CONTRACT AGRENIIIiN'I' t'OR HRIN(.: ASs :I A'I' r: c()NSUI,TANT PtIYSIOTIIERAIIIST

Ttis agrgrmenl is madc as flf'the lSJuly?018 by and bctveen Col(l)r) Rana X Llircfigrppa ' Sporls

Mt.{icinc.tOrthoRehah.lltCso. Vitoapts,"RKl"''o''Ncnnolhiil{}01?oftheFlRSTPART

And

Ms lvlONA DE-SWAI. l),'0 StIRIRAIIANAND M llotr$e no; I li 'l f giN fir \r I''O-

Bndshahpu(Gurugmm l l"llrr)'ultr pin corlc- l22l0 l hcreinitticr rcfcn '-tl lo as l s lu( 
'NA 

I)ES\}I I

NEU ROT}IERAPIST OI' IhC SECOI$D PART'

Wteruas

. col(D0 xnna K chengnppa ' sports Mddicine a ortlrg R:l]lh is preseltly engagtt! in the

busincis of provid ing Fhy-siothorapy flnd Musculoskeletal Rch[bilitfllron servltcs

. r"ri r,,,roHf,'prswer. r.igunoriisRApls'ris duly tnrincd md authorizcd to prircricr: in ifie lield

of Sports l;hysiothcrapy hy the relelant iuthorities rvithin tndis-

.Col(Dr)RanlKCheagappa.SposMcdicinc&onlroRthgh.u'islrcstoengeEetlrtstn,icesol.
*"rr,,|.r irroNa DriswAL NEUiot.liERApls-t for rcnrl:ring ph;-siorherapl- stjn'iccs cunently in

theSomViharClinicnnrlsutlsqlucntlyinilsrudlclclinicsrrhi.chma,lbtsetupasl1srrofifs
iiri* "-p"*i"r. 

pmirion offcrc{l is Aisoctr\.rg cotrtsLll.l AN r PtlYsloTtlERAPIS'I

. ].he MS igoNa prswer_ NEURoTllERApls tha_s agrccr.l r0 rhs pruposrl of col (Dr) Rann K
t 

il;rgrp;; . ;;ois MEtlicine lt ortho Rehab &nrJ no$ Nishcs lo cnrcr in lo this 
'lgruem*nt 

lr! scl

out th-cii mrrtual unttmstanding in ihis rcgnnls'

IT IS ACREED AS FOLLOWS

LEngngcmenl

s. Col(Dr) llana K Chengappa ' Spols Mctlicinc & olll: Rchab engagcs MS MONA
"' 

ogiwAl- NEUROTHER;PlsTfoi rhc prrrpose of provitling bcst lrussible physiothcrap'v-

scrviccs in fl t;mely' effective 'nd 
profcssional mannsr in accordancc with best practiccs anrl

lenns and Gon(lilions oflhis asrccmcnt '

U. ir'."r=ii"rtion of satisfact"ory performtrtce o[ thc w'--.ices by MS MONA DtiS\lr\l'

NIIUROTIIERAPIST. Col(Dr) itana K Chcngnppn ' S}ortt Mcdicine & Ortho Rchah agrccs

* ,Irun.** IgS MoNAbdSwAL NEUR0'THERAPIS'r' on thc t*ms stipulaletl irr this

AgrEcntenl

2. Remuirerrtion

Remrreration: You rvill be undcr prolt:rlirrrt *'.:"" I-:'1'"'':,:- 
l3 JULY t'r l8 At!(jtisl l0l8

antl vvork lor (r hours dail.r- indrpcnrientl-r .lncr,nsidcralion rrf tltc-scn'ices lxrlonntrl. !tiu \vill hc

prid a sum of Rs. ?00(XI/- ltupJ frr,"nrr thousand onl;'.) "\fter one nflnth rtf pr'huli*n
lll
\!-.

rl
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lDr Shluangi Saehdeua
BPT, II'PT, PHD (SGIIOLARI

C€09 Bamnhat GhoHf Oxlarha sec_Z ew 0sthl -ll0o?s
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ORTHOCARE
PHYS!OTHERAPY CHNIC

Dr. POOIA
Ml.P.T. Ortho, B.P,T.

c.h/.T., c.N.D.T., C.K.T.

O og+ln, Kabool Nagar, Shadhara,
Delhi-32, lnfront of Kidzee School

G g 9817776828, T011739998

@ orthocaredelhi @ gmail.com

.J./
4

II \

E

t-

\

t
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Dr. Rishika Jain (PT)
BPT, MPT (Sports)
I}lrA"f, (L-48784)

PGIMS (Int.) Rohtak
Shri Shyam Dental & Physiotherapy Center

Clrcular Road, Near Salnl Dharamrhala
Bahedurgart Road, JhaJJar

We Keep You Moving

Mob. 9588754025

, Gurug
v
ram

F r



Or. Uema (pr)
Mpf. (Neuro)

,835820786, 783s850, 86

n t
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lHsl t Hut
Center

treetgr./dlsr t|looe8€tler fios tlettu'

5-2211254,6ali No. 7, Vishnu Garden, Del,hi-l10018
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Physia Active
THE VYELLNESS HUB

REF: Physio Active: HRD/LOU2O22

DATET 27 /05/2022

Mr.latin Kumar
RZ-142, Gopal Nagar, Gali No, 15,
Natafgarh, New Delhl - 110043

SUBr LETTER OF INTENT

With reference to your appllcatlon and subsequent Intervlew you had with us, we are pleased to offer
you a position as "arsociate Physlotheraplst" based at out Physlo Aclive Cllnlc sltuated at No' 410,

4rh Floor, Vatlka Atrlum, Golf Course Rqad, Gurugram, Haryana, wlth the terms and conditlons
mutually discussed and agreed to.

Please note that the regular letter of appointment stlpulatln8 detalled terms and conditions of your

appointment will be issued to you after your loininB duties with us.

Also, pleas€ arrange to submit the followlng documents to the HR & ADM Depanment ofthe company

on or before joining dutiesi
r Date of Blrth Proo,
. HiShest quallflcatlon Cenlflcate
r Rellevlng letter or Reslgnation acceptance from last employer
. Address & lD proof e.g. Copy ol Passport/Drlvlng Llcense/Electlon Card
. Aadhar Card
r Copy of PF Account Passbook
. Salary slip of last three months

' CoPy of PAN card
. All Educatlonal Cenlflcates
r Passport Size Photographs -06 Nos.
. ExperienceCertificates
r One cancelled cheque - lclc/ PNB/ lDBl/ HDFC Bank/any other bank

Please note that your appolntment with Physlo Actlve ls subred to your reference check, i.ei
posltive feedback from your reference.

This offer is valld tlll 27.06-2022. Therefore, you are required to join your duties on or before thls date

at the address mentioned above, Your early lolning would be appreciated,

! or2446s9090

B info@physioacliveindia.com

I Physio Active Pvt Ltd. # 149-161, First Floor, Eros City Square Mall Sector4g-so, Gurugram

@ www.physioactiveiMia.com clN: u853zoDL2o17prc3z1663

Thanking You,
Yourgfalthfullv,
For Ph\sio actlve Pvt. ttd.

/2)\ ./ t

,oV*nY"", lt
vice Prdident - HR lll

MI
*N8: originals of all the documents highllghted in the Lo! are essential for joininS, wlthout whi.h '
joinlng can be deferred/postponed tlll the submission of these documents.



I linkedin.com/rft/dr-sonal-sharma-5&2b41 7 1./?origillalSubdomarn=in
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Dr. Sonali $[3ryn3.ira
Physiotherapist at Metro Hospital &Heart institute

11,r, ' Nestiva Hospital

Delhr. l,.,dra . Contacl lnfo

94 crlnr'9,:t:ons

.5 5.G.T universitl

Open to work
PhysictheraFist roles
Sho!,J detoils

v
-arrl

* Follow More

T4r
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4h6123, 4:32 PM Dr Nisha Palhak - Physiotherapist - physiotherapy I Linkedln

LinkedE Join now

Dr Nisha Pathak
Physiotherapist at physiotherapy

Gurugram, Haryana, lndia

14 followers 14 connections

I physiotherapy

c,l

a) Experience

J

https://in.linkedin.comln/dr-nisha-pathak-0741 70208

Sign in

rl
n

rl

----a'a--n

t!

*-'' nI'

't

Join to view profile



4t16t23.4'.35 PM Somaksh Gupta - Senior Physiotherapist - PHYWorld Physical Therapy, Osteopaihy & Fitness Clinic I Linkedln

LinkedE Join now

Somaksh Gupta
Senior Physiotherapist at PHYWorld Physical Therapy,

Osteopathy & Fitness Clinic

Gurugram, Haryana, lndia

l follower l connection

Experience

PHYWorld Physical Therapy,

Osteopathy & Fitness Clinic

ot @n
;e

?
Oc
a(o
,l)
3

(n

Sign in

Join to view profile

https://in.linkedrn.com/in/somaksh-gupta-43e7b1 21 I

n
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l-etter of lntent

n(n I t"lr.'J nrf ilt,

Illlr i\ ll'l!li rr'lnirnc,i trr lllI drlculUonl yoI hild *,ilh I,s, Ar nu]l. nllf irgrr:etl, rve rvotrkl lru grl,:lrr:d tn
;l{rr rrru tn aplroirrtrrr,nl i!!.31$f{ Nu'5e in trlur:lpg ,rt Fortls Airrhlo! llorpltal, l,larv D uth l.

\'nrr rL.jpcllril.)llr(f ler*i ..rrl lumpgllln utr r! dFtnilEd in,trrntrure.

ihe hnll hlllt nf 'riill;!lnlr,x',1 v,rll lre h.lnrlt'd o'rr to volJ rFrln l.rn.r!r tlr!.r .;r,11r'ri r:, lhrl rl,rll;,r.ri,,.''rlrrr[' i,; i l !r lrr 1.11 |l4y6y,1 .25"Nov.tflbnr-Z0i g.

Ti),: {,}flrrr ol .r[i,u n1n;1i1 t! :,ut{rLt lo {ou }urr!.sjt,tly r:oflllitlll.nR tlr.: roil]Ff,nf.r ftr1: Er]cf,Emlrr!:totl tnd rpkr$ttl Ll,rrli!, l'olt rvtll bo trn f,rotution lnr;l pcrind ot L lri,lr,rni. lh,,Iclnlrnilinn,lolrLu on *rh'r 
'.inF 

v',ill he 3D dryl rlurrng FrohruDn Feriod nnd 30 dayi .itl,:r
co nfil6 311p;

I'irase nojl' rlrjr thr: lrifpr rhirli ;rrrfir-:'r;rli(iilly l;p:c rl yr:u lail ttr trnrrrrr,rtll rhl ;rrangnmnnt on r1q
;tor.r.r;'lli drit. llrr m;oEtf,,iit-in? m.if h!\,;Etcr in lH ah:olu1c rlrec:91,s11 t-xtallri lr_. ._niri rl..iiF.t:nfn rtallltln tcqr"Cjl Urrng rncr,rvPrl lrom YOlt

Yru irfl: rLrqltPrtt-i(: t$ r,[[ nrrn relur thI drrFliratF ropi,olllrir lurter ;:;;t Ioh:rr o[,l,r:r:r ;(crjptJFr:e (];.
th{t ahovc d,fpr. LEokin[ for\{nrd lo it mtlttrnlly bcflali.inl nrsG tltu

Yourr hith[ul1y.

For Iurlir llea!:\ [li] ilIFrnEnt {tnetl l.inrifcd

ull

SUMITA SHARMA
Unit Head HR
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lrlaharaja Agrasen Hospital i ..r,',:
Ilustluniubi[agh,llew0ethi-il[02E .':]:/" fl6)\iis?/

EPIF.I 
'4

F N0.10$siMAl"lritnnoret frf (]
Ms. Karunr f!ush Ik,
EGl, Mnksud b dcolony,
Noj;ll0arh, Dcthl

An}olnlmonl lor llro Dost dt Sirtf NIr8o

Wttl rolBrcnc!] l0 your 0pp catroo and subsoaluefit Inleryio$/di5cu:is,r:rr you ile l!llrhi npr! rllrc lo tlru
posl ol Stnll N$rBc rv e t 20,09.20t8 on proha 0n basig tn ltlaharaja Agra5eri G.oup rl Hcsprtali cn lne follrnrnE
t3rfi1s trnd condrltons:

I Y$u \r,rll bll pad cdn6clldaled enrolumenls @ ft6. t01600l' {Rlpd€s ErghlcBn tho'J13nl FlvE Hun*ec
only) por nronllr. lnttiaLly thE apForn tmen! 15 lor I per6d ol 6ne ie3r vhi:h mry t e erten ced lr t lhi r at- trrr.:

diicr!'ltoo ol the Appolnllng Au$ollt?. Your Eerulces cffn bB lermnalcC al iin, l,me t/llh one mcnlr! notica

on eithrr sidu, duriig lhe perod of probalion without assignlflg any reasan whal Eo euEr

J \ our trFpo nh1ldr1t,s Ir-btccl t6 yout bcrnl dLrcla,cd n'Ed,colly l,t hy medrcal p,act llcne, r,nFr.nllea lc'r l 'L

purposd

J you $(tabde bf lhE Code ol Conduct, Rules & Regulalrcrs oltna rosprlal and $r,lldrschnrge suEh dul,:s
S r!.sFoflsibilitiei. !s may be f,sslgned to you by the Hosprt6l Aljll1rrrlstralron lrcm lrrne lt lime

,t En] oteesilro not Ello\red wtthoul FropEr unr(orm $hiE on duty F!rlher 5lirll m4nrlj!l: alr" nnl sllDJ,rC

to 9! out o! me hospllal in o{licial uniform, unles$ il is requirEd lor oflrrral Purpri*

5. yoil \',,,li bc antrllod lo Annual LeaveS, Catual-Cum-Sich L?;ves 3nd rnsdrcal Defilrli:s 3s F:r u1e

pror'lsrons ol lhc Se.vrce CondLlron Rul0s ollrlP hcsprtol in [olcr'{rorr ttrr\e to lirne

6 Y6u"-{rll be vrlrolE trme enlplofeG ol the hosprt0l and rttll ns! vor* [ol an'/ oller empj$rfr cr EngsEe !6!]r
self diteclty or indlrectly ir) any other plof€ssion, cc{upatlrn or a vqc3l'on er':hel hcr]orari ir on

r*muneraltcn, wlhout lhg Prior wlillsn P€tmisslon of lhe Hospilal Admiristra!r':n

i ys$, appointmpnt E liablo tobe termlnalad wilhout nolice or{orxpensalion llt!-{rof, i(a1;:r7 trrn': ycuatc

fft"rO ii have clncealed Eny matrrlal rnformal,Rn lrdnl lhe Ho5Filel Llars!.mert sr fulnrsliid f.l!E
Jen,i, in your application/documenls tor apFoinlmeflt or htd en any ifllormatii.l. Frttlher tn .as,:..,l iillI
tefer.ant t,iformatibn or the b38is Ol vhkh sFpolnlmenl hali been obtdi ed tiy tos, tcin! lorld io be

lot:iu- nol ooty rour sfflployrflent wili bq lrtlate& se flull ond vo"d bsl y-ou $,ourJ aliq b6 l,6ti1e. to ,|riml1u,ir:

io 
-liie 

l-tosp]fjf Manageirent tho anl,ro solory and olh0r trenetrls rD(irNed durrn! llle rorrse of

employmcni witltoul preludice to othBr LegaucriminFl proqeBdinqs

8- pivmort ol salirrv wlll b0 Eublccl0d to TDs doductlon tlnder scctiqn l9? ol thc lncomo Tir Act-' 
i;6i,i;ii" b0 c,r'lcul,ttod on ogllmalori Bnnurl ldcoltlo hl th0 Fin ncrirl Yeir, nl (ho lrto ol lnco'no

tax Il forco lo bo doduclod on mollthly bdsi$'

9 Amounl eqqivahnl to one t onth salary wlr.l be deducl!'d as Secutrly Depci,t rn five rlrslallnr0flts $r:'n
- 

rrott bo raiunded at tho llnre ol reslgnalion. ll $ubmllled ollG msnlll nohce p{($d

d

ln cnse th€ sbovG lerm6 and iondrtlo s ol appolnlfie t oro acssFlabio tp

in wri ng on lfie lecond cspy of the Appoinlme0l Lettel

givE your clns*nl

DN. DEEPAK SINGLA
MEDICAL DIREGTOR

-6"
ilt##[*l#[rffi #ilTff"ff 'd;ffi ;;X;;:"ffi ' a{t rr,.
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From

To

hl,:mu l.lo.' E . RCI l-20?1/ l,1 a', Drttrrl: 19/07/2021

Sribjrct- Q!!g.lor :1pl-qr,ntrnsl! o'rg0tf{it-bsl!-!-!dsJ NtlM lha"ijgr lgv-[gggit of co]!!&ud-tr

H c.l I t h-O_!!i ( e!- u o_drtttwc.

On the subiect clted ahovc.

fu votr lra'l* 5r8ncd the frrslr agte{,msni for jotning on lhe po:t of commutl:tY

lloalth Olfi.cr in tftc o{firt 0l Chairman.cunr.(ivll Surgoon, DH e !W rcci€ty (t€} lh.iiinr ri pcrlerm ,nd
(cnditlor ot letter of (unka for coiirn(luel an0ointmcn! .r, Comrlruo,ty Health Officer at XVJC

under f{Etd ,haliar at a hororarium cf Rs 15000/-t.trl. l5 pcr tiH f!'1 norrn: front lhte o[ iolnin8 i.r.
19107/10?1 FN. Nor., you ate herchy drrcslrd to loin your duly at tl\UC Sankhetl w.d.l" 19/07/2011 FN.

You ,rii! havc to flil,ntJi, you: herdquart[t ,]t thc place of roslrng & il you rt found nb5cnl

fiom your he;dqrar ttr. Iasr sP.\:{*1 t.ro t}f '.e rmlnn'.[d at parl :(]tm t;nd Co ditioiof lc"ler cf (ontract.

l,_
Dv.Civil SurEe on.cuir Jm r:nrt4r secretarl
DH & Fig (iClro(lctyJ$r11ar
odred.rDl07t2o2l/.,/

A ropy i: Iclnarilc d',o lalia ting lor irlfcrm riiorl .l;td rlctettarv .lrt;on

f,}. A rcly rr furr.rarrJeJ t, cll[ [nd;1. Ch;r',r, l]rljr.rl. Lrhnk;t, l mnifrlt, 0u!:illdh;lt for info;mrlion

i d noc!,lrntY r r tlO'l

!1, rl eopy r, lunrardl,d io M0 t/r Pll( Mnrdullll fr'ir inl0t.rirtion;lni1 o((cr5Jry ntti*n rnd u.ilh

lht: diredlon to rlnrl lrrr,/ hir;tlrnrhnce;lird ilahl(ycrnent pcrlodrtJlh. You aro directcd 1o

enrttrf thn! thc rlafl (lrntr;)rtfirl lor qi'llirr:l rhnrrlr, nlJlnlnifl ihttr hrJai qutth]r tnd lulfill lht,l
iob rocFanrlbrltticl /n tha arc, ntslflncd to lh{:ttl.

1{l Accornl, Btan(h tlcH O/o CivllSuru(oI lhljrnr
t

Dy.Clvrl Surfico n.cum - me mb0t rr.[rotary

Cfull Surg0on.Eum - thntrman
DH&fW Soclc(y(lrrcutiv0 Cofi mhtrrl
lhaiirr

Marnta D/o flirnc:h kumi!r
ll. lio. 64?. Vlll;lne & I'ost Oflica Eanrvas;r, the, Gohina D}jt!-sorrcpat pin: l3tJO4

i,rJ-.! .lcr.,r{tl,,i ,,r r/ | r,}

11

uH & fuf (tclro(icty, ,haitnr



a patsion fot healing"'

Dale: 05-JulY-2018

Ref : - BLIVHR/OU2O1&JutYiO0l

D."...|y'a^.-t.d' ).trH-

This has referenca to your appllcsflon 8nd discussio[s with you regarding possibil'lty of your ioining

our organization'

we are pleased ro offer you th6 posiilon of staff Nu,"r in,$:.""5ffi$.iHf,'li;JiI;t:
;;;;;';.P."Y) wilr be Rs' ll !t^,/ - Pel

O 5"ra'6 A-Q- A,'li - tt

Youarerequestedtosignandreturntheduplicatecop}ofthisletterasatokenofyouracceptance
of the above offer'

Adetailedappointmentletteralongwiththeterms&cor.ditionsshallbeissuedonthedayoljoining.

Thisofferofappointmentissub,ecttoyoursuccessfullycompletingthehospital'smedical
examination and reference check'

Hoping lor a long and mutually beneficial associat'lon wrth you'

QEF"L.H

For Dr. B.L. KaPur Memorlal Hospltal'

a Unit ot Lahoro Hospital Soclety

\ \"""-'--
N"q"n*dfdr.,'
Senlor Manager - Human Resources

o

{

+(
+{

BLK Super Speuiuiity Itospitnl' l' 'r' li''r;rl \' rr " lirr l ll'()rr:r 
(lrr(Lt:ir

tei.r trt it OOiOltOr,lI',rr 1)r';l 'l:'lr 'ss:r ' rjrlrr' illi ')ilrrlril r'r'rr '\!\t\l'lkh"stri "lr'r''
14nre,,rrl Ll Rn,lienr I.ili'finrp Prttrtt'r

r.7;ffi I r.rtrtl

\



BLK
a pqoaion [or healing.-.

Ref : - BLwHR/OU201 8/JulYi00 1
Oate; 05-July-z018

- tr.)c'"ltr^,1-ue4r,..,..........

This has teferenc€ to your application 8nd discusgions with you regafding poggibility of your ioining

our organization.

Wearepleasedtoofferyouth6positionofstaflNurseinthedepartmentofNursing.YourcTC
(Cost to Company) will bL ns. I b A I'r, /.- per month only, We expect you to join us on or

O L";..," ft.-'rl&,- rt ' t

You are requested tO slgn and return thc duplicate copy of this letter as a token of your acceptance

o{ th6 above offer,

A detailBd apPointment lettor along with the terms & conditions shall be iseued on the day of ioining'

This ofler of appointment is subject to your sucoessfully completing the hosPilal's medical

examination and reference check'

Hoping lor a long and mutually beneficial association !Iith vou'

For Dr. B.L. Kapur Memorial Hospital'

A Unit ot Lahora Hospital Society

N dra Kumar

Senior Manager - lluman Resources

F

{

o(l{BLI( Super Speciolit.!- Ho6ltital. {, rsa lloarl. Ntw l rr)llri.1 IiIr(r-, (tr.(t r)
Tci.:01'11-it(r,l0:10,1{.)lj'lr: 91 II J::'.ls!;. u:t,,iL,i, ir,,il,rr,rir,,rr. rt.r,"rr..lrlkh,.- @) l1nn{ged b.y Radi{nt Lifr: Crrn. f,ri,rrre i rnrirrr)

nsttital.t,,lr

Sulr r Slx$l,Ully Hd*plt



BLK

o

a

: super rilx(,'slity HosPltnl

o pa.ssion for healing,.,

Ref : - bLKHR/ou2o 1 8ruuly/oo1 Dale: 05-JulY-2018

:l)
o".,..[**,*-l -

This has ref€ren@ to your application and discussions wlth you regarding possibility of your ioining

our organization.

We are pleased to offer You the Position of Staff Nurse in the department of Nur$lng' Your CTC

in us on or
(Cost to CqmPanY) will be Rs.

uefore 0u-ft^q-1f, -
lb t u.rt t- per inonth onlY. We expect You to jo

you are requesled to sign 6nd raturn the duplicate copv of this letter as a token of your acceptance

of the above offer.

A detailed appolntment letter along with the terms & cotrditions shall be issued on the day of joining'

Thisofferofappointrnenlissub'jecttoyoulsuccessfullycompletingthehospilal,smedical
examination and refer€nc€ check.

Hopihg for a long and mutuelly benelicial association w'lh you'

For Dr. ts,L. Kaput Memorlal Hospltal'
A Unit of Lahore Ho€Pital Soclety

N agendra Kumar

Senlor Manager - Human Rosources

{

+{
+(

ffi,t, z[,\
BLK Supor Spociallty Hospitnl. l'tst lirrrd. N{w il(lhi'11001)i) (lrrdia)

'l'ct.: 91-1I.3040:t040 t,ex 9l.ll..lili.ltitirlrrrlir.,trll.hospiurI.t,',rrr'*rvw.blkhorPitrrlrr,t:r

MEnsged by l(uJi,rar.I.if0 C{u'c I'rivttll I inrired



EDF"lr,S

We are pleased to offel you the position of Staff Nurse in the department of Nursing"Your CTC

(Cost to Company) will be nt' 
- 

Tf t * 7- 
per ronth only' we expect you to join us on or

before A..v- A--'j - tt -

Youalerequestedtosignandreturntheduplicatecopyolthisletterasatokenofyouracceptance

a poesion lor heoling,..

R6f: - BLI(HR/OU2018i July/001
oat6: 05-JulY'2018

o"",..1.o.:.rk't&

Thishasreferencetoyourapplicationanddiscussionswithyouregardingposlibilityofyourjoining
our organization

of the above offer.

AdetailedaPpointmentlefieralongwiththeterms&corrditionsshallbBissuedonthedayofioining,

This offer of appointrnent is subject to your suc( essfully complet'ng the hospital's medicat

examination and reference check'

Hoping lor a long and mutually beneficial association $'rth you'

For Dr. B.L. Kapur Memorial Hospital'

A Unit of Lahore Hospital Society

L\-=:
Nagendra Kumar

Senior Manager - Human Re3ources

a

t

Bl,I( Super Special
'l'cl.r 91.I l -ll(1403(r40

ity Hospital. l' .s;r [l,rnri. Nr'$ i)rrlhr I ll]r](li) (lntlrn)

!'ax; glt. t l-Zli: zxn.-r . il1lu,':bllhrrsprl al.runt I rvrvlr 'hlkhospitttl't:ort,.4;1 ffi Ilfl[agdd hy ltndl,tlr! Llfc C n'I'rivrtr lrrnttrtl

Budh"



GOVERHMENT OF NCT OF DELXI
Health & Family welfar€ Depaftment

Or. Baba Saheb Ambedkar Hospital, Sector-6, Rohini
Rohini West Hetro Station, Delhi, New Delhi, Pincode - 11O085

No.F F. 1(31)/2020/BSAH/e-dossier Nursing Officer/

ORDER

3. rhe appointment is provisional ard is subject to the caste/tribe/community certificate

verlflcation reveals that the claim to belong to sch€duled caste/scheduled Tri

service wlll be termlnated forthwlth w thout assigfling any lurther r€asons and

consequent upon the recommendation of rhe oelhi subordinate service Sele.tion Board, Govt. ol NcI or oelhi vide letter No.
F.1(442)/OSSS8/P&P/2018/6226 dated 1a/06/2020 dated 18.06.2020 and being declared x6dically Fit by chairman of I'4edlcal Board, BsAH
Hospitat vide terter No. F,5(6)/2019/BSAB/tvledicat Board/Misc/Pr-1/M8326 dated 08.09.2020, lt ./l4t5.lM.. SACHIt{ OAGAR , Roll No.
11l3o9oOo59, category oBc is hereby appointed to the post of Nur3ing otflcer in the Revlsed ln Pay ttatrix L3vel - 7 R5, 9300-34800)
plus us!at a owances as admtssibte under the rules from time to time. His/her candidature is purely provisional and s!bject to fulfilling all the
conditions or eligibility for the post and on the following terms and conditions:

1, the .ppointment ts fslly govemed by the terms and condltlons alr€ady conveyed to lhe cnndldate in the offer ol appolntment dated duly

accepted by him/her.

2. The appointment is provlsional and subje€t to verilication of her character and ante.edents by the concemed Polic€ Authorities.

oated: 15.09.2020

h proper channels and if the

the case may bc, s fa se, the

r a€non as may be taken

under the provlslons of the lndlan Penal Code for production of false ce

Th€ candidale is direded to furnlsh an undertaking to this effect at the time

Mr./Mrs./Ms. SACHIN DAGAR s hereby drrected to report ror joinlng of
21 days of issue of thls order, falllng whl.h his/her appointment is likely to be

M'./MT5./MS. SACHIN DAGAR S/D/O
R/O VILLAGE SAMASPUR KHALSA POSI

No.F F.1(31)/2020/BSAH/E-d

saheb kar Horpit.l (Id - BSAH), within

s

Copy fotuarded for information

1. The S€ction O,ncer Dr

01.01,0001,

2. The Seclion Office(P&P),

F. 1 (44 2 )/DSSS 8/P&P/20 1

3. Dossier of the Candidate,

(or r.s. Maftolia)
Dy. Medical Superintehde.t (a)

(Dr J.s. Martolia)
Dy, H€dical SupG.intendent (A)

Datedi 15,09,2020

with relerence to letter No. FF, 1(31)/2020/8sAH/ E-dossie r Nursing offlcer/ dated

larea, Karkardooma, Oelhi-110092 wilh refer€nce to letter No.

dated la.06.2020

tlr

am

gg@""0"*" *rr not be arrowed

Baba



BLK
sIt,.r slx.llielit, lloiPilsi

q pu6t;ior. lor hcalinE*-

Ref ' - BLFJHFI/OUz0l 8/JulY/00 1

our organization.

Senior Manager - Human Resources

Date: 05-JulY-2018

o""r.,(.*.*LIv

This has reterenqe to youf apprication and discussions with you regardlng possibility of your ioining

We are Pleased to offer Yo

(Cost to Company) will be

Letore &ro - l).^1 - lt

Stafl Nurse in the department of Nurslng' Your CTC

- 
- ;;; rnonth only' Wo expect you to ioin us on oru the Position of

Rs. rb3 rc

YouarelequestedtosignandreturntheduplicatecopYolthislettelasatokenofyouracceptance
of the above offer'

Ailetailedappointmentletteralongwiththeterms&cotlditionsshallbeissuedonthedayofjoining,

This offer of appointment is subject to your successfully completing the hospital's medical

examination and referenoe check'

Hoping for a long and mutuatly beneficial association with you'

For or. B'L. Kapur Memorlal Hospital'

A Unit of Lahor€ Hospltal Soclety

. *$t*u,,,

o

a

.(

t/ ,

, :''

Speciolity lloslriral. t ',1 il,, r'i. )', 'r " lirL llr(rili lirrrlrirr

tt,l,llluartlia.1rl.1l.2'rl:lF-qi'rrr,'r,"trllr'iJlrtt.rl.":)i"rtuLr'Iiklri;Iit:rl'':rr
RLK Super
l'el.r tl] I l-iiw lltrra("d bv llatlitlt l,iF (lllrl l'rn'rt" | 'rrtrtr'1

ram
tr\



6ilF-.I",,H
a polsion for healinS"'

Ref: - BLI(HFJOU2OI UJUIY/001

Dear..

This h

,*1,^' (h-r'*,'"tt

Date: Os'July-z018

t

t

our organization' 
"' -t "-rt N"rra itl tho department of Nurslng"Your cTC

we are pleased to offer vou the position of Stall Nurse in'|n;r'i;.t;;;;ect 
you to loin us on or

["JT"E;il;*irruu n'''lBa^/ - permonu

oefore ?'-r:) - A".-1 - t't '

you are requested to sign and rsturn the duplicate copy of this retter as a token o{ your acceptance

of the above ofter'

Adetailedappointmentletteralongwiththeterms&con'Jitionsshallbeissuedonthedayofjoining'

Thisofferofappointment.issubiecttoyourSuccessfullycompletingthehospital,Smedical

"*r*inrUon 
and reference check'

Hoping lor a long and mutually beneticial association with you'

Ttl i; 3;i[11,T,['Jli,1i :::iif '

\\*"
Nade'i(dra Kumar

lication and discussions r ith you regarding possibility of your loining

as reference to Your aPP

Senior Manager - Human Rosources

BLX Srt
'li'].: !r I .

pcr Sp€sinliaY llospilal l't
I 1 .:t()4ll:li l.l0 FL\ tIi II-:.1;)'i'r

.rr tiurrl, \, s l'r lhl l lrnll.r'1 rlr|liir'
."','. .,.', ' f fl r-l)rr:rl'r1'nr ' \a\"!l !'lkn(Isl'rL'rl r r ',.,,^(s

Maufiged hr_ Ikldllrtll I.rii (r,u e l'I'tt tttt lrrrlf(l

\



BLK
sou.r Spq lslltY tl.'syltal

(r po.ssiorr for lrcaling.,,

Ref : - BLI(JHR/OUzO'r 8/JulY/001

of the above offer.

r,'i N

Date: 05-JulY'20'18

a

o""r..l]y-ti-.

This has reference to your application and discussions with you regarding possibility of your ioining

our organizalion'

Wearepleagedtoofferyouthepositionofstat'Nursein.thedepartmentofNursing.YourCTC
(costrocompany) witt be*"]'r'd"tl[ ):-';;; -"n*ronly.weexpectvoutoioinusonor

before ,?.( .- A-'a - altt -

You ,r. ,.qr.rtJd to sign and return the duplicate copy of this lelter as a loken of y'ur acceptance

I

AdetailedaPpointmentletteralongwiththeterms&cc.rditionsshallbeissuedonthedayofioining.

Thisofferofappointmentlssubieottoyoursuc,)esslullycontpletingthehospital'Smedical
examination and referenco check'

Hoping for a long and mutually beneficial association with you'

For Dr. B.L. Kapur Memorlal Hospital'

A lJ nit of Lahoro HosPital SocietY

r,-
aEprrdra Kumar

Senior Manager - Human RegourGes

.((

o(o{
{ffi

I l,.r'

I3LK Srrper Spc
'l'cl i lll-l I.;i(110ri

cialirl,Hospitnl. l' i:r li(,ir11 \r'.r t,'ihi il(i{)(li ilr'.li;i)
0.lO l'rrr 1il 'l '. ,. l5:'l . r i,,',!,1, ,;1'rr.rl r'r'rrr r r"'srr'lrll'lrlrlrit'rl '''rri

'i\'lnnageLl lrv Rutli:rIlt Lrlc ('lrrc l'ti\.,rlu l'nril':'l

D



EDP,-l.,*,,m
a possioi for healing'*

Nag

Senior Manager - Human Resources

Date; 0s-JulY-2018

Ref: - BLi</HR'/ou2o1 8/July/oo1

,"rr{.lgrn'**-k --^..rih^ ^.,<sibititv 
ot your ioining

This has reference to your appllcation and discuesions wilh you tegarding possibility ol

our orggnization ._. -r G._Er Nrrrse ln the depadment of Nursing. Your crc

H;'il1".ffi:"$',X'4"'"il:"it"i'$ij* 
}:'fiJ'ilH;:fre expect vou to ioin us on 0r

I 
tetore'A'o'A^ {-\t 

.r-.r..rriada c.oov of this letter as a token of your acceptance

- 
"o, 

ale requestod to Bign and teturn the duplicate copl

of the hbove offer' 
'aL 'r'^ '^rrn' & conditions shall be issued on the day of ioining'

A detailed appointment letter along with thB terms & cor

Thisofierofappointm€ntiE-subiecttoyoursuccessfullycompletingthehospita|,smedical
lll"*"tlil" "o 

reference check'

Hoping lor a long and mulually bonefbial association with you'

For Dr' B'L' Kapur Memorlal Hospttal'

'o"liii i; l;n;t" HoePltal sociatv

;k/t

'ta'#@
BLK Super SPeciality Hospitol I trsa Ro il N('w DElhi l 10005 (lrrdis)

rn1 : g1'r r's040ir04o r"*' n'' "'"i il'il*t']i'*|ot*lsi*tg::::ttllgt':U:
i^"at, *di"- "t***-* 

Pi'ur' 'i-it"a

h,



ffi It:tr-a.i:r r\rr...,..'e;"'sr-'',j
Ptrtr.i:rlil rr,.,*U-,\-*,i'lt'II I l,USiti ( ItI' " .',,'t i'7?7--l j..,t' I iU(J.:fr

Rcf -[rnHlHrti2atut ( ?']
llfs, KLtrisltnrIl,
l)./',r.$lt. Itirhnn Sinlllt Nimlt,
i:- Illlr l' l,r r,g'.rl1rlr,i, N,,,r' Dcllri.

Ufiih reference to ,vcur applicallon and si.rDseo rrFnl ,l-!^-. .

prenrses o.: 21 09 7.J18 vre.are plcaseJ t; ;;;; ;.;"i;""Y"11",^1 aJ. ou, h"*oir,,
llahs-aja Agrasen G'orrp of Hospitals on the emotume"t" i"n[""i1":l_stat t ruurs['in
discussion. Detaile(l appoinlment letler will be given in ar. 

""rriu"''" 
'u you durino thc

please brlng folrorving documeots in original and pholocopies at the tirnc o[ your roiniqo

+ SIx passport size PhotograPhs
I Educalionalcertificates
r Date cf Lirth ccdificate
r Retiving letter from your previous employer, if any
I Residcntial Proof (Voter lD card' L)riving llcense, passport e(c.i
. PAN oard.

you arc rcquireo' to r€port for duty by 26.09.2018, faiiing which your appointment will be
lre8f ed as cancelled.

V[z$-e-c
K.S Kumar

,f.Y,.tlB,n,
lhe copy and noted lhe following: I I .-i i'. . 

1:::,,., -1

one nronth nolice in case of Resignalion. i .; ;rr. i'.. ,; I ,

Anrount equivalent to one month sarary vrifl be deciucted as security Deposir infive installnrents. (Wherever applicable)

I
a

Accepted

lO i'iffifl.[',,i,'-^ 2O2Ot7 t30 09:20



SnrEr EPun.,tlly H{}Plu[

o pas$ion for heoling"'

Date: O5-JulY-2018

Ref : - BLi(HR/OU2O1g/July/001

K

For Dr. B.L, Kapur Memorial Hospital'

a unit ot Lahoro HosPltal Soclety

\. t,
Lbffi,,xu,.,

Senior Manager - Human Resources

t

I

{

a(
+{

BLI( Se.pcr ljt>..iolirt'Ho{nirir: l' 'r ltr"rrL IL:r' rLl)rl lrxrr)-r (l'r'lij"r
'Ir,l :1,i il-:llllii:trll,li:,1: lll.ll.'': :5{--'.,r:i,'-l'll i: '.'ILL:II tLIrt ' rT rvtr'lrlhli"t r,lll:'l" l

trh,n"rged hv tlarlianr l,ili-(lar',' I'rrrrrr" I rnritrtl(fi)

o"",.H*St. &lnt^j

Thishasre{erencetoyourapplicationanddiscussions\{ithyouregardingpossibilityofyourioining
our organization'

ffi't'l""ffi:.l"J,i'ii[:i",',*"11i1'"o 
i:"iil'15"f:firflJ""J'HJ1'I$'J::';'"1

iefore &u' \ - tt 
, ^L'_ ,^*^! oc a roken of vour acceptance

You are requested to sign and return the duplicate cop/ of this lettet as a token of your a

of the abovo offer'

Adetailedappointmentlette.alongwiththeterms&co:rditionssha]lbeissuedonthedayofioining.

Thisoi,erofapPointmentissubjecttoyoursuo:essfullycompletingthehospjtal,smedical
.*.rr.i.. and reference check'

Hoping for a long and mutuglly bsneficial association with you'



o. pc,ssion for healing,,.

Date: O5-July-2018
Ref . - BLl(HFYOU2018/July/o01

Thishasreferenceloyourapplication6nddlscusslonswithyouregardingpossibilityofyourloining

qDF",I,JK

our organization'

We are Pleased to offer You the

(Cost to ComPanY) will be Rs'
oosition of Staff Nurse in lhe depanment of Nurslng'.Your CTC

ffi;; i f per ronth onlv' we expect vou to join us on or

a before rlo - l*,"v6

You are requested to sign and return the duplicate copT of this letter as a token of your acceptance
-rk -

of lhe above offer.

Adetailedappointmentletteralongwiththetelms&co:lditionsshallbeissuedonthodayofioining'

This offsr of appojntment ls subiect to your sucr,essiully completing the hospital's medical

examination and reference check'

Hoping for a long and mutually benelicial assoclation with you'

For Or. B.L. Kapur Msmorlal Hospltal'

A Unit of Lahore HosPltal SocletY

o{
F. tlag ra Kumal

Senior Msnager - Human Resourceg

E
.({

+(t(
lll,X Srrper Specialit) t{ospitol. Ir :rr li/t rri. l!i \\ )"llrr I llrllrr ' ilr 'lio!
'|i,1 $l II.1(1.103010 lar Ul.ll:1.; lqsr. rrtn. 'rlil 'tr ))r r rt ' ,, rli r{.rir''.1'lkiLt'sll i rrl ""'
lI{l)ug(d lrr' }tarliunr 1,rltr (liuc I'r*;rt, t rr,,t,rl

,i'(ffi



qEF-1,{
o pcssior. for heoling "'

Date: os-July'2018

Ref : - BUI(HR/OLfZO1 dJulY/0O1

t

I

e.ro* -
Dear.'...""'U'

Thishasreferencatoyourapplicationanddiscussiongw,thyouregardingpossibilityo{yourioining
ouf organization'

[:i't'i:ffi :$',,1-T,'.".-::"ff T]:i']"Hff l-r:"f :fiHl;':J'HIT?;'l::'":.':',

tetore ?-'r'r *-l:l t-"a 

raturn the duplicate "opy 
or tni" rerter as a token of your acceptance

You ale requested to sign ar

of theiabove offer' 
* conrlitions shall be issued on the day o{ ioining'

A detpiled appointment letter along with the terms 6 6enrJiti

This.oflefofappointmentissubjecttoyoursuccess{ullycompletingthehospital,smedical
:Iil;;i" ;tj rerarence check'

Hoping for a long and mutually beneticial assooiation with you'

l"t?l, 3,tlT,I,ff$i:il::il]i"

k*".P**,
\ sulto, uun.g"r - Human Resources

ffi
BLK Super Specislity Ho3pital.l 't"Lr llu'rd' l-cw l)cllu lto$)J (ln-dia)

rel : 91' I 1' 3o403r)4u t*' o'' 
"'," 

i'!It: tlg!l-!:tL'!gll' * *l' !tl-rll{ ""1'l

M;;;;-\'' il,il;' LtT;; Pri\nrr'' inrited

')



sr|x). spf rltrllt] Htsttltil

{, pc$aion for healing,..

Date: 05-JulY-2018

Rei: - BLWHR/OU2o1 eVJuly/001

o"", ...!.19.u*&- 
\1 rar", "

Thishasteferencetoyourapplicationanddlscussions/vithyouregardingpossibilityofyourjoining
our organization'

Wearepleasedtoofferyouthe.positionofStaffNursginthedepartmentofNursing.YourCTC
(cost to companyl *ilr'#iJ' I'd;; l- pei nnontn onry' we expect vou to join us on or

| ),""[]*" [. -'n:1- tt ' t

Youaferequestedtosignandr6tumtheduplicatecopyofthisletterasatokenofyouracceptance
of the above otfer.

BLK

Adetailedappolntmentletteralongwiththeterms&co.rditionsshal}beissuedonthedayolloining.

Thjs offer of appointment is subject to your suc(€ssfully completing the hospltal's medical

I

examination and reference check'

Hoping for a long and mutually beneficial association \Nilh you

For Dr. B,L. Kapur Memorlal Hospital'

A Unit of Lahoro Hospital Soclety

\)sio,ux,*.,
\ Senior Manager - Human Resources

lram

4
a{t{

lit,K Supor Slreciality llosplrirl l 'r li"r" \"r ''lhL ; l1xr :1 lllrriirr)
'li,l :1)1.'1 I . ; | 1 J .{ ( I : ; ( I . I I I !ir.\ lrl ll I ,,. l's; . ,: i" lriii,'sr'rl'11 rr()rrr ' \\'rx\\ lrlkir"rlrtlll '' ''
flnnir(ti l{. ttrrrlrrrrrr I ri, L ,rr" ll r\'tr! i L!'''l

! { .,,:1,,r !r

,;2,: w



EilP"t'*ffi
a possi,Ptt for healing"'

Ref : - BLKHR/ou2o 1 8/July/oo1

Senior Managet - Human Resources

Date; 05-JulY-2018

D

y*,;1'^ \rgrrw\a. -
Dear,.,.(i.fj-..'

Thishasreferencstoyourapplicationanddiscussionswithyour€gardingpossibililyolyourioining
our or0anization.

WeareoleasedtoofferyouthepositlonofStaffNursein.thedepartmentolNursing.,YourCTC
(costiocompany)willben"'-itt"o/-pernronil';rily'Weexpectyoutoioinusonor
ierore &F.- ft'.^J- tb

you are requestod to slgn and return the duplicato copy of this letter as a token of youl acceptance

of the above otfer'

Adelailedappointmentletleralongwiththeterms&con.litionsshallbeissuedonthedayofjoining.

Thiso{fero{appointmentissubiecttoyoursuccessfullycompletingthehospltal'smedical

"-"rnl"uiion 
and relerence check

HoPihg for a long and mutualv beneticial association wilh you '

For Dr. B.L. Kapur Memorial Hospltal'

o Uni, of Lahore Hospital Society

tti-"*
Nage\rld/a Kumar

t

l,/y'.'.
,,.'I

K Suocr Specrnlity Hospital l't :r tl rrrl \ur'r l" ihr" lrr(l(r; (lrllrir)

.: gl-11-3040iJ0.tU IfLrsr l)l ll-z;ii,. s.t.r ' int''i'r.l'lL "':pit{l turrr r-www'hlk hosnlllrl't(rInBI,
'l'el

fL, Cal'e I r.rvrl. l,.llrLrJw ll,rr",**.1 tt.. ltrdrint I-i

\.



a

supsr SPLalsllty llo'Pilul

t pc,siion for healing"'

Date' 05-JutY'2018
Rer' - BLI(HFJOU2O1 8/JulY/001

o*,.[.*ryih^'

Thishasreferencetoyourapplicatlonanddiscussions'ivithyouregardingpossibilityofyourioining
ou, organization.

We qre pleased to offer you the position of Staff Nurse in.the department of Nurclng' Your CTC

Icost to company) will be *t"- 'iit ^ / - per rnonlh only' we expect you to ioin us on or

f.i""-*J. [',.i-il t

Youarerequestedtosignandreturnthoduplicatecopvofthisletterasatokenofyouracgeplance
ol the above offer

BLK

Adetailedappointmentletteralongwiththetelms&corrditionssha|lbeissuedonthedayofioining

This offer of appointment is subject to your successtully completing the. hospital's medical

examinatlon and reference check'

Hoping for a long and mutually beneficial association w'th you

For Dr. B.L. Kapur Memorlal Hospltal'

A Unit of Lahore HosPital SocietY

o
age n dra Kumar

Senior Managor - Human Resources

R r

SGT UniversitY
Budhera, Gl'rugram

(

a(t{
r Suocialitv Hrrspital. I r".r lloud. Ntrs l)' llri I lurll:' tlDdr:r)

,ro+il,tO+o 1'rr.91 i1'1,-,;. l88ir . irrllo$'hll.hospitrrl.rutlr ' wwrr lrlkh'rspitr''l "'r:'
BLX Supe
'lel.: ll'l'l l-..,/(s
Nlanrged ht'Ilsdlrlnt l-il(r Crlrf lfiellll irllitc rl

i

I



sulx'r' StmlalllY HoiPl16l

a po$$ion for hedling'-'

Ref: - BLtvHR/OU2018/Jury/001 
Date: o5-Jutv-2018

t4
ocar J-U.)cl,!.. -

trris nasleference to your apprication and discussions .rvith you regarding possibirity of your joining

our ofganization.

BLK

We are pleased to offer you the position ol Staff Nurse in.the department of Nurslng' Your CTC

(cnst to Company) will be *t'-'[;;;l_.- 
"'tronth 

onlv' we expect vou to join us on or

before Ar'' Dvv+ -lk -
you are requesteo% .ign and roturn the dupricale cop/ ol rhis letter as a token of your acceptancet

Adetailedappointmentletteralongwiththeterms&corlditionsshallbeissuedonthedayofjoining'

ThisofferofapPointmentissubjecttoyoursucr:essfullycompletingthehospital'smedical
examinalion and reference check'

Hoping for a long and mutually bongficial association with you'

For Dr. B.L. Kspur Memorlal Hospltal'

A Unit ot Lahore HosPital Soctoty

o{ the above offer.

Nagendra Kumar

Senlor Manager - Human Resources

o

R
c
E 4

o{tq
IILK Supcr Spoiin litl Hotpit$1. 1' .:r li'r'"i :i' \ rr llrr'ilir{rii'r llrrrlrir)
'lr:1.;111 il :llr'l(tltirltl l'nr fll''ll 1. jf'e'' f'r1" i'i! '| |rII IiI I'I ' q*N l'lklr"hP'rrl" "

1,, ',,;,r11r irr

,;e,@
\tll trirg"rl lr! Rt<tirutt [,iti' (];,rr' ltj!i'ri'I rlrrtt. d



riupcr str(\rir jtt Ilorpitnl

.t pussiu,. fut' lwaling...

Ref : - BLIVHFI/OU201 8/July/001 Date: 05-July-2018

BLK

t

For Dr. B.L. Kapur Memorlsl Hospltal,
A Unit of Lahoro Hospital Sgclety

a\ \ L.-*'---
NaEEndra Xumar

Senlor Manager - Human Resources

@

llLI{ Supcr Specirlit} llosDi!al. I

'li.i 9l.t L.:101{):t't{r lr.,\ ,,t ir :1:.-

llnrll,,acd lr\ l r(lixrr t.rli'i,lf,. l1i\rr',

, i Ii,,.rrr \,.\ ll til..llrr!1r; l!llJriiJ
: ,Si, . rrl ,', r ll. | .t)r',)1,,,1\r\\'!r),llh,,-t,itll.ll,,,r

r. rrlt|rl

0"", J.*t-'l*.t lt"^"-
This has reference to your application end discussions with you regarding possibllity of your Joining

our organization.

We are pleased to offer you lhe position of Staff Nurso in the department of Nurslng. Your CTC

(Cost to Compeny) will be Rs. t& t crv / - per r tonth only. We expect you to join us on or

before }-{, - Ar,^---, * f$
I

you are requested to sign and relurn th€ duplicat€ copy of this letter as a token of your acceptance

of the above offer.

A de{ailed appointment letter along wlth the terms & con,Jitions shall be issued on the day of joining.

This offer of appointment is sub.iecl to your successfully completing the hospital's modical

examination and reference check.

Hoping for a long and mutually beneliclal association with you.

r,;;rr(ffi



riou:r l'Ixrldlty lloEplt0l

@ pabrsion for healing.,.

Ref I - BLK/HRIQU201 8'/July/001

BLK

k3 ,^t

(Cost to ComPanY) will be Rs.

ierore &r - h^-,, - lt
U

You ale requested to sign and

of the above offer.

Dat6:05-July-2018

Dear

This has reference to your application and discussions with you regarding possibility of your io rnrng

our organization.

We are pleased to offer You the pos ition of Staff Nurse in the department of Nursing' Your CTC

t6bml )- per rnonth only, We expect you to join us on or

return the duplicate copy of this letter as a token oi your acceptance

A detailed appointment letter atong with ths terms & conditions shall be issued on the day of ioining'

This otfer of appointment is subiect to your succ,:ssfully completing the hospital's medical

examination and reference check.

Hoping for a long and mutually beneficial association wrth tou'

For Dr. B.L. Kapur Memorlal Hospital'

A Unit of Lahore HosPltal Socloty

Nagendra Kumar

Sanior Manager - Human REgources

t

t

rLrg(a$
Budntu ' 

-

{

o(t(
r Speciality Hospital. l'rsrr [lr:&d Ntrv:lolhr'1lo(lllir (lndi[)
foaOfoaO l';s: 9l.ll.:5'ii:$6i. ilrlixltrll.lrustritrtl.eorrt r wrvrv blkhospittt

BLK Supe
'Iel.:01.11.{?iffi
l,tonagcd by Rutti{nt t,ith L-are l'rivltrr I irt'il'tl

L({rn)

U9..-



Sre!r SP.{ralrtJ,looPit''l

a pasri ort fiir healing"'

Date: o5-July-2018

Ref : - BLK./HR/OU2018/JulY/001

o*"r .,kd'.-\6 g[^4/rl^^]'/

Thishasreferencetoyourapplicationanddiscussionswithyouregardingpossibilityolyourloining

wBLK

oosition of Staff Nurse in the department of Nursing' Your CTC

tittl,i'j-" 
'pli 

,nontn oniv' w" expect vou to join us on or

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance

ror Dr. B.L. Kapur Memorial Hospltal'

A u nit of Lahore HosPital SocletY

of the above offer'

Adotailedappointmentletteralongwiththeterms&corditionsshallbeissuedonthedayofioining'

Tnisofferofappointmentissubiecttoyoursucl:essfullycomp|etingthehospital,smedical

"*aaln"tlon 
and reference check'

Hoping tor a long and mutually beneficiat association \"ith you'

o

our organization

we ar€ Pleased to offer You the

icosr to.ComPanY) will be Rs'

ietore Ao - A*a 4 i
(t

o
Nagen e Kumar

Senior Manager - Human Rsgources

(

spi{al. I rs,r lto,rd. Sc,rv il(lh: llt)()l)-) 1'rlrliir)

t.lt !:,';, ll.,l,',. ilf,r'bL h<,strit'rl.forl) ' \r\\'\{ l)lkll{'$l)ilirl ( (4rrBLN Super SPccislitY Iio
Tel.; 91.1f i]0403040 !hr: !l,..affi)
lllntged hl R,tdient l-ift ('{rP l'tlvxte i unil r.,rl

.}-/",.



a

rlllrl fl{;fiI{
GOVEHHMIHT OF INUI^
lltffurtt lrtrflmr, fit .nttll.ln

OFFIC[ ss 1r{E MEolcnL sUFcFt}llENoErrr
tF[{'q{-iiitl fl{qfili{ qd dI q'l qq ift'l,l\fi
SAFOAnIANG tlOgPltAL & V'?r'l 'M'C'

' :fl ftii.{l r t oozo

NEW DEtHI.lIOO?9.

5Ft[D I'(]iI-

File No.173 /Norcet-202UAdmn.lll{N}

To

Ms. MANST

DIo N
P6-2,
ODISHA, india, 7510l9

99589188{7

MEMORANUM

tn continuation oi this otfice offerof appointment letter No.6- 1/2021 'Adnl n l'il(tIil!'i'

datecl 11.04.2022 and his/her acraptance rlated 02-May'22 for tho post of llursinE' Offieer in

rhis hospital on regular basis, Ms.MANsl, Roll No.9758534 is hereby rlirecled lo repo for

nreclical exanrination along, wlth 10 (Ten) Passport Size recent photographs In Room No' 5A'

MedicalBoard,oPDBuilding,GroundFloor,SafdarjungHospital'NewDelhiunder
'intlmation 1o Admn.tll (N} Section situated at Room No. 564, Admn'lll(N} Sect]on, oFD,

Buiicling,5r:Floor,5afdariungHospital,NewDelIlwithin2]"(TwentyOne]daysfromthedals
ofi5sUeofthismernornndu,,failingwhichitwillbepresum0dthatYoUarenotwillingtololn
duty and your candidatr-rre will be treated as cancelled'

\-r
Admn. O cc

Admn.lll(N| t

T

ARF.sI{ KUMAR
nEslDEh/TIAL CoMPLEX, AllM5 BHUffr\N[SWAR ' 

SIJUA' FATRApAO'\' O01SHA ' 
Fillr'lt,ndr '

-

oated: lutl*J&tt-




